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vrrr ll— «r*» 3— (H) 
PART II — Section 3 — Sub-section (|i) 


(y«t *wwa «ifi nren rytty im witt fatj Titf^ffenw wmr sftc wfa^^TTr 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


foftr, nm xftT VTd hwthti 

dt 2 ^ , 19 81 

on* tn» 1738 : — sTifiij wnrr ktiw ^TerPTH”', 1955 (195s 

TT 3b) Vi HPT 5 1 PT 5 RW Hf ST#T 8 TtA Jtr, fcrjfa 

WWTR Y*f+' XPf «Pt WIpT?, URY R** 1 " 

star, trVnTr Prut itrwf, YsTifW*. xflr q) ^^rnr 

TT, Sjlfjt q«J-*7WJr, JT>fP, fjfTi TTflf-’P^T Vf, 

aft ?pn , m ijtmr’T ?, oiitw 2 3]/r, i9si ft 
rnr*rr % kW *f if frtjt't Wt ft 1 

t^o «» 11 / 3 / 75 -aw!] 
fl'TTPT : 3 l r-»TfwV 

MINISTRY OF LAW, JUSnCE A COMPANY AFFAIRS 

(Legislative Department! 

New Delhi, the 2nd June, 1981 

S.O. 1758 — In exercise of the powers conferred t v sec- 
tion 5 of the Dnrgah Kbawoja Sahcb Act, 1955 (36 of 

1955), the Central Government hereby appoints Sri Gulsher 
Ahmed, M.P., Satnn District, Madhya Pradesh, Maulana 
Mohammad Mian Faruqni, Allah J bad. and Shri Ghulani 

280 GT/81 — 1. (1975) 


Raaool Kar, ex-Ministcr, Jammu & Kashmir. Sopore, Dis- 
trict Baramula, Jammu and Kashmir, who are Hanafi 
Muslims, as member ot the Durgnh Committee, Ajmei, 
with effect from 2 June, 1981. 

IF. No. 11/3 /75-Wakf] 
ASLAM MAHMUD, Dy Se,y. 


ftRT RcnWR 
(wrftnt ami ftfqTn) 

It few, 3 TFT 198 9 

tfarR RflTR 

TTO WTO 1739 : — STTtlftpP WTtfrvT fttf? RfafspiTr, 1976 ( 1 97b 
«n 21 ) 1 1 art 3WT ( t) ifTT jpot arfritfi err trtfpr 

frr?J Jtr, Wn ^NTIT, tfljn Ftfwx rriTo STpflt Tt 

ij^T ° w\'o sr^ ftrjRpr tt fpivirr tmfior tv, Ft w«iw 

fcijw FTtfi ft i faw srtrur ?r qV tpffgr rro tiw« Trr 

•iTTfffw 'Ptt'rirr uRttW, Trf?r urn* tit vrtV tfrr *rt aft 

Rt,f& % fspr rft SPAT ptiffTt 57-J 87'rif I 

[rio v 9!s 8- 9/ 7 9-lTi'r o XfiT 0 tff • ] 
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II— Seo, JfiilJ 


MINISTRY OF FINANCE 
(Department of Economic Affairs) 

New Delhi, the 3rd June, 1981 
BANKING DIVISION 

S.O. wwrcis* of 111* power* oenfgrrwi by sob- 

section (1) pf section M of tb* Regional Rural Banks Act. 
1976 (21 of 1976), (h* Owitril Government hereby 
appoints Shri Mflnofljir N*yak, as th« Chairman of 
Tungabhadr* GrgjnJn Bank, B*[l*ry vice 8(iri M. D. Prabhu 
(or a period of throe years commencing on the date on 
which Shri Manohar S, Nayak actually take* over charge 
as such Chairman. 

[No. F. 8-9/79-RRB] 

*n« art* 1760 ff«r yrfnm" rrrr Mirr famr pfirffrorr, 
1963 (1963 iff 10 ) % afr in iff tnrr (»r) rnr gTRi nffwirf 
err RtfFr ire^ 1 yn, ^^9 ^T'Tnr* r^c, ^ fioli xmi 

taww rrPinr, fair wtrmt, wrfffir iritf fi*mr (^farr faffm) 
vf «fr rrihr fag wi tt, ffa ^farr nnr fwtr famr % 

t[ir faiviii % xu If fa^w imff X 1 

[ffwir io(40)/ai-tro rf)o] 

■parif *PT, rtt rrfar 

S.O. 1760.— In exercise of the powers conferred upon it 
by clause (c) of Section 10 of the Agricultural Refinance 
and Development Corporation Act, 1963 (10 of 1963), the 
Central Government hereby nominates Shri V. P. Sawhney, 
Joint Secretary, Ministry of Finance, Department of Fcq- 
nomic Affairs (Banking Division) rs a Director of the 
Agricultural Refinance and Development Corporation vice 
Shri Baldev Singh. 

[No. 1<X46)/81-AC1 
Indrani Sen, Under Secy. 

<T$ 8 1981 

*tto srto 1761 Wtwr qftjfXaitr, 1949 (1949 in 

10 ) krf stitt *3 gm srcm irMtff in ngm itrif jp, fcfrg 
Tir^fT, fa vt faroffror <rr, ^<dttt w ifm-nr irttff If Prr 


0*1 Rfafaw# sm 10 u OTRr (1) *frr (2) Unfair 
KfaWf fa Pro, 3 nfiX % fan, 31 t^rrf, 1 98 1 

fpr. p*wr frf fa *r im% gfarffa hwh ffrtrfVr iffa m, 

frrir % X) sfr qfaX), ?w ttr ^hf 1 

[ffwr i5(e)/8UiTo ffto-IH] 

N*w Delhi, the Ith Jim*, l??l 

S.Q, 17(11— In oxerciw of power* conferred b v Section 
33 of the Banking Regulation Aet, 1949 (10 of 1949), the 
Central Government, on the recommendation* of the Re- 
serve Bank of India, hereby declares that the provisions of 
subjection* (1) *n4 (1) of Section 10B pf die said Act, 
shall pot apply to the Phanal»k*hml Bank Ltd. Trichur 
for 3 months upto 21st July 1981 or till the appointment 
of the next whole-time Chairman of that bank, whichever 
is earlier. 

[No. 15(6)/81-B.O. Ill] 

ItTo Wfo 1702 fair TT, fyfrW wfttffwr, 1949 ( 1949 

irr 10 ) t. tm 53 irn sfwt irpmfr nr snfPr mff gr 
far,n nrgTT, vtrnjf.n fOrg fa fa farnffar tt nf 

fam im*) | f% nftrftm fa stitt 1 0 w fa ^nrrn ( 1 ) 

far (2) % nfa fa fair ^mtir ftr°, fa 

13 nnw, 19 81 tret war wR j'farffa praw 
erpfqitw aqferr.rff fa Prnffa Rfa net, fa*f ft xr w) q?% iff, 
n* nT arnj: qj(t ffflr 1 

ttrtnr 15(1 )/s l-affo wfo-3] 

rpTo i:o SS T (TqT upa'tt 

S.O. 1762— In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (10 of 
1949), the Central Government on the recommendation of 
the Reserve Bank of India, hereby declares that the pro- 
vision of sub-sections (I) and (2) of Section IQB of the 
Said Act, shall not apply to the Gnnesh Bank of Kurund- 
wad Ltd. Kurundabad, till the 13th August 1981 or till the 
appointment of the next whole-time Chairman and Chief 
Executive Officer, whichever is earlier. 

[No. 15 (D/81-B. O. 1111 
N. D. BATRA, Under Secy 


(fktiff jjtt fkfwgp wfsrfmpt) 

fff fbMf, 25 Bf, 1981 

f*o wo fbo wfsrfbjpr 

glte WTo 1763 F«tkvff ff,!TT fbPWT CffbP-fifff, 1973 ( 1973 <TT 40) *ff ffTTT 79 ITTT »rf vrf^PTt *7 R'fPT *TT?f Jff ^BfftnnWTT 

jttt *Rrt fkWf ^ Wrtrrpr (nw jw) fMTr^ r -gfq) , 1975 % TrjTTriT % spr^q Mipp tttt (ftffbp 7 - 11-70 b- 6 - 2-77 
*rf tfpr *tf xrrfff ^ ftrr) wrr^wf % ffpr xfri- w grrfltm ^ 5 ■— 

(ar) a «qfar fapf Miff rrn ffrffrwr xrfWXrm, 1973 iff irm 50 % wtfbr ^rnpraf arn cptPtj ftorr ^rr % qr fsr^Mift 
JT57 BrfkiFPT erfBrffhTff, 1947 iff 9TTT 23 |Sf ^'THTTf ( 1 ) *T BrMr fV'ff iqktr % ^fffspr % fkpr nffiTf^gf JrTT Ttuffr^ 
Ptmt ITT 

(nr) i mrPw Mf fwkiff tit fVfkmpT pfErMn, 1973 iff arrTT 50 % vefFr ^^48^ x-ftpr.'ifrat srrr ^■ R f( 1 4 cr ^ 

<k frrn >rpff 5fw wr f tm g ®rM ffnra Mw, srifl’q Pt t»t ?ft ff Minr, sraq frtutm nf) irfVrfff 

% tFffff *ffr vrfwff Mpr % ftpr giftiim sprfq M?rm ^ fV# xfftpprff ff P 5 nrwMir fk^r | ftr grffffT 
f«rWf rprr ftrPFm wfbfbtnr, 1947 iff ttm 23 iff swtt ( 1 ) ff ffflW Mff ^nra- irr thu ffmrr H, ^rgr 

(1) nfte ^ fkrra: fkrrff ffralf Raqr tt *rf) srpyr: arprMq ftot mrr iff twit trbrfffff IWf *rr ^rr iff ; gy 

( 2) NTnPTibrT Rfbirfr anr imrf qf ^ *rrafbr »r t 97 pt Mifr itr rDpt P>rrr% erpr irr^ ^ wrfir fknr m f , 

ITT »JW no 10,000 00 nr OT?r rFpit XT | 





1977 


2 0 , ien/Wte so, Jftou 


$ sfjwrr tfm%I *«tfw 


To 

Mi^f tt 'Tft *rtr tti 

fq» h. 0 wrsf'fflq 

qf *r*r nfft 

*hi*0*i 4 JrtTpT 0 

fqWr *f 

tfo 


% gwir,ftrwr 


MftfftjTq, 1 9 47 Ml STTt 

TTTiff HlM faqiftr faWf 



5*fT 


23 ( i-u) *r#r 





urcii M «*ft 


1 

2 

3 

4 

5 

• 

— 

— 

— 


— 

— 



7-11-' 

76 ^ 6-2-77 





W— 3ql$»W T WfffTT TflirMfa *qftW 



TH 

Hi -cTf TT 'TFT wt%. 'TflT 

f%<> h° TfrerPTirtr 

«?^rr?et ^r<Tifr *f ^tt^t qT/MlrcfqWivt'Mi 

wW 4 im'o >fe 



% awtr, ftr-wr wm 


qfr Rrtftm t«tt 

f’rWf ijn Mi 



Jttt 



MtfSt 

1 

2 

3 

4 

5 

6 

1- 

Mt T»W( fvTTWrt T^tT, WT 

5(0 (W) 

20 , 000. 00 

ju 

— 


wnrrc, faem irk <fte farm, 

5(000 




2 

Mi tnr« «ffo trVtar, gw farm, 
prr rrsf, ffrtra 'OKrr ?r, vtHTwr, 
q^q^- 5 

5(0(0 

60,000. 00 



3 

(i) «ft qrtwurrcr <ftfi*r?r fT’ipfr, 

8(0- »(0W 

1,52,000. 00 

iro 96 

— 


(ii) rfWfft' wflraft qq* ptfft, 

9(0 w) 

— 

ijw-<k irtrt 

— 


91, Mi«rC?tS ![rro TT#^ 



135 Ml* qf» 1 



frw, 





4 

(l) rtfVPwfor (^Ftur) 

JTTo ftT<r, 3 2, fWl*r ti 

5(0(0 

1 1,000. 00 

— 



qnrf-i 

(ii) Mttfio mnco »r»nMi (hit) 

5(0 (*^) 

— 

— 

_ 4* 


(iii) Mit^ 0 vqrffr, 






(iv) sflTEft ^TO TOTT'ft, 

(v) Mi tbrj;° WH° wfar:, 

(vi) sfVwf *pr° wfqrr 

9, 5(l)(v), 

4(0 



S 

(i) «frwr hto tfto Jr^rr, 

9, 9, 9, 5(0 (T), 9, 

1,26,500. 00 

*T*tflH?r TT5TT 1480, 



(ii) Mi tfrotpTo M^RTT, 187 4t 

4(0/ 4(l)/ 4(0. 


i\* 170 



#fWrJr»Fr ww, W if?-, 

4(l), 5 ( 1 ) (t) 


^0 H 11 fWwnr iso /- 



q*qf-i 

5(0(0. 5(0(^) 


2, 2 64/- 
loSfr 


6. 

sfr o %\fta qt?T ffTTT, — 

t^tto hS*i> *To 

*(0(f) 

10 ,000, OW 


" Sfc 


901; WT ?TT, PrsqrflT 

*nM, mw< ftp, 

«F»tf 


7 . MV VSltatt H>Te Win, (T 4 T-** 
qWTOT JTT < 144 , 

4 i >. »( 0 (^). 

18 , 200. 00 


1 

a. «ff qirT, wrrfV jttt, iT 6 ' 5 f, 

fowr—tar, 

9 

16 , 000. 00 


* 

9 . Mi W?TW qnpFTTTT TTTtfr, 1 2 -t, 

wurnjiT MWrfr, fferm — ^nrf 

5 ( 0 W 

5 ( 0 (**) 

30 , 000. 00 

— 
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1 2 

3 

4 

3 

8 

10 . (i) Tpr ipr® jflTOTsrfr, 

7-*ft°"l, ■)«< 0*, 

OTRf-26 

10 ( 1 ) 

12 ( 2 ) 

23,000. 00 

— 

— 

(ii) sfonft OTRPft, 84 

gnnK <refta Tt», 

RPtt-26 





11 . *rrfcr fipet, 

fort »rPc iffarft <ft« tfr° fact, 

WR jo 634, W^TT, 

9 tip: 4( 1 ) 

4(1) 

24,500. 00 



1 2. *fr tFT° l^ 0 W^w, 9*ft'l'l*fl, 
»r>irr 

9, 9, 9, 9, 9 IpT 14 

15,200. eo 

— 

— 

13. VfolWI t-VRW, S 5 0 / 1, 

MVb frn, 'jf.iPwi *rfiwf % 
^TfOTTRTR 

S(t)(OTT) 

30,000. 00 



14 . ifftrcft frpfr fwrcfPrr otPot 
W frRrrrt, n>fWfOTr, *far 

14 

10,000. 00 


'ft* 2083 — 13 

is. vtrnfr ta, Wt ipftWprr 

jfo l, 1THFR Wp, JW Tt¥, 
utpSr amrt-34 

»(!)(») 

14 

1,000. 00 

R® 9,800.00 

OTT^Nfl RTTTT 30 

16- tfto TO1T, FfSJ 

Rwtft, Ptf, *rt^T (yf) 

OTR< 78 

9(1) («) 

»(000 

12,300. 00 



17 . ^^0 otjwc, 69,»ftaw*iF>rrc 
Tt», 2 

0(l) (E) 

9(1) {*) 

8,000. 00 

R® 5,000.00 

— 

18 . OTrfP fa? *r*fr, wft?r 

ffinr ErfftrpT, 93, wifi 
>mrii-3 

»(0(*) 

Rfr 

R® 20,000.09 


1 9 . «fl flvfnTT in® ’PWP' wfffFTr, 
»fPrr 

4(1) 

4(2) 

14,000. 00 


— 

20. *ft RTRTEOT Cff® •TpRRTT, fl^fOTT 
nolftT, |rtf, ot?T- 

Pm filpro, gw, 

ifarrf y&z, R«rf- 3 a 

»(0(*) 

9(0 («) 

9(l) (l) 

12,000. 00 



21 . «fr ^n»nt tpr® 9^r, 1007 , »nfy 
tPt, OTfjT, 

5(0(W) 

18,400. 00 

— 

— 

22. “it ifco tffo H»ftV, sfto 

8 ITfT OTFtffTT-16 

1947 ET 

®( >) (*) (0 

50,000. 00 

— 

— 

33 . Pro tPfi %*, 53 * — Pro^jfd 
Pr£ Tt 1 JT *nr tFTTTlt 

(ftOT , TOT 0,9 V(U, EM4TTT $ 
ROTTR® 317 1 

8(0 

1973 

40,000. 00 



24- *ft gj*— **r*ffa 

wr^TP?r 4 *t> «ito itwptt 

®frwT, Pott tpotipt tfk 

4(1) 

3,000. 00 

RTRI R® 50.00Q.00 



i s, Fjfc, wtw- 0 

IiTT — Tc 4, 

'R'f'ftH'T RffOTS ?FT, EWfl I 

25. *ft mfw jott ^it, 90, »tto 1973W 8( 1) 

flip ^ ww? — 23 


12,000.00 



3 


8 


[HTH II — *** 3(ii)] 


*rrar < fT hi>jnw . 20, lesi/a^ss 30, 1003 


1 


4 


5 


197ft 


20 «fy»TTfr nsfa rik *fr»nft 

msflw, 2 3 , stt ftra+H, 

wth* 

1947TT 4( l) iftr 

S( l) (9?) *ftc 1973 

9?T 9( i ) (h) iftr 
9(l)(») 

12,750 00 



27 . Htn, 3 / s, tftor *fte, 

WPwr -17 

1947HH 4»ftT 9 

16,000. 00 

— 

— 

28- ifmt V7T ’TTW 1 6— IT, 

srrTra®rr T ; >r^jw ofnrr, II, 

nf ftwft 

10(l) 

1S(2) 

10,000. 00 



29 «frt!7To ^nrnr, 1 / 10 , 

HtH, HT4‘lMI tT^TT- 

Hirft, fjUTHH, rWhc fawr 

5(l)(HHT)) 

5(l>T 

35,000. 00 

H* 25,000. 00 

— , 

30. *fr f° I^Npnr, tft°(£W°UT$o 

TTPn'3'I, »T(t*H , *K HI9>«M1, Ht» 

sfar 

5(1)(W) 

10,000. 00 

1,935. 56 

— 

31 . *ft HT«rmrf 'ft® liiar font hth 
W l'Uft 'ft* ifor for wro, 12-<J, 
irpwr ntft ?fl», hhhVh 

4(l) 

5(l)(9T) 

*m ( 9 ), 

<(0 

s(0(**) 

»(0(») 

41,000. 00 



32- »ft TTHTWtft HTHTHH, pPTPT’pRTtO^ 
tPR I'lT^V, HTHPjfl f&rm 

20,000. 00 


** 

33 . *ft t£«wn.°tft® nfttrm httr, ft® 
foitfq;o«nt» :fl« >rft*FqT>iTfn:, 
ho 21 , sjfc, HnrrritHH 

12(2) 

10,500. 00 

— 

— 

34- *ft l^T® foil ft® »*I%THWt, H^OT 
HTCJ6, fofa;faWT 

e(0(«) 

»(0(w) 

14 

10,000. 00 

-— 

— 

3 5- »ft #® fttHTHpH, fortH $T3H HUH? 
SHT, 1-ftm^t iftZ, f M V(fyir 
HHt, THHlft, (IH®H® f^Wl 

15,000 00 

w*r£W n*R 342 


36- *ft%® ^t,H» 7 IfoH'HH 5^TT, 

IJHTH •THT, *(410* 1 4 

mtr 14 

»(0(n) 

5(0 (T) 

9(l)(l) 

10,000. 00 

— 

-- 

37 . «ftft“fo® TWHIHH, 120 , ^T’fW, 
MWiHPH«fl, lyMjjrrf Ptht 

80,000. 00 



38- *ft 4t® H® W*5H 1WR, 

4t41h?ihtC, irffo 

5(l)(VV) 

5 l)(l) 

1 8,500. 00 

98,000. 00 

** 

39 . «ft#® 3;mffnnr,^-RiPHT wttf 

4 0 -ft 5 HTH HtH ^t¥, finft- 2 

5(l)(l) 

5(0(1) 

9(0(1) 

10,500, 00 

— 

— 

40 . <fottft THTftnrmTT, H?fo— -Wt BTf® 
viftaw, vit£ftmgt otH, *nmv 

5(0(1*) 

5(0(1) 


He 40,000. 00 

Ho 12,650.00 

Ho 10,000,00' 

- - 

41- 4 ft Hg^wnjlw, HHflft, 3/3 51TT 4, 
HHltfo fTHH® 4, H1H4T HlH* 

«J¥I, 

16(0(1) 

HTO 14] 

HTTT 14 

10,000. 00 

“ 

— 

42. *ft 9HHT 9R1HRT, HftHT- 

5(l)(l) 

34,000. 00 

13,205. 00 

— 
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1 2 3 

4 

5 

6 

43- sft^e^o *(15141 <1 ip^T, 5 ( 1 ) (»T) 

10 , 000 . 00 

■L. Ji 

•J** 

m^r.ftffrrn s(i)(*v) 
fwr 

44. (i) «ft frnstf ftrot $ 3 *- s(i)(*) 

4,000. 00 

10 , 000. 00 



*n^cTT ftwTf tarytf Prc*rf s(i)(t) 

^ *'o g/67, *frrm 

*#5, TOTS - 1 

;(ii) *ftwrm-*«ft ftwrf, gjw— e(i)(w) 

10 , 000 . 00 


- ~r 

jnw irt«r, mr, 

ftrfafawt 

45. ifftmft iftmwft, t^otnfo 5(l)(w) 

32,750. 00 



^.•rerf «pft, faft— -ftftmftftftTT- s(i)(t) 

writ, tort 5 ( 1 ) (w) 

30)00 

46 fro srrfirfT ♦vt, s(i)(tt) 

18,200. 00 



frorrrirwtf 

47 . ^ftwmprwrw, nyft- 5 ( 1 ) ( 1 ) 

tttwt’tt «inr<n4rft , frw 5 ( 1 ) (w) 

48 . 4fftn!ft nrn tr^ro wi’OT'ft, n<> ioq, s(i)(wv) 

5,000, 00 

13,000,00 

18,000. 00 

10,000. 00 



mr*ft sfte, f*w» rr^r, s( 1 ) (*r) 

49. «ft fr« w*ffa «rftw, 5(l) (w) 

13,360. 00 

_ ^ 

„ 

ijryfr, y'twftc »mrm, ftrvftrjn s ( 1 ) (*r) 

50- «ftfr° 'TIMNOT,* 5(l)(w) 

24,000, 00 



— _ 

ftr?T 

51. TI^TTftTPn- 9(l)(c) 

25,000. 00 



_ _ 

m, irnlfW, e(i)(w) 

8(0 (W) 

5( 0(*)] 

52 . sfftrcft 5 ( 1 ) (w) 

13,200. 00 



ijwirwnft, Pra^fw 

53 . *ft^o»‘> 4 r«?Tf^ 1 i!rTiiT,'Prw 3 ( 1 ) (w) 

16,000. 00 

10,000. 00 

. . 

WO^W, 88'ft'ptj fr^TT 4(l) 

64. tffarcft tpiotfr « anfwi ^rr s(i)(w) 

12,300. 00 

no 17,704. 49 


mw^i 9(l)(w) 

55. (l) 137, fi(l)(w) 

5,000. 00 

20,000. 00 


9TW T(f>£, ftwil'T, tproi^roJ^rffnTT 

(ii) ftfo'fto jfrfWr 1 $ TTnr*-, 5 ( 1 ) (w) 

10,640. 00 



. 

*fto m^»Hft ijrw, MVh- 
l^ftr^Tf^rr 

66 »ft fro #!W, ’gf, 8(l) (W) 

1 ,000. 00 

30,000. 00 


f^WW-5 

57 . <!*r« srrw, iftrfVw im, 5 ( 1 ) (to) 

35,250. 00 

*• U IVtrOtf 

-*r 

1W1 Wl W*f 

58. *ft ftrt, 4-m *-(i)(to) 

3,000. 00 

*>'•■ 4f,8(l». 40 



ftnn 




iRT^r *rr sro : tj*T m 1881 3<), 1803 


[wnrU— 3(ii)l 

12 3 


.19SS 

i 5 0 


59 sfi jfter ftnj, tjjtr «fi vx* f^, s{i)(w) io.ooo.oo 

jh^t, ansfur s(i)(w) 7,000.00 

trm )4 loo. oo 



1 7,100, 00 



eo. hwMu f*r%, tfj* xfjsrRrffiy, 9(1) (w) 

15,000. 00 

— 

— 

trot — •frrsrr trsrr, farctr 




6i. tflTR faf, utr On) am, »(i)(w) 

10 , 000. 00 

— 

— 

flrgffiST— d«H»l^3, Em— STW 




62 . «fV T»nfVft ffff, 55 s sft R'srm s(i)(fw) 

10 , 000 . 00 

— 

— 

ffif, v in- ■ xi s — Ttv -ret 
ftmr 'eAmije 




63. «ft WTIK ftr? #*T, tfW jffiT TOT, 5(l)(PP) 

10 , 000. 00 

— 

— 

6 4 . *4) shrf^n, tj'jsr 5 ( 1 ) (»r) 

8 , 000 . 00 

_ 

, 

tnWFTT— srriPFT, fW — TlT? s( X ) (*T) 

4,000. 00 



3 ( 1 ) (tt) 

1 , 000 . 00 



5(l)(«6T) 

2 , 000 . 00 



65. <ft sprier fa?, g$r sftfnfaii, 5 ( 1 ) (pv) 

5,000, 00 

~ 

— 

xtt*t — xnryr vysejt, fwr wwt 5 ( 1 ) (p) 

1 1 , 000 . 00 



66 (i) «fr utr* 5 H emrr, rtrurr 5 ( 1 ) n) 

2,00,000. 00 

TO 1,30,785 00 

— 

2 6, tftaTT fRr.d'VffaP'TT fl-SH, 4 ( 1 ) trar 
ifto tnfr xhr, 4 ( 2 ) 




(ii) tft frffa XtejST TRo 5( 1 ) (*l) 

2,00,000. 00 

To 2,23,000 00 

— 

W^TT ('Ftr^Tfl^T (i) 4(l)faT 

tFJUF. 4(2) 




((iii) Tffa, 20 , mtRrf s( 1 ) (*r) 

1,00,000 00 

To 1, 1 4.480. 00 

— 

'I'ffalfl'fj 3^1e, SHIS 




(iv) «fV jpft* tfrfrmi JTram'jHn?, s(i)(»r) 

1 , 00 , 000 . 00 

— 

— 

20 , trpftfsffift ferfarr- 




(v) «fr tpro t^g-o HPT? <F, W ?FT, 5 ( 1 ) ( *r ) 

2 , 00 , 00(1 00 

T» 1,04,791 00 

— 


i l , frrj«r *rr*fr sfte, or* 


ENFORCEMENT DIRECTORATE 
(Foreign Exchange Regulation Act) 

New Delhi, the 23th May, 1981 

F. E. R. ACT 

S.O. 1763. — In putsuancs of the Foreign Exchange 
Regulation (Publication of Names) Rules, 1975 made- by 
the Central Government in exercise of the nevreis conferr- 
ed bv Section 79 of the Foreign I^schsfige Regulation Act, 
1 973 (46 of 1973) the Director of Fnforcement hereby 
publishes below (for the three months from 7-11-76 to 
6-2-77) the names and other particulars of. — 

M) Persons who have been convicted by courts 
under section 56 of the Foreign Exchange Regu- 
lation Act, 1973 or convicted by courts for con- 
travention of any of the provisions specified in 
suh-section (1) of the Section 23 of F.E.R, Act, 
1947; and 


[ft ° ft- 1 9/ 1- -VHTtlf 8 lj 
ttitj trjf j f*r;jr, fawt; 

(B) Persons why have been adjudged as liable to 
penalty by the adjudicating officers under Section 
50 of the Foreign Exchange Regulation Act, 1973 
or adjudged by the. .Director ‘of Enforcement or 
any _other _ Officer of Enforcement authorised to 
exercise the powers and discharge the duties of 
the Director of Enforcement in this behalf, to have 
contravened any of the provisions specified in sub- 
section (1) of the Section 23 of the F.E.R, Act, 
1947, where 

(j) the person had, op a previous occasion, been 
similarly adjudged or convicted; or 
(ii) the penalty imposed together with the value of 
the Indian Currency or foreign exchange ordered 
to be confiscated, by the adjudicating officer 
is Rs. 10,000|- or above. 
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IPakt II — Sec. 3 (till 


A. PERSONS CONVICTED AS ABOVE 



S.No. 

Name and address of the party Provisions of the Particulars of 

F.E.R.A. sentence awarded 

contravened 

Particulars of 
confiscation Ordered 
under section 23(IB) 
oftheFERA 1947 
by the Court 

Particulars of 
directions regarding 
bringing back into 
India of the Foreign 
Exchange 

1 

2 3 4 

5 

6 

—NIL— 


7-11-76 to 6-2-77 




B. PERSONS ADJUDGED AS ABOVE 




S.No. Name and address 0 f the party 

Provisions of 

F.E.R.A. 

contravened 

Penalty in Rs. 

Indian or/and 

Foreign Currency 
ordered to be 
confiscated 

Amount of foreign 
exchange ordered to 
be repatriated 

1 2 

3 

4 

5 

6 

1. Shri Chandrakant Shivabhai Patel, Nava 
Bazar, At A Post Miyagam, Kflrjan Via 
Baroda. 

3(1) (at) 

5(l)(c) 

20,000 



2. Shri M.B. Sommayya, Sukh Niwa s , 2nd 
Floor, 3rd Pasta Lane, Kolaba, Bombay-5. 

5(0(0 

60,000 


— ' 

3. (i) Shri Naralndas Vensimal Harjanl 
(il) Smt. Savitri N. Harjam, 91 , Sommer- 
set House, Warden House, Bombay. 

8(1), 9(1 Xd) 

9(1 Xb) 

1,52,000 

U.S. » 96 

H.K. | 135. and £ 1 


4. (t) M/s. X-Ray Engineering (I) Pvt. Ltd, , 
32, Nlcol Road, Ballard Estate, 
Bombay-1 . 

(ii) Shri P R. Kamam (Dead) 

5(1 Xd) 

5(0(0 

9 

11,000 



(iii) ShriN. Kamani, 

(to) Shrimati S.N. Kamam, 

(v) Shri W W. Offer, 

(vi) Mrs. M.K Offer. 

9, 5(l)(a), 4(1 ) 

7-7-76 to 6-2-77 




5. (0 Smt. M.D. Mehta, 

(il) Shri D.N. Mehta, 

187, Backbay Reclamation Scheme, 
Bombay- 1 

9,9,9,50 )(«), 9, 4(1) 
4(1), 4(1), 4(1), 50)0 
5(l)(a), 5(lXa) 

1,26,500 

US.* 14,80, 

£.170 

E.A. Shs, 180/- 
*2,264/- and 
£.1059 


6. Shri G.I. Patel C/o Smt. M.N. Patel, 
Flat No. 901, 9th Floor, Divyalok Rupa- 
rel Marg, Malbar Hill, Bombay. 

5(0(c) 

10,000 


' 

7. Shri Ratilal M. Shah, C/o Bhogilal Kuber- 
das Kuber Bhawan, Karmsad. 

4(a), 5(1) (aa) 

18,200 


— 

8. Shri K.D. Patel, Wadi Kuwa, Khflnnaj, 
Distt. Kalnv, Gujarat. 

9, 

9 

18,000 


— 

9. Shri Chandrakant MtehanlaJ. Gandhi 
12-E, Jalaram Society. At : Junagadh, 
Saurashtra. 

5(1X0 

WXaO 

30,000 



10. (i) Smt. Gul S. MlrcHandani, 7-B-l, 10(1) 

Woodlands Peddar Road, B ->mbay-26. 1 2(2) 

(il) Smt. Tndu N. Bharwanl, 84, Sukh- 
jnam, R nuinji Pattik Road, Botnbay-26 

23,000 



11. S/Shri Martin J. Pinto F.D, Pinto and 
Smt. P.D. Pinto, House No. 634, Atapon- 
dem, Boira, Bardez. Goa. 

9 & 4(1) 

4(0 

24,500 



12. Shri N.F. D'Stlva, Saligao, Goa 

9, 9, 9,9, 9 A 14 

13,200 

- 

— 
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1 2 1 

4 

5 

6 

13. Sint. Kaushalaya Lachman, 559/1, Relief 5(l )(aa) 

Road, Opp. Zakaria Masjid, Ahmedabad. 

30.000 

— 

— 

14 Sml L'ly Ro s alin i Tavares, Benchcavaddo, 14 

Gunieolim, Goa, 

10,000 

— 

£.2083.13 

15. Sml. BapayShsik, Ready Money Building, 9(l)(h) 

No.l, Ground Floor, Tata Road, Tardeo, 14 

Bombay-34. 

1.000 

Rs. 9,800 

U.S. 50 

16. Sh.il N.G. Parmar, Govt. Salt Colony, 9(1 )(b) 

Cental Railway, Bhandup (East). 9(1 )(d) 

Bombay-78. 

12,300 



17 Shri M, Aboobaeker, 69, Moulana A ad 9(l)(a) 

Road, Bombay- 1 1 , 9(l)(d) 

8,000 

Rs. 5,000 

— 

IS. Shri Jasbir Singh A, Atom, Trading 9(1 )(a) 

Corporation, 93, Bhandari Street, Bombny-3. 

No penalty 

Rs. 20,000 

— 

19. Shri I-aconara S. Noronht, Aldona, Goa. 4(1 j 4(2) 

14,000 

... 

— 

20. Shri Balkrishna M. Nambiar, Managing 9(l)(d) 

Director, M/s. Netmeet Traders, Makinin 9(l)(b) 

Makincziz Building, 3rd Floor, Balard 9(1 X.d) 

Estate, Bombay-38. 

12,000 



21. Shri Nar;nbhaiM. Patel, 1007, Navi Patel. 5(1)(aa) 

Shahpur, Ahmedabad. 

18.400 

— 

— 

27. Shri K.D. Maneek, Prop, of M/s. Asian 5(|)(c)(i) 

Travels, 8, Sudder Street, Calcutta- 1 6. of 1947 

50.000 

— 

- 

23. Mr. Robert Patrick S/o Mr. Henry Robert 8(1) 

Patrick On Occupied Road No. 317, 1973 

Airport Hotel, Dumdum Airport, Calcutta. 

40,000 


' 

24 Shri Mulchand Jain S/o Late Babulal Jain, 4(1) 

V &PO, Nokha, Diett. Bikaner, Rajasthan. 

& 15, Brojud u laI Street, Calcutta-6. C/o 

M/s. Kama! & Co,, 4, Jagmohan Mullick 

Lane, Calcutta. 

5,000 

Pak. Rs. 50,000 


25. Shri Ashok Kumar Gupta, 96, Diamond 8(1) 

Harbour Road, Calcutta-23. of 1973. 

12,000 

— 

— 

26. Suit. I. Majid & Smt. Hilda Majid, 21, La 4(1) & 

Chau mere. Sh’Ilong, Meghalaya. 5(1 )(a) of 1947 

and 9(1) (d) & 9(l)(c) 
of 1973 

12,750 



27. Shri B.R, Vaderhit, 3/5, Loudon Street, 4 & 9 of 1947 
Calcutta-17. 

16.000 

— 

— 

28. M/s. Inter Craft India, 16-A, Naraina 16(1) 

T ndus trial Area, Phase II, New Delhi . 1 8(2) 

10,000 

— 



29, Shri M. Usman, 1/10, Muslim, Street, 5(l)(an) 

Villiarambal Village, Ayyavadi P.O. 

Kumba Konam, Tanjore District 5(1 )(c) 

35,000 

Rs. 25,000 


30. Shri E.S. Emanual, C.S.l. Compound, 5(IXaa) 

Karimnagar P.O, Andhra Pradesh. 

10,000 

Rs. 1,935,56 

— 

31, Shri Nathabhai G. Patel, M/s. Nath Alhai 4(1), 

G. Patel & Co., 12-A, Mahatma Gandhi 5(lXa) 

Road, Bangalore. Sec, 9, 

4(1) 

41,000 



32. Shri Ramaswamy Goundcr, Pinanguka- 5(l)(an) 
rakadu Pappadipost, Arun Tk,, Dharma- 9(1 )(b) 
puri Dist, 

20,000 



33. Shri A.R.T. Mariappa Nadar, Prop, M/s. 12(2) 

10,500 

— 

— 


A.RT. Mariappa Nadar, No, 21, Eruthu- 
kara Street, Nagapattlnam. 


280 GT/81— 2 



1984 THE GAZETTE OF INDIA : JUNE 20, 1981/JYAISTHA 30, 1903 


1 2 3 

4 

5 

34. Shri M, Naina Mohd, New Colony, Mayu- 9(l)(b) 
ram Taluk, Tanjorc Dist. 

10,000 

— 

35. Shri J. Sigaimni, Betha] House of Prayer, 5(l)(aa) 

1, Sixty Street, Kuma r appa Nagar, Kat- 14, 
padi, N,A. Distt, 

15,000 

U.S. $342 

36. Shri K.K. Reddy, No, 7, Vlswesaran Sec.14 

Street, Subhash Nagar, Madras-44. 

10,000 

— 

37. Shri V.P. Ramanathan, 120, Main Road, 5(l)(an) 
Ponnamaravathy, Pudukottai District, 5(l)(c) 

9(l)(d) 

60,000 


38. Shri V.A. Abdul Jabbar, East Street, 5(lXaa) 
Athik.adai, Tanjore. 5(1 Xc) 

18,500 

Rs. 98,000 

39. Shri T. Ramalinga m , M/s, Ranjanna 5(I)(d) 

Stores, 40 B, Subhas Bose Road, Trichy-2, 5(l)(d) 

9(l)(e) 

10,500 


40, Smt. Palaniamma W/o Shri T. Kalinnan, 5(l)(aa) 
Shottiyapatti Village, Namakkal Tk., 5(l)(c) 

Salem. 


Rs. 40,000 
Rs. 12,650 
Rs. 10,000 

41. Shri Vasudevamurthy, Vadall, 3/3, Type 16(l)(b) 

4, Rly, Qrs, Road No,4, South Lallguda, Sec.14 
Secunderabad. Soc. 1 4 

10,000 



42. Shri S.M. Kader Kadayara, Kotharam. 5(1 Xc) 
thurithi, Pemmathural P.O., Azhoor 

Village, Trivandrum. 

34,000 

Rs. 13,285 

43. Shri M.M. Kasslam, Kadayara House, 5(l)(c) 

10,000 

- 

Azhoor Village, Cirayinkal Taluk, Tri- 5(l)(aa) 
vandrum District. 

4,000 

- - 

44. (i) Shri Vaiyapurl Pillai, S/o Mautha 5(l)(d) 

Pillai, Vaiyapurl Pillai & Co., No.3/ 5(l)(a) 

67, Godown Street, Madras-1. 

10,000 

— 

(ii) Shri Aravandl Pillai, S/o Vairapommal, 9(l)(b) 
Nagapath Village, Musiri Tk., Trichy District. 

10,000 

— 

45. M/s. Meenakshi Seethalakshmi, M.M. 5(l)(aa) 

Street, Karaikudi, M/s. Meenakshi Seetha- 5(1 )(a) 
lakshml, Bankers. S(l)(d) 

5(1X0 

32,750 


46. Shri K. Viswambaram, Pravice Bankers, 5(0(aa) 
Puthenchenthai, Varkals, 

16,200 

— 

47. Shri Abraham Jose, Manamel House, 5(l)(c) 
Nadunikuouam P.O. Changanassery, 5(l)(aaJ 

Kerala. 

5,000 

13,000 

18,000 


48. Smt. Radha H. Advanl, No. 10-A, Curley 5( 1 )(aa ) 

Street, Richmod Town, Bangalore. 5(lXc) 

10,000 


49. Shri K. Verghese Thomas, Kochupila- 5(l)(aa) 
moothu House, Kumbaned P.O., Thlru- 5(1)(0 
villa. 

13,360 


50. Shri K. Abdulla, Mannagham Veedu, 5(l)(au) 
Thalakndu, Tirur. 

24,000 


51. Shri Kuroju Krishna Pillai, Vasudeva 9(l)(c) 

Vilasam, Navaikulam, Trivandrum. 9(l)(b) 

5(l)(aa) 

5(1X0 

25,000 


52. Mrs. Carmely Vincent, Retervilla, Than- 5(lXca) 
gaswamy, Quilon, 

13,200 
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53. Sliri C.K. Veerau Kuuy, Love Dale, 

5(l)(aa) 

16,000 

Rs. 10,000 


Farookh Cillogc, Calicut, Kerala. 

4(1) 



54. Srat, M. T. Jamcela Jabba,-, Zubaida 

5(l)(au) 

12,300 

Rs. 17,764.49 


Alsab, Giurakkalkulani, Cow m >re. 

!>(l)(b) 



55. (i) Shankarun u-ayan Niir, No. 137, 

5(1 )(a » ) 

5,000 

Rs. 20,000 


Paul Street, Sciambau, M.S. 

Malaysia. 





(u) C'.P. Govimlau Kuuy Nair, C. Pulan- 

5( 1 )(a-’ J 

10,640 




cherry House, Killiangulam, Trichur 
District. 





56. Shri K. Damodaran, Podtkkal House, 

5( 1 )(aa) 

1,000 

Rs, 30,000 


Quilon-5 





57. Sm t .L S uadi, Angavilla Huuat, Vakkam 

5(lXua) 

35,250 

Rs. 1,375 


P.O. 





58, Shri M. MohunsU l>a, 4-137, lqb.il Street, 

5(l)(aa) 

3,000 

Rs. 45,000 


Vadakarai, Mayuram Taluk, Tanjorc 
District, 





54. Shu Mjta Singh, S/o Shri Rattan Singh, 

5tl)(au) 

10,000 




Dilkuihi Market, Jullundur. 

5(l)(b) 

7,000 




Sec. 14 

100 





17,100 



60 Shri Mulkiut Singh, S,o Shri Lai Singh, 

9(l)(b) 

(5,000 



Vill : Kala Siinglu, District Kapurthala. 





61. S'hn Solun Smgh, Vill : Jindowal, Tehsil, 

9(l)(b) 

10,000 



Nawausalnr, District Jullundur, 





62, Shri Runjit Smgh, S/o Shri Hazara Singh, 

5(l)(tua) 

10,000 




V.P.O. Chand Naivau, District Faridkot. 





63. Shri Kartar Smgh Khcra, S/o Gunga Ram, 

5(1 Xau) 

10,000 



HOihiarpur. 





64, Shi i Prem Singh, S/o Gurdu Singh, V.P.O, 

5(l)(c) 

8,000 



Charkan, District Ropar. 

5(l)(c) 

4,000 




5(l)(aa) 

1,000 




5(l)(aa) 

2,000 



65. Shri Kabul Singh, S/o Shri Buta Singh, Vill 

5(l)(aa) 

5,000 



Ra ; pur Rtsulpur, District Jullundur, 

5(1 )(a) 

11,000 



66. (i) Shu Noohu Abdul Khader, Room 

5(1X0 

2,00,000 

Rs. 1,30,785 


No.26, 3rd Floor, Topiwala Mansion, 

4(1) 




Mohd. Ali Road, Bombay. 

& 4(2) 




(ii) Shri Ha raced Abdul Kadar, yt M. 

5(1X0 

2,00,000 

Rs, 2,23,000 


Abdullah [address as on (i)] 

4(1) & 4(2) 




(iii) Shfl Abdul Karoem, 20, Mylai Pariya- 

5(1X0 

1,00,000 

Rs. 1,14,480 


tani Street, Madras, 





(tv) Shn H tbeed Moh'l., Sadttatullah, 20, 

5(1X0 

1,00,000 

— - 


North Guzli Street, Trichirapalii, 





(v) Shri A, M, Farook, 1st Floor, 11, 

5(1)(0 

2,00,000 

Rs. 1,04,791 

- — 

South Mas! Street, Madurai. 






[No. T.19/J-Coord/8I] 
M. S. BINDRA, Director. 
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3TJfr 

(fwpt fwu) 

giSn 

'T^ 29 WS^Y, 1981 

mo wo i 7 6 4 — Pqfra otp, wawfa^fim. 1956 P 
Pm 133 PgrPm (2) am smw gPremf vr mim ^ jr, 
f# Wf | Pf wi Pm P — 

1 . Pm 115 , 

2 . Pm 1 1 0 , 

3 . Pm mPstPm ( 1 ) PPfmrPm ( 5 ), 

4 Pm ns % 'm^rr pgw (v) wh - ( i t), 

5. Pm 119% mrPm ( j ) % if. gw (n) 

6 Pm 122 P ’TO (w) 

7 . Pm 123 % g’Tpm ( 7 ) WP 

8. Pm 130 

% ^T^tr, pnp PPPt fP’I’Tnm ’FT'fftfm PrPpW % PPPi Pwrrc= 
gm P, ar 1 ^ fo P<, afro 4,6 at- 633 P i(i j fPPrgFZ P 
*-pt pm P ti[P fwj uPPr 1 P arm % w P Pm, — 

wfq; : — 

1 . frf £gm Psrg, 

2 . £gm ton, 

3 . lpf fPmfiPtfm, 

4. ^r4 egm wPm Pm, 

5. ’ftPw^PniRpr 

fst«^ *rrfe Trrjf t, PmrPiPn pPrr w Mm ftp grm, 
g«tP( : — 

( 1 ) Pm 1 1 5 PH Pm 1 1 7 % 'j’tPt’I’t ( 1 ) P ftifpgr- 
urmr % mm’ mrPm mm % Pip mm q?r Pmmr w mmm 
tPqi ^rr tmmr £ ; 

( 2 ) Pm no *5 PriPPPmoT P, im P 230 PPmmRT 
P, *jg>r tP^ mf m^T ^rsfr ; 

(3) Pm lie % Tmjsp 4 ;ot (t) P PrrfP%wr<or p, 
xrfpg ^ Pl^a gPrar Pa % ftpi ghi^i Ptar, 3 . 3 Pmr 
swpv Pt w mppt ft ; 

(4) Pm 119 % ^rPm (l) pi qmgm p gw (nr) P 
PrfWfgt g P, mwi, an 3 3 font Ytw PrsnirfYr 
mm <im xi $, vrfan < rr, % ’jw $rar ^ PV mm P 
pp wr ft P _ 5 mi 'qrcft pwiPra $rP % Ring fPrr 
nrfpg *np fmr ; 

( 5 ) Pm ns $ % gw (’r) % PrfaPiRcir P, 

otr P Phu, 127 PPa spmgnpT srgmm wr gr pgf Ph 
40 fpgr PPa cmnqT 3300/230 Pirn: fraoRpr P 3nr- 

pPr Pm^ % Wf arm $ni *rtP ^ ti Pvrnm p fagm fpni 
*wt £ Pr wpf fPmT an tTRtrr £ ; 

(6) Pm 117 P^Pm ( 5 ) gPPm 130 PPrfPPr- 

vm P, vtPrg P 40 PfPt Piw ijmm ip wpm 

fp»^ ’f-TO R^r fw ammT ; 

( 7 ) Pnm 122 % <m*jg P; gw (s) ip fpfpgrrr'ir n, 
wmPa %wnf ’pt, Pr^mP 51 ? wfPrPwP P^f pgim 


[Part II — Slc. 3(h)] 


% Pm Rg-TfiPt in <r?.ftpT P mfrPnii pvr % -mmfPMr 
gr ’wiffi *■ ; nV 

(s) Pmm i23 % ^rPm ( 7 ) P PiPpP»pt'p P, win* 

P *ff«T 300 Pia 1 ag ’pR'T tt m'm wfa 1 ! P wm v 
fimr gT mimr & PP: nz fwPrm’iwm w PrwPrrgi 
ti’fr, *mm; ■ — 

1.33 P.Pr Pr?a jPi’T vr imi’i q.r piprir 'pTRRwr, 

3 3 PpPt Prw nr^r? P rit ^-wmr tfr rP 

giRpi, PtrP % gm gf am P, nam p'r 

famr gr pip 1 

2 mat P wp jpt 3 3 farptprw aaiq Pr fPqPm«P T ir 
aiP nf%a Parr P; Pprupa Pm, 3.3 Pprt Pr?a Praa aV 
’mffa P v tPo' =p *m"m ura 1 

3 , Rffm a «pi ’raaf'm tp]r snaPm, P-br 

Prw, 1950 ip ’JR'TR gRRaj'T % , fqwW’.'fTqR 115 P 117R4T, 
Pma 1 24 aV 125 

[ipPma ( 1 ), ( 4 ), ( 7 ), (h) aV ( 9 ) pppi t st-t 1 

4 gaig |Ppi aaa %r, P'fR qarq srpr) PlraPta P, 
afpR PP tt aoT^ op PPm; afam m ^oproT am’j’fPm aam- 
air * amr gRigrTm 1 

5 . gptp |Pm %<m qfsjr vrlfta oa g*P rkr aap=m arP 
^ cttr P fpwr gioai PraP Pp Impi g^rpr qraqp srPm 
P RirtoT mg ^tP qi% un> P aar gv g% 1 Pt^stit afma 
P, fnaP amw Ptaa afiJTfgR n*P, srPi^rPr f%afi 

aaq nff 10 Par i>goii»ro ^ 5 ° P aaRifr^im 1 

b wfPPr P namr’iP, Pi waP P aaa P fa'’ agfat Pt 

awRr^ PV? tarn P aarP P fP'T fm 3 P a Pm arnrHfn 

gh aifppf fwr gioq'f 1 

7 . nrfan Pf nrP-PraRT Pr, FnfPa irm P fgrr, 

njRFrP n'amm P %T ■^•m’afPa f%m gnmr ; 

'p.g fifrpqpi qqg pqg ■aaP mm P fmr tpprm 
ifmr fanP amr rr; Ran aniP aa grn P ttPIr P 

PVe ^P ?r tr anflPt Pr gm a p fPaT gr^, PP p) 

rnTfawm grn qnrwr (P^) Pi arPn pgra af wmi'ar 

^aar at 1 

[a^> o/ 7 / 7 5~t 0 imro II /iw-1] 
fumr rnirr, qfaa 

MINISTRY OF LNERGY 
iDcpartmeiit of Povier) 

ORDER 

New Delhi, the 29th April, 1981 

S.O. 1764 — In exeicise of the powcis eonl’eired by sub- 
tulc (2) of rule 133 of the Indian Eioidiicity Rulci, 1956 
the Central Goveintnenl heieby directs that the piovlsioas 

of : — 

1. tule 115, 

2. mid 16. 

3. sub-nde (1) aud sub-iule (5) oi lulc 117, 

4. clauses (a) and (c) of the proriso to rule 118, 

5. clause (a) of the pio\iso to ,ub-rule (1) of rule 119, 

6. clause (g) of rule 122, 

7. sub-rule 7 oi lule 123, and 

8. tide 130 
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of the said i ules shall be relaxed in respect of the vise in 
Neyvcli Lignite Mine of M/s. Neyvcli Lignite Corporation 
Limited of one 3.3 Kilo-volts Russian make Electric Sho- 
vel, type EKU 4, 6B-633 equipped with electrical appa- 

ratus detailed below : — 

L High 'tension Cable, 

2. High Tension Panel, 

3. High Tension Disconnector, 

4. High Tension Oil Circuit Breaker, 

5. Service Transformer 

to the extent that 

(lj in lelaxation of mle 115 and sub-iulc U) of lule 
1J7, the structuic of machine may be used for 
establishing earth connection : 

1.2) in relaxation of rule 116, the 230 volts system in 
the shovel may not be piovidcd with earth fault 
piotection; 

( 3 ) in relaxation of clause (a) of the proviso to rule 
11S, the portable motor lor the motor generator set 
in the shovel may be used at 3.3 kilo-volts 

t4i in i clnx.ilion of clause la/ of the proviso to sub-uile 
(1/ of rule 119, one 40 Kilovolt-ampere, 3300/230 
volts thiee phases! ar /star lianslormei wiih i,s asso- 
ciated equipment using eneigy at 3.3 kilo-volts may 
not he a fixed appaiatus as being installed on a 
shovel, moving fionr place to place, the same having 
u portablo sense ; 

(5j in relaxation of clause (c) of the proviso to rule 
118, 127 volts system of lighting supply within the 
excavators obtained between phases and neutral 
point of 40 kilo volt-ampeie 3300/230 voh auxiliaiy 
transformer the same is specially considered and may 
be used, 

(6) in relaxation of sub-rule (5) of ntlo 117 and rule 
130, the neutiul point of 40 kilo-volt ampere trans- 
former in the shovel may not be earthed; 

(7/ in relaxation of caluse (r ) of the proviso to rule 
122, screened cables, not enclosed in metal pipes 
or cusings to permit their movement in certain lo 
cations may be used ; and 

(8) in lelaxation of sub-iulc (7i of lule 123, flexi- 
ble cable of length not exceeding 300 meters may 
be used with the shovel and that the relaxation 
shall be subject to the following conditions : 

1. ’I he 3.3 kilo-volts circuit breaker controlling supply 
to the 3.3 Kilo-volts trailing cable shall be pio- 
xided with efficient earth leakage protection, for 
disconnection of supply from the system in the 
event of an earth fault taking place in the same. 


7. The body structure of the shovel shall be eai tiled 
by connecting it to the earthing conductor for 
establishing earth connection. 

Provided that the aforesaid relaxation shall be valid for 
such time as the said machines aro in use in the mine and 
due infoimation shall be given to the Ccnluil Government 
through the Deputy Director of Mines Sufcty (Electrical) 
as soon as the machines me taken out of the mine. 

[No. 6/7/75-LL TI/Desk-I] 
SH1PIIA MANDAL, Under Secy. 

(bjtfaqR fawn) 

■fa f<;-~i|, i tt i y fi j 

TTo Stfo 17 65 — TT T^lfaTOr XtV ifffa^T mWTfaT (sjfa 
b Tiwr t nfttTrt tt sttt) ’TfbfbTOT, i m i> 2 ( 1002 tt so) 
tfr trt ,r ti tteikt ( i ) % w-ifa trt rrmr t b^tfaTb, 
‘ r nmn bfa -famr tst m (^‘rfann farm) bf xrfwflTOf 
5 1 ' 2M7 trut spu-smsm t^it jttottt vT"=rnnftr- 
b jr-pn xr-T^fr b fafniVr: -gibbr % TPttn t pferro 

TT mm rtTfqt Tt fatiM T 5TtTR T frtfl pfifar Tin TT WTTT 
mrPT nthrT TT faqr »TT I 

wV tt. wan mhmfr b ttt nfafann br urn n 

TTdFT ( 1 ) T uptfm Upr-TP; TT Wfi 3 fif Pi I 

nV nrn, tt Tfaw t^tr b tft ffari tt frr tot t 

trith far b ttot mpj/bf b fafbfcT yjfbrb if tuth 

tt xrftTTTr nfnn tot tt fabum fanr £ i 

tt, tt ttt nfqfnun bf erm b bf Tram ( i j 
rnn nfifn tt nnrn mr |n %rtfrn jttttt flTTsm bribr toTt 
$ fa far nfmjmr b to b fafrfar tut 'Tfabt b 
Tfanr tt wfuTir nrmTntn fanrb t rnffan % fan utsto 
wfan fanr tttt £ 1 

xffa tpt mr wm br Tram ( 4 ) 3rt mm nrfafaf tt 
faftr tot fb Tfarn tote fbifrr fibr I fa tft sjfbbT b tt- 
bm tt nfaTO Tkfn nTrrr b fa%n ?rb b ttft bn nV 
srrrfbT fin nrarn b, nbr 5 tt'jtci't b wt *n b, bfnnT T 
srrm Tf ?n nfapT br fnfar ?’nrr 1 

t>p irqu'ifaiTiTo b bf^rfTonfn^ i bfnTnn 

ttttt — ^nrpTT ffarr nfa tf]tt — nprunt 


2. Ihc oveicuirent trips of the ciicuil hreakcr con- 

trolling 3.3 Kilo-volts supply to the flexible cable 
shall be in keeping with the rating of the Z.3 Kilo- 
volts motor and the transformer installed in the 
machine. 

3. The installation and wiring inside the machine 

shall comply with the relevent provisions of the 
Indian Electricity Rules. 1956, in particular rules 
115 to 177, 124 and 125 [sub-rules (D, (4), (7), 
(8) and (9)] 

4 The flexible trailing cable should be connected to 
the electric supply system and the machine bv 
properly constructed connector boxes or totally 
enclosed safe attachments. 

5. Tbo shovels ulong with the flexible trailing cable 

shall be worked and handled with due care. _ so 
as to avoid danger arising out of any electrical 
defect or in use. The insulation resistance of the 
High Voltage circuit including the driving motor 
shall at no time be fas than 10 maga ohms. 

6. The operators of the shovels shall be trained and 

authorised under rule 3 for operating the machines 
with competency and due care to avoid dangei. 
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MINISTRY OF PETROLEUM, CHEMICALS AND 
FERTILIZER 


tfr tiuhi ( i ) grrr Jmr wfomff 'pt mfhr ^it trtptt 

t unir Tpfhr tt srfsnrF wfora epr murr rmpr iprearn 


(Department of Petroleum) 

New Delhi, the 1st June, 1981 

SO. 1765.— YVhei eas by a notification of the Government 
of India in the Ministry of Petroleum, Chemicals and Ferti- 
lizer, (Department of Pettoleum), S.O. 287 dated 31-12-80 
under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Lund) 
Act, 1962 (SO of 1962), the Central Government declared 
its intention to acquire the right of user in the lands speci- 
fied in the schedule appended to that notification for the 
purpose of laying pipelines ; 

And whereas the Competent Authority has under sub- 
section (1) of Section 6 of the said Act, submitted report 
to the Government ; 

And further whereas the Cential Government has, after 
consldeiing the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of the power conferred by 
sub-section (1) of the Section 6 of the said Act, the Cen- 
tral Government hereby declares that the right of user in 
the said lands specified in the schedule appended to this 
notification hereby acquired for laving the pipeline: 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that 
the right of user in the said lands shall instead of vesting 
in the Cential Government vest on this date of the publi- 
cation of (his declaration in the Oil and Natural Gas Com- 
mission fiee from encumbrances. 


SCHEDULE 

R.O.U. from DS well No. SDS to GGS-I Soblnsan 
State : Gujarat District & TaluEa : Mehsnna 
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Survey No, 
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S.O. 1766. — Whereas it appears to the Central Govern- 
ment that it is necessary in the public interest that for the 
tiusport of petroleum from V>ian Terminal to Gas Turbine 
Project in Maharashtra State Pipeline should be laid by the 
Oil and Natural Gas Commission. 

And whereas, it appears that for the purpose of laying 
such pipelines, it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto. 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the section 3 of the Petroleum and 
Mineral Pipelines (Acquisition of right of user in land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquiio the right of user therein; 
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Provided that, any person interested in the said land may, 
within, 21 days from the date of this notification, object 
to the laying- of the pipeline under the land to the Compe- 
tent Authority, Oil arid Natural Gas Commission, 

And every person making such an objection shall state 
specifically where he wishes to be heard in person or by a 
legal practitioner. 

SCHEDULE 

Pipeline from Uran Terminal to M S.E.B. Gas Turbine Project, 
Bhcndkhal 
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State— Maharashtra District : Raygad Taluka ; Uran 
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S.O. 1767.-— Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans- 
port of petroleum from Uran Terminal to Gas Turbine 
laid by the Oil and Natural Gas Commission. 

And whereas, it appears that for the purpose of laying 
such pipelines, it is necessary to acquire the right of user 
in the land described in Ihc schedule annexed hereto. 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the section 3 of the Petroleum and 
Mineral Pipelines (Acquisition of right of user in land) 
Act, 1962 (30 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Provided that, any person interested in the said land may, 
within, 21 days from the date of this notification, object 
to laying of the pipeline under the land to the Compe- 
tent Authority. Oil and Natural Gas Commission, 
Plot No. 9, Middle Class Housing Society Panvel, Dist. 
Raygad. 

And every person making such an objection shall state 
specifically wheie he wishes to be beard in person or by a 
legal practitioner. 


SCHEDULE 

Pipeline from Uran Terminal to M.S.E.B. Gns Turbine Project 
Bhendkhal 
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State — Maharashtra 


District : Raygad Taluka ;Uran 


Village 

Survey No, 
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S.O. 1768. — Whereas it appears to the Central Govern- 
ment that it is necessary in (he public interest that for the 
transport of petroleum from Uran Terminal to Gas Turbine 
Project Bhendkhal in Maharashtra State pipelines should be 
laid by the Oil and Nntuial Gas Commission. 

And whereas, it appears that for the purpose of laying 
such pipelines, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto. 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the section 3 of the Petroleum and 
Mineral Pipelines (Acquisition of right of user' in land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Provided that, any person interested in the Bald land mny, 
within 21 days from the date of this notification, object to 
laying of the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Plot No. 9, 
Middle Class Housing Society Panvel, Dist. Ravgad, State 
Maharashtra. 

And eveiv person making such Hn objection shall state 
specifically where he wishes to be heard in person or by a 
legal practitioner. 
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SCHEDULE 

Pipeline from Uran Terminal to M.S.E.B. Gas Pirblne Proj.-ct 
Bhendkhal 


State — Maharshtra District : Ray g id 

Taluka : 

Uran 

Village 

Survey No, 

Hec- 

tare- 

Are 

Cen- 

taro 

Rhandkhil 

153 1 

0 

00 

9 


158 4 

0 

01 

0 


160 1 

0 

01 

5 


160 2 

0 

01 

2 


160 12 

0 

00 

3 


161 1 

0 

00 

8 


[No. 12016/1 5/8 1-Prod. Ill] 

*1# WTo 1769 fafa TEWT fa ??, tufa faTT 

fr fafafa 3 ira mw I tew RfaR zffaTT if fa 

Taffa STW TV if: TfajET % ffa STfaTTfa fa fPTf 

misPhi fa ht#t jpct ffaif ^rnff 1 

fat irt: n? srfar farr ft fa faf trum % ffarir ^ srafar 
fifa fafmra *PT*jfa *r fafa ’jfa t ^petEt Tf fatrrn: 
fafa vm smw i 1 

*pt: tr far fafa TTwnfa (^fir *f Tfafa % 

wfenr vt wfar) fawfw r, 1962 (1962 w 50 ) fa tjrtr 3 

fa sTTHTTT ( 1 ) SITT farT tFlfatfa VT Jpfa vfa {p fafar 

totpc ?t Tfa Trofa vt *rffarc fafa *rfa w tmi urn 
TT^Srtr faffa ffarr £ 1 

jptr<r fa tvt sjf»r f ffainr faf *rfar, fa «jfir % fafa 
MUfaH * ffafa % fat WTtfa TTSEr TTrfavtft fa faT »H>ffa 
fa wrfar, (afaf, TTTo fa 9, ffa WTO $o jfto, fafa, ffap 

teer) fa fa fauf-ni fa mffa % 21 faff ^ fan: fir 
tffarr 1 

far far *nfa rfa wtttt |[T <nrffa ftfafafa. 97 fa wnr 
vfar fa far ^ ttjj | fa fafa gw? fafam l(t ITT 
fafa Wet ®nw*nfa fa Rifat 1 

ITTET iftfa *1 fa» fa« fa» fa jfafa fafad RfaET TIT 



front fofl 




Hfafej — Ttfa 

fcmi — TTTOS 


WTCpnMJfaT 

far 

fafar 

far 

(tfatJT 

uuhI 


1 

2 

3 

4 

5 

G 


23 

1 

0 

02 

0 


23 

2 T 

0 

02 

2 


23 

3 

0 

00 

2 


23 

4 

0 

00 

O 


24 

1 

0 

03 

6 


36 

0 

0 

02 

6 


37 

2 

0 

01 

2 


37 

3 

0 

02 

1 


38 

1 

0 

01 

0 


39 

3 

0 

01 

2 


39 

4 

n 

00 

5 


39 

5 fal 

0 

01 

8 


39. 

7 

. Q 

0l_ 

0 


fa 20, 198l/fac$ 30, 1903 1991 

1 2 3 4 5 6 

VETiTifiM 39 ft 0 00 2 

43 6 0 00 2 

4 3 7 0 01 0 

46 IT 0 00 2 

46 4 fa 0 00 5 

46 5 0 00 5 

46 6 0 00 7 

46 7 0 00 8 

46 8 0 00 8 

4 6 13 0 01 0 

58 1 000 2 

5 8 2 0 0 0 5 

5 8 3 O 0 0 8 

53 4 0 00 5 

[fa 1 20 1 (i/ 1 3/ 8 1-fa® IV] 

SO. 1769. — Whereas it appeals lo the Central Govern- 
ment that it is necessary in the public interest that for the 
transpoit of petroleum, from Uran Terminal to Gas Turbine 
Project Bhendkhal in Maharashtra State pipelines should be 
laid by the Oil and Natural Gas Commission, 

And whereas, it appears that for the purpose of laying 
such pipelines, it is necessary to acquire the right of user in 
the land described in the schedule annexed herelo, 

Now, therefoie. in exercise of the powers conferred by 
sub-section (1) of the section 3 of the Peti oleum and 
Mineral Pipelines (Acquisition of right of user in land) 
Act, 1962 (50 of 1962), the Central Goverment hereby 
declares its intention to acquiie the right of user therein. 

Provided that, any person interested in the said land may, 
within 21 days from the date of this notification, object to 
laving of the pipeline under the land to the Competent 
Authority. Oil and Natural Gas Commission. Plot No, 9, 
Middle Class Housing Society Pat?vel, Dist. Raygad, State 
Maharashtra. 

And every person making such an objection shall state 
specifically where he wishes to be heard in person or by a 
legal practitioner. 

SCHEDULE 


Pipeline horn Uran Terminal to M.S.E.B. Gas Turbine Project 
Bhendkhal 


State — Maharashtra District ; Rtygid Taluka : Uran 

Vllbge 

Survey Nu, 

Hic- 

tare 

Are Cen- 
taro 

1 

2 

3 

4 

5 

6 

Kaladhonda 

23 

1 

0 

02 

0 


23 

2A 

0 

02 

2 


23 

3 

0 

00 

2 


23 

4 

0 

00 

2 


24 

1 

0 

03 

6 


36 

0 

0 

02 

6 


37 

2 

0 

01 

2 


37 

3 

0 

02 

1 


38 

1 

0 

01 

0 


39 

3 

0 

01 

2 


39 

4 

0 

00 

5 


39 

5B 

0 

01 

8 


39 

7 

0 

01 

0 


39 

8, 

0 

00 

2 
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(0 

O) 

(3) 

(4) 

(5) 

(6) 


45 

6 

0 

00 

2 


45 

7 

0 

01 

0 


46 

4A 

0 

00 

2 


46 

4B 

0 

00 

5 


46 

5 

0 

00 

5 


46 

6 

0 

00 

7 


46 

7 

0 

00 

8 


46 

8 

0 

00 

8 


46 

13 

0 

01 

0 


58 

l 

0 

00 

2 


58 

2 

0 

00 

5 


58 

3 

0 

00 

8 


58 

4 

0 

00 

5 


[No. 120l6/l5/-81-Prod.IV] 


TOo STo 1770: — TO: Ja'jfe TOtTO TT TO TOM lifer J % 
rifefer ^ to ffrwr % ftr topt^ xm q qxft if flw 
TO'rfe arifer ttt t 'rfarg* % W ‘Timrrcfe ife 

a r ^fo T ifa «rr*fUr sttt fewrf ^rmt -“qrfirt i 

cftt to «r^ tow rffer $ tyft Trvrf Jr firafe % srfnfe 
Jr feif T'i’i'rm wig’ll *r *rfer «rfrr if #q*ffe to wfaroT 
crfro jfTvrrr q-rroror $ i 

to: to rfftfror tfk >rfnr qncr mro ('tjfe Jr titon % 

qftJTOT: TO *feq) wfijffrro, 1962 ( 1 962 TO SO) WPTT 

3 gwrrr ( i ) ?ro naw urfimf to snffe TOir ^ Jfeife 
mror if srrJf grafe to srfaror crfer to% to cpfer-wror 
■PfruSTTr ^flfro fen $ i 

unri 1 fe stto »rfe Jr" feres- toIVt, T*r njfe J> tffe 
wmr fJiro Jr fe# quife w sTfaroff, fee tot jrnffee 
fer strafe, (e^rf, ?f° 9, fao toto ifto nto toJit, fe*rr 
Tmf) ef rpr qfsrgror J5f mffer Jr 21 feff Jr nfar to 
stJuTT 1 

tJflT CTTsbr 3 i H qim t?T TOfTO fefefTOtm vtf TOfe 
fe tot aif ^ fe T*rr t 'j4qi{ oqfroro i$t m 

ferrf feftt ouq4|iff ^f TOfe | 

wn^wf 

^to iPwH if iro tfe° f® iff® % saffe stYsIto i fr q ' r rnr 
'tottotto ftrafe Jr fe^ 

Tt»a fe-rr — era’ll 


irfe tostt tot ^rlfer mrrnf $2 to 


(0 

-(2) 

(-3) 

(4) 

(5) 

(.6) 


112 

l/ 1 9 

0 

03 

0 


112 

l/2t 

0 

00 

3 


112 

l/22 

0 

03 

3 


112 

1/23 

0 

09 

5 


112 

3/32 

0 

02 

0 


112 

3/33 

0 

03 

3 


112 

3/34 

0 

05 

5 


112 

3/3 5 

0 

00 

8 


112 

4tr 

0 

00 

3 


112 

4 V 

0 

03 

6 


119 

1 

0 

00 

8 


119 

2 

0 

00 

5 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 


119 

3 

0 

00 

5 


.119 

. L 

0 

-00 

H 


1 19' 

(1 

0 

00 

3 


1 1 O' 

8 

0 

0 0 

2 


] 24 

4 

0 

01 

7 


124 

5 

0 

0 1 

3 


*1lvtT 

— 

0 

00 

8 


^mrftT 

- — ■ 

0 

01 

5 



— 

0 

50 

7 


[rro 1 20 1 6 / 1 s/s 1 — at° V] 


5.0. 1770.^-r-Whereas it appears to the Central Go\ em- 
inent that it is necessary in the public interest that for the 
transport of petroleum from Uran Terminal to Gas' Turbine 
Project BhepdRhal in, Maharashtra State, pipelines should be 
laid by the Oil and Natural Gas Commission. 

And whereas, it appears that for the purpose of laying 
sucli pipelines, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto. 

NOw, therefore, in exercise of the po conferred by 
sub-section (1 ) of the section 3 of the Petroleum and 
Mineral Pipelines (Acquisition of right of user in land) 
Act, 1962 (50 of 1962), thei Central Govennent hereby 
declares its intention to acquire the right of user therein. 

'Provided .that, any per. on interested in the said land may, 
within 21 days from the date of this notification, object to 
laying of 'the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Commission, Plot No. 9, 
Middle Class Housing Society Panvcl, Dist. Rnygad, State 
Maharashtra. 

And every person- making s ucb -an objection sHfvll state 
Specifically wire re /he wishes to be heard In person or by a 
legal practitioner, 

SCHEDULE 

pipeline from Uran Terminal to M-S.F.B. Gas Turbine Project 
Bhendjthal 


State : Maharashtra District i Raygnd TaJqka : Uran 


Village Survey Np, 


Hoc-" 

tare 

Are 

Cen- 

tare 

Bokrctvlra 112 

1/19 

0 

03 

0 

112 

1/21 

0 

00 

3 

112 

1/2-2 

0 

03 

3 

112 

1/23 

0 

09 

5 

112 

3/32 

0 

02 

0 

112 

3/33 

0 

03 

3 

112 

3/3 

0 

05 

5 

112 

3/35 

0 

00 

8 

112 

4A 

0 

00 

3 

112 

4B 

0 

03 

8 

119 

1 

0 

00 

8 

119 

2 

0 

00 

5 

119 

3 

0 

00 

5 

119 

4 

0 

00 

8 

119 

<5 

0 

00 

3 

119 

8 

0 

00 

2 

124 

4 

0 

01 

7 

124 

5 

0 

01 

3 

Nala 

— 

0 

00 

8 

Khopta 

— - 

0 

01 

5 

Road 





Railway 

— 

0 

56 

7 
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WR 7 T TT 20 , 1981 /ksE 30 , 1903 


VToWTo 1771. — *FT. «W k HIT SRffa 5kT $ fV 


kfrfk it v?, tTrewp & Op ^wirj ^ntr % qmt afkn tt Ik 
Ekk n'rni Tjtfkrr % ifk^TT fk nmrrrk at mt 
snnrf+n ik smmr arm fkr£ mk mfk i 

wk m. m h+ta srar fr ok mtk % fakr % Mk 
fp Ok n^k *r kk km if itkn rr nfrm 

stfk »f. m sfnuw ^ i 

SET Up '^’tfkn dV- wfast TUTTmt (vjk R ^km 
% prfippK *rr wkr) mkifmrrr, 101,2 ( 101,2 rr sn) k -r-'t 
3 k ttupt (1) snr spirt nrfwn m stunt t»t rpr 4 ,-jnq 
mm: n ^mr mik wfwr skirTt 4+n tt wtm mm 
mmam kk fror fti 

ttk ~*pt '<jk it fkw'4 kf wrfk, m '*jfn % *fk 
qrmrvr fakr ft Ok irm ptr jnWrrfr, far trot snffk 
kt TrmTn" (imk, tr rr® *3® o, ftT®*E'f®k c k® aak, km * mp3, 
uim^) k vt wfk^rrr aft mkt ft 21 fck $ km m 
tot 1 

kt krr tmk *rk arm gr »tOft fVOrfkrg mr k «f4t 
akr far mar; m wptt £ Op -ikr mOm’Ttf f(T ttt 
ftk fafa monk aft am 1 

MS* 

ana kkrT a Oa mria artaa awrr *pp 

qkmta fkra % Ora 

a^Taaa : ppa fw . tpw$ ara,aa : ana 

ata k^ra aft am nornr® ^ka 

i- 


•16 

l 

0 

02 

5 

46 

2 

0 

0 3 

5 

46 

3 

0 

01 

5 

46 

I 

0 

01 

0 

47 

1 

0 

01 

5 

48 

i k 

0 

04 

2 

48 

3f4 

0 

01 

0 

48 

6/1 

0 

02 

5 

48 

8 

0 

00 

3 

19 

3k -}* 5 

0 

01 

0 

49 

3^T 

0 

01 

0 

59 

10 

0 

01 

5 

62 

1 

0 

00 

5 

b2 

2 k 

0 

00 

7 

62. 

3 

0 

01 

0 

62 

5 

0 

00 

3 

q(Hl 


0 

00 

8 


f?i a-2 01 «/ 1 5/ 8 1-kto -V I] 
dte Tpt», anmnna, am aOaa 


StG-lTM. — Whereas it appears to the ctntmi oowttB- 
nUTU that it. Is necessary in tfie pubtle Interest that fop the 
transport of petroleum froth UfWt Tepjlitoaf to Gh* /TurtStao 
Project Bltendhhal jii Muhku'shtrn State pipeliric»'sHonl4 be 
laid by the Oil and Natbrnl Gas CommlseWn. 
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And whereas, it appears that ioc the purpose of laying 
such pipelines, it is necessary to acquire the light of us:t m 
the loti ' 1 dcscnbed in the schedule annexed hereto. 

Now, therefore, in exeicise of the powers conferred by 
sub-section (1) of the section 3 of the Petroleum and 
Mineral Pipelines (Acquisition of right of user in land) 
Act, 1962 (50 of 1962), the Genital Govermcnt hereby 
declares its intention to acquire the right of user therein. 

Provided that, any perron interested in the said land may, 
within 21 days from the date of this notification, object to 
!. 0 „ie of the pipeline undei the land to the Competent 
Authority, Oil and Natural Gas Commission, Plot No. 9, 
Middle Class Housing Society Panvel, Dist. Raygad, State 
Maharashtra. 

And every person making such an objection shall state 
specifically where he wishes to he heard in person or by a 
legal pfaetttioner. 

SCHEDULE 

Pipeline from Uran Terminal to M-S.E.B, Gas Tuiblne Project 
Bhendkhal 


Slate— Maharashtra District : Raygad Taluka : Uran 


Village 

Survey No. 


Hec- 

tare 

Area 

Ceu- 
ta re 

Nagaon 

4b 

1 

0 

02 

5 


46 

“> 

0 

03 

5 


4 6 

3 

0 

01 

5 


46 

4 

0 

01 

0 


47 

1 

0 

01 

5 


48 

IB 

0 

04 

2 


48 

3+4 

0 

01 

0 


48 

6/1 

0 

02 

5 


48 

8 

0 

00 

3 


49 

3B+5 

0 

01 

0 


49 

3K 

0 

01 

0 


59 

10 

0 

01 

5 


62 

1 

0 

00 

5 


62. 

2B 

0 

00 

7 


62 

3 

0 

01 

0 


62 

5 

0 

00 

3 


Nala 


0 

00 

8 


[No. 120 16/1 5/8 UProd.VIJ 
T. N. PARAMESWARAN, Under Secy 


*kWT wft q’tkit 'SiPMuu *jsiiytW 

(wr*n -ftwm) 

k fkfr, 3 tut, i9$i 

fftoJTTo 1772. — nn: 'nTTitW WPjfaW'T k StfulHuB, 1956 
( 1956 TT 102) k HPT 3 ft TT-trm (l) % «"* («) % 
mimtvT *r ’j'stm fjfkkmt it tt» krtr k 10 tran, 

]qR] ir '(jrrrfm smrfkm nfkr tt rrem % 1 

mt- tt sr srikkR k sw (2) k 3 t-stet (1) % 
tt wt fk jtf Wt TmrtT tr^citt 
k 9 kr(t, I960 ft wfn^-dTt k 5-13/59-k 1 E 

" kk r - r wVt kftk Ttk % i 
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gje srftfgmT h um 3 % iasr? («r) % rnfFi’' PrYrfrr 
ufrqr % wv\n spr uwr 1 1 srh - tjmrNfet trfhfce: % 
qr PrwPrPuff m nw stV gPrff? rtfr nrrnft, sruPr — 
“ll. Ho ’flu 'fta JftriTT 

we irfVftrr, 
ijjmTr Prfflfa^jnpr, 

1 5, fTfifariT, ST rr JRTVi', 
sr^mrrtrnr-jsoooe. 1 ’ 

( 5**13 1 10 13 / 4 /s ^0 (ffjfa)] 

To crsro ^rr^T, sr-tv mm 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 3id June, 1981 

S.O. 1772. — Whereas m pursuance Of the provision of 
clause (b) of sub-section (1) of section 3 of the Indian 
Medical Council Act, 1956 (102 of 1956) Dr, P. P, Mehtu 
has been elected by the Gujarat Univeisity to be a member 
of the Medical Council of India with effect from the 16-4-1981. 

Now, thcicfore, in pursuance of sub-section ( 1 ) of section 
2 of the said Act, the Central Government hereby makes 
the following amendment in the notification of the late 
•Ministry of Health No. 5-13/59-MI dated the 91b January, 
1960, namely 

In the said notification, under the heading “Elected under 
clause (b) of sub-section 3” for serial number 11 and entries 
relating theieto the following serial number and entries 
shall be substituted, namely : — 

“11. Dr. P. P. Mehta, 

Dean, Faculty of Medicine. 

Gujarat Univtrsity, 

15, Tulsibag, Ambawadi, 

Ahmedabad 380006.” 

[No. V. 11013/4/81-M.E. (Policy)j 
K. L, BHAT1A, Under Secy. 

ffVjm atfr bfT*rfr*r 

(fjtnft Wj»tm) 

fit fcW), 4 nf , 1961 

VTeWTo 1773 — WFl THTH, uWt tfjr qfrqtp WW 4?) 
fwhp 2i 1981 <tft trfit^spn % urn* if tftr vnrttm 

(thr % itmpthff spfMRT $■ fbrtt spfbr) Pm, 1976 % Pm 
10(4) ^ mjJTT»r *r mr^am uWn wV qf’mff wr % 
fit 01 fit Pi u wajmi vtrrfa^fipT mt so srPrm rftr 

-jqJr wftrr qmTfan if qtr tnufarw ttpj sttw fw 
*■- 

1. tJS* flffpFTT sTTq'pSTW (utfflT), 
rfM i7-tp4°, JT^mr 

I 

2 JJS4 TJfrPPTT uV tpmw, 

rrmpr rflr trotflr erring Pntfw 
nf ftwft 110011 1 

3. TPjft fNMT*T, 

5PPTST SPT5 

%^<5 mr, wnm t 
4 irwT<VitW 5 ff tfthrfm, **r¥i 

1 m?r tiIn *^rf, fMniiiHfl'fu 

ufsrwtr nPr 'imP, firrrrsmm- 3 s 

[titj ito "ft 5/ 1 4 7/ 81] 
typPr fijbT, tt *rfm 


[P art II — Sec. 3 (ii)] 

MINISTRY OF SHIPPING AND TRANSPORT 
(Hindi Section) 

New Delhi, the 4th May 1981 

S.O. 1773.— In continuation to the Ministry of Shipping and 
Transport’s Notification dated the 24th April, 1981 and in 
pursuance of sub-rule (4) of Rule 10 of the Official Langua- 
ges (use for official purposes of the Union) Rules, 1976, 
the Government of India hereby notifies the following Offi- 
ces of the Ministry of Shipping and Transport, 80 per cent 
staff who have acquired working knowledge of Hindi : — 

1. Office of the Chief Fngineer (Mech) 

C-l 17-H-Scctor A, Muhanagtir, 

Lucknow. 

2. Chief fngineer and Administrator, 

/Andaman and Lakshadweep Harbour Works, 

New Delhi-110011. 

3. Mercantile Marine Department. 

Tcj Prukash Bhavan, 

Pt. Nehru Mars, 

Jamnagar. 

4. Govt. Shipping Office, 

Bombay. 

5. Freight Investigation Bureau 
Visakhapatntun. 

6. Office of the Superintendent 
T.S. ‘Mekhala’ 

Visakhapatnam-3 J. 

[File No. HPU/I47/81] 
S. VASUDEV, Dy. Secy. 


«rW mrofw wniwit 

('ttwlw f*nm) 

fit 22 irf, 1981 

fltospo 1974.— tprifrl Stiff Pm, 1950 ( 1 9 50 W 

31 ) fh tnrr so Yr tmm ( 2 ) (wh) ^ w qfsff 

TTUFT ( ] ) 5HT !RTT WffYHNI »TT IWPT 9m J5 UmrlT 

sm Pr^tr teft S’ , Print or smm (fafpr) 

PriTOFrift, 19 50 SFT 32 WT 35 % WIT PF5 UTTff «ri*r 

JJffr qtr tJtTTIff SfTT TTKftpr xppnr fitm’r fm T*- "srptr- 
qfrir sr** iflrr If iff wt ttwit mir 
is m Jj Pctt sii'triT t 

2 ^ Rftpjnm ffo 78 (22)/51-Wfd- fttfitF 25 liTJrft, 

1953 fh trPjff^w ftup 4jr?rr i 

[ffo 7( 52)/7 7-rin°t?To-JI] 

t^Tot^rfof rffal-f), tin < JTpftr 

MINISTRY OF SUPPLY AND REHABILITA1ION 
(Department of Rehabilitation) 

New Delhi, (he 22nd May, 1981. 

S.O, 1774. — In exercise of the power* conferred by sub- 
section (1) read with clause (r) of sub-section (2) of Section 
56 of Administration eff Evaoqee Property (Act XXXI of 
1950), the Central Government hereby directs that the fee* 

t ayabie under rules 32 and 35 of the Administration of 
vacuee Property (Central) Rules, 1950, shall henceforth 
be payable in the from of Indian Postal Orders instead of 
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unappropriated fiscal Stamps v. ilh the words “Custodi in’s 
Fee Stamps” overpiinlcd theieuri. 

2. Tltis supeisedes Notification No. 78(2)]51[Piop. dated 
the 2Jth Febiuary, 1953. 

LNo. 7(52 ) /77-SS. Ill 
N, M WADHWAN1, Under Secy. 

br- T.Vurtr 
itritr 

t: ftHr, lt^?, mm 

■ftoarto 17 75. - diff flTTFTF fff Tpf % fit T77 7IOT TPJ- 

ijdt if fW-TT farnr T 5P if 5-7 tfh' srrfpTTt far ’tctpi, 

gTWJWTC «P 7W=T5 7 7Hfd'T "5 sfUfrhT-T f77T7 ffaium 
7541 77-07 % zftff f<T77r7 I 
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MINISTRY OF LABOUR 
ORDER 

New Delhi, tfje 14th May, 1981 

S.O. 1775. — Whereas the Central Government is of opinion 
that an industrial dispute exists between the cmployei s in re- 
lation to the management of Oil & Natural Gas Commission, 
Ahmedabad and their workmen in respect of the matter 
specified in the Schedule hereto annexed ; 

And whereas the Central Government considers it 
desirable to refer the said dispute for adjudication ; 

Now, therfore in exercise of the powers conferred 
by section 7A and clause (d) of sub-section ft) of section 
10 of the Tndustiial Disputes Act, 1947 (14 of 1947), the 


Central Government heteby constitutes an Industrial Tiibu- 
nal of which Shri G.S. Bariot shall be the Presiding Oflicer, 
with headquarters at Ahmedabad and refers the said dis- 
pute for adjudication to the said Tribunal. 

SCHEDULE 

‘ Whcthci the demand of ONCC Rigman & Topman As- 
sociation, Ahmedabad as mentioned in Anne sure 
‘A’ is justified? If so. what relief and fiom what 
date the employees working in (he field me en- 
titled?” 

ANNEXURE ‘A’ 

1. That the field staff should wait for two hours orer and 
abuse the fixed time of ai rival of the shift bus at res;ccti\e 
de Uination. 

2. That if the Shift bus does not reach the respective desti- 
nation within two hours, the employees may go home and 
they will be marked present on the said dalt. 

3. That if the Shift bus cm lying passengers fioui cite ren- 
che, the destination beyond thirty minutes thin presciibed 
time they should be paid ovcitime alowance as pci the exis- 
ting rules. 

[No. L-3001 1 /7/80-D.lll.B,] 

New Delhi, the 5lh June, 1981 

S.O. 1776. — In puisuancc of section 17 of the Industjiul Dis- 
putes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tiibunal-cum-1 ubour Comt No. 1, Dhanbad 
in the industrial dispute between the employe! s in relation 
to the management of Messrs C D. Mincmls, Kcshalpur 
House, P.O. Katiasgurh, District Dhanbad, and their work- 
men, which was received by the Central Government on the 
3rd June 1981. 

BEFORE THE CENTR \L GOVERNMENT INDUSTRI- 
AL TR1BUNAL-CUM-LABOUR COURT NO 1 
DHANBAD 

In the matter of a reference under section 10(i)(d) 
of the Industiiul Disputes Act, 1947 

Reference No. 5 of 1978 

PARTIES : 

Fmployers in relation to the management of M/s. 
C. D. Minerals, Kesllalpur House, P.O. Kntrns- 
garh, Dhanbad. 

AND 

Their workmen. 

PRESENT : 

Mi. Justice B, K. Ray, Presiding Officer. 

\PPEA RANCES : 

For the employers— Sri P. R. Rakhit, Advocate with 
Sri M.M, Chatterjee, Ex-owner and Sri Kali 
Charan Gupta, present owner. 

Eor the workmen : Sri S. Bose, Advocate. 

STATE : Bihar INDUSTRY : Mineral 

AWARD 

Dhanbad, Dated the 28th Mav, 1981 

By Order No. L-2901U11|7»-D.III(B), Dated the 27(1) 
May, 1978 Central Government being of opinion that at 

nduslrial Dispute existed between the employes in rela- 
tion to the management of M/s. C. D. Minerals, Keshalpur 
House, P.O. Katrasgarh District, Dhanbad and their work- 
men in respect of the matters specified in the schedule attach- 
ed to tlie order, have referred the same for adjudication 
to this Tribunal. The schedule to the reference tends thus. 

“Whether the action of the management of M/s, 
C. D. Minerals, Keshalpur House, P.O. Katrasgath 
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Distt. Dhanbad in teiminaling the services of Sri 
Bisheswar, Tivvary, Munishi, w.e.f. 13-6-77 is 
justified ? If not, to what relief is the workmen 
entitled ?" 

O.P. No. 1 employer and the concerned workman after 
notice filed their written statements . By order dated 
3-6-80 on the petition filed by Mr, P.R. Rakhit, Advocate 
lor the management. One Sri Kuii Outrun Gupta was 
added as O.P. No, 2, it being submitted by Mr. Rakhit and 
agreed to by Sri S. Bose for the workmen that Sri Kali 
Charan Gupta was a necessary party as he tepresented the 
present management. On being impledcd as O.P, No. 2 
Sri kalicharan Gupta entered appearance and filed his 
written statement on 4-11-80. On 19-2-81 a joint petition 
for all parties was filed saying that in pursuance to settle- 
ment arrived at between them out side the court, the con- 
cerned workman on payment of Rs. 5,200 by opposite 
party Nos. 1 and 2 (management of M/s, C. D, Minerals) 
will not claim reinstatement and that out of Rs, 5,200 CHCh 
of the two opposite parties of W’ould pay Rs. 2,600 to the 
concerned workmen, A prayer w'us made in the petition 
that the hearing of the case may bo adjourned to enable 
the opposite pmtics to make payment to the concerned 
woikmen. It was stated in the petition that after full pay- 
ment another petition for compromise would be filed praying 
that an award be passed in terms of the compromise. Ac- 
cordingly the case was adjourned from time to time and 
on 25-5-81 a formal compromise petition was filed by the 
pm ties saying tiiat full payment as per petition dated 
19-2-81 had been made to tlra workmen by opposite party 1 
and 2 and that on such payment the concerned workmen 
and his representative union relinquished all rights /claims 
for reinstatement under M/s. C. D. Minerals, A prayer 
was made in the petition to pass an award in terms of the 
compromise. By order dated 25-5 8! the Tribunal held 
that the compromise, petition dated -5-5-81 had been S| 86 e< j 
by all the necessary parlies and their representatives, that 
the parties had admitted the terms of compromise and that 
the terms of compromise were fair and reasonable. By 
order of the same date the Tribunal accepted the prayer to 
pass an award in terms of the compiorotse. 

The following award therefore in terms of the compro- 
mise is hereby passed. 

The concerned workman having been paid R *- JJ.200 hy 
opposite parties No. 1 and 2 (each paying Rs. 2,600 repre- 
senting the management M/s. C, D. Minerals, and 
concerned workman together with his representahveuiuon 
having relinquished the claim for reinstatement is held 
that the concerned workman is not entitled to relief of 
reinstatement either with effect from ET-6-77 orwith effect 
from any other date under M/s. C. D. Minerals and that 
payment V of Rs. 5,200 to the workmen satisfies his i claim for 
reinstatement. In view of the settlement there will be n 
order for costs. The two petitions filed by the parties on 
19-2-81 and 25-5-Rl shall form patt of this award. 

B. K. RAY, Presiding Officer 


1. That an industrial dispute was lefened to this llon’ble 
Tribunal for adjudication arising out of the termination of 
Ihe workman Sri Bishesvvar Tivvary by tho Management of 
M/s. C. D. Minerals, Katrasgaih vide Central Government of 
India order No. L-29011/11/78-D lllfbl dt. 27 May 1978. 

2. That since the activities of the said C. D, Minerals is 
dosed, Sri 'I iwary could not be reinstated by the aforesaid 
Managements of C, D. Minerals. 

3. That ns such in order to settle the dispute once for all, 
both the parties have come to a compromise on the following 
terms of Settlement. 


Terms of Settlement 

(i) That on the basis of the Comptomise petition filed 

by both the parties before this Hon’ble Tribunal on 
19-2-1981 the concerned workman has received a 
total amount of Rs. 5,200 (Five thousand two hun- 
dred) Rs. 2,600 (two thousand six hundred) paid by 
each of the afoicsnid employers No. 1 and 2 and 
the said petition dated 19-2-1981 was also been 
made a part of this Settlement. 

(ii) That the concerned workman and hi s reprcsen'alive 

Union hereby relinquish vights/cluim for icinstate- 
ment of the concerned vvoikmnn with the aforesaid 
Employers. 

(iii) That the concerned workman and his leprcsenfatlves 
do hereby forego claiming, of all other monecory and 
non-monetory benefits etc., arising out of the said 
reference. 

(iv) That this settlement has been arrived at without any 
influence, fraud, Coercion and the Settlement being 
fair and reasonable. This may kindly be accepted 
by the Hon’blc Tribunal. 


Witnesses,- 


Signature of the parties. 


(1) Manesh Mohan Chatterjec, 
(Ex-Employer) 25-5-81 


2 , 


Part of the Award 


(2) Kalicharan Gupta 

(Ex-Employer) 25-5-81 

( 3} 

25-5-8 1 


(4) Gopal Manilla 5-5-81 


before THE PRESIDING OFFICER. CENTRAL 
SSEeSt iSSSstrial ™bvnacc U m . 
LABOUR COURT NO. 1 AT DHANBAD 


Reference Case Nb. 5/78 


FORM H 


THE -PRESIDING -OFFICER. CENTRAL GOVERNMENT 
INDUSTRIAL' TRIBUNAL-CUM-LABOUR COURT NO. 2 
DHANBAD 


Reference Case Nor 5/78 J 


(Sec. Rule 58) 

Names of parties 

Representing Employers for M. M. Chatterjec of C-D. 
Minerals (Ex-Employer). 

2. Kali Charan Gupta of C. D. Minerals (Present Em- 
ployer). 

Representing Workmen : 

1 : Sri Bisheswar Tiwary. - 
2. Si i Gopal Munshi. 


BETWEEN 

The management of C. D. Minerals and K. C, Gupta, 
AND 

Their workmen 

PHHttdHufor'/Gbmprotntoer 

The humble petition .on behalf of Ihe following .parties!-^ 

1, Management of C. D, Minerals. (Ex. employers) 

2. "Kali Charan Gupta of C. D. Minerals (present employer) 
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3, Blsheswai Tiwary concerned workman 
most respectfully shwcth ; — 

1. That persuanl to the negotiations held between out side 
Ihe parties the Court, the parties have come to compromise 
in connection with the said case. 

(i) I hat the case lie disposed of on payment of Rs. 
5,200 (Rupees fhe thousand two hundred) only to 
he paid to the workmen by the management of 
C. D. Mincials (No. 1 and 2). 

(ii) T hut Rs. 2,600 be paid by each of the aforesaid 
parties, No. 1 and 2 (being 50% of Ks. 5,200). 

(ui) That there will be no further claim of ic-instalement 
and/or any fuithei since the C. D. Minerals has 
been cleared from long since. 


2. That the woiknten has icceived Rs. 1000 (Rupees one 
tliousand) today in honour of the said compromise paid ' by 
bo.th the management pm ties and granted receipt to the 
management, 

3. That the residual amount of Rs. 4,200 (Rupees four 
thousand two hundied) shall he paid by both the manage- 
ment parties on two equal imtalments viz. on 9-3-81 -and 

19-4-81 and the workmen concerned shall giant receipt to 
the managemenl patties. 

4. That ihe workman, shall be entitled to proceed with the 
case if the said balance amount is not paid on the dates 
s'ipulatcd flbme. 

5. That the management party No. 2 Sri Kulicharan Gupta 
undei takes to make the entire payment of Rs. 4,200 which 
include 50 per cent share of ex-employer No. 1, Sri Mancsh 
Mohan Chatteijee and Sliblmal Dus amount of ,No. 1 is due 
with No. 2 on other amounts which shall stand adjusted. 
Sri Kulicharan Gupta shnl now make the entire payment ■of 
Rs, 4,2W) himself. 

Tt is therefoie prayed that youi loidship be pleased also 
to grant time for making full payment and be further pleased 
also to saturate (he compromise. 


,And for this shall pray. 

Dated 19-2-81 Sd./- Manes ft Mohan Chal((rjee 

Bisheswar Tiwnrv 19-2-81 

19-2-81 

(P.R; Raishit) 
Advocate 

Witness . for the management of ex-employer 

Sd./- Gopak Chandra 

19-2-81 C. D. Minerals 

Sd/- Kulicharan Gupta 

19-2-81 

Part of the Award 
[No, L-2901 1 /I l/78-*DiUKB)j 
K.,K!.HANDA, Uhder^cy. 
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New Delhi, the 30th May, 1981 

S.Oa 1777.,— Whereas the fclectronics Corporation of India 
kiimited, having its registered office at Chcriapalli, Hydera- 
bad, (hereinafter referred to as the stud establishment) has 
applied for exemption under section 3 of the Payment of 
Gratuity Act, 1972 (39 of 1972) (heieinaflcr refened to as 
Ihe said Act) ; 

Apd whereas, in the opinion of the Central Government 
the. gratuity,- benefits payable under the Electronics Corpora- 
tion of. India Limited. i Employees' Gratuity Fund Rules as 
applicable to the employees of the said establishment with 
respect to gratuity benefits arc not less favourable to the 
said.; rcmployces that those conferred under the Sdid Act ; 

Now- therefore, in. exercise of the powers confciied by 
section 5. of -the said -Act, the Central Government hereby 
exempts the said establishment from the operation of the 
provisions of the said ■ Act, for a period of three years com- 
mencing from the date of publication of this notification ,in 
tfce Official Gazette, subject to the following condition* 
tamely 

Cl) If. any dispute arises with regard io the implemen- 
tation- of Ihe, Electronics Corporation of India Li- 
mffied Employees Gratuity Fund- Rules, the Control- 
ling Mithorhy and Appellate Authority under the 
Mid Act shall Jiavc the power to intervene and 
determine' it in accordance with the provisions Of 
the said Act. 

(2) No change, in the Electronics Corpoi niipn of India 
Lipited. Employees’ Gratuity Fund Rules, shall be 
made without,- prior .permission in writing of the 
Ceo if ah G ovenwaent ; 

(3) The* exemption framed herein shall be for a period 
Of l th«o -years Only after which the same, may be 
'by the CcutralcGovemment, if, considered 

}VSnflcu i 
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(4) No amount of gratuity payable under the Electro- 
nics Corporation of India Limited Employees Gta- 
tuitv Eund shall be liable to attachment in execu- 
tion of any decree or order of any civil, revenue 
or cnrnimd court, 

[No, S. 7( 022/6/ 75-EPGj 
A. POONEN, Dy. Secy. 

New Delhi, the 1st June, 1981 

S.O. 1778. — la puisiiance of section 17 of the Industiial 
Disputes Act, 1947 (14 of 19471, the Central Government 
heieby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Hjdcrabad, in the industiial dis- 
pute between the employcis iti telation to the management 
of Food Corporation of India, Hyderabad, nnd their work- 
man, which was received by the C enlral Government on the 
2 6 1 Jr May, 1981 

EEt OKE THE INDUSTRIAL TRIBUNAL (CENTRAI I 
AT HYDERABAD 

PRESENT : 

Sii V. Neeladn Rao, B.A..B I,., Industrial Ttibunal 
(Central). 

Industrial Dispute No, 17 of 1984 

BETWEEN 

Workmen of Food Coipoiation of (r\dh. Hyderabad. 
(A.P.) 

AND 

The Management of Food Coipo ation of India. 
Hydetabad, (A.P.) 

APPEAR ACES : 

Sri Ci. Kameswara Rao, Advocate — for the Woikman. 

Sti B. V. Sobha Reddy, Advocate— 'or the Management 

AWARD 

Undo Sections 7A and 10(l)(d| of the [ndiMri.il Disputes 
Act, 1947, the Government of India, Mmistty of Labour 
i cleared to this Tlibunal the following dispute between the 
Woikmen nnd the Management of Food Corporation of 
India, Hyderabad, by its Order No. L-42012(24)[79-D.II(B) 
dt. 24-10-1980. 

SCHEDUI E 

"Whether the Regional Manager, Food Corpot ation of 
India, Hyderabad (A.P.) is justified in terminating 
the sei vices of Shri M. Shanker, ex-helper with 
effect from 1-8-1976 ? If not, to what relief is the 
workman entitled 7” 

2. The case of the Petitioner- Woikman is briefly as 
follows He worked in the office of the District Manager, 
Food Corporation of India, Sanathnagar, Hyderabad, Res- 
pondent herein, as helper from 1971 onwards for about 5 
years continuously. Besides helper to electrical repairer, he 
was also attending to the miscellaneous wotk In the godowns 
of the Respondent. On 15116-11-76 without any reason, 
the Respondent removed and terminated the services of the 
Petitioner under teference Engg. FCI Sanathnagar 25(232) 
76-A2 Vol. 3. The said termination of the services ate 
unjust and Illegal, and he protested for the sudden removal 
of the services as unlawful. Then on 8[ J 0-2-77 under the 
guise of fresh appointment, the Respondent took the Petiti- 
oner into service and again after 4 days, his services were 
terminated by the Respondent. As his employment Is tem- 
porary, his services were terminated orally, and all of a 
sudden along with several other employees. No termination 
order was issired to him, and when questioned thut some 
were handed termination otders and that some weie not 
given, the Management said that the order was of no usa 
and the Petitioner could go out. Hence he was not issued 
the termination order. Now the Management is taking ad- 
vantage of its own wrong. Several temporary nraxdoors 
who had pul in service for a period less than the period for 
which the Petitioner worked in the office of the Respondent, 
and who were issued termination orders by accident, were 
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reinstated. As this Petitioner is not in posse sion of termi- 
nation order, he is victimised and he was not reinstated. 
Along with the Petitioner, Mr. Narasimha, a coolee also 
agitated foi reinstatement, and becau,c he was armed with 
the termination ortlei, he was rein tatej In the same conci- 
liation proceedings where the Petitioner was turned away, 
with a p'ea that he voluntarily left the lei vice. It Is obvl- 
oirsly a clear desire to evade the tesponsibility by the Res- 
pondent. Hence the Petitioner has 'o be reinstated with 
buck wages from 14-2-1977. 

3 The case of the Respondent is biiefiy as follows : — 
1 he Petitioner was appointed as Man Mnzdoor on vvork 
charged basis on daily wages of Rs 3 from 1 4-72 by otdei 
dated 18-4-1972 as modified by office order dated 19-5-1972. 
His appointment was purely on temporary basis and liable 
for termination at any time without any prior notice. From 
18-4-73 till July, 1976, he used to attend the woik ns and 
when he liked and in certain months he worked for only 
8 or 15 days in a month. It shows that his work was not 
continuous and his service was inlei niifrenl. He voluntar- 
ily stopped coming to work fiom 1-8-76. The Respondent 
is not aware of what this workman wns doing for 14 month* 
till he raised the industiial dispute. As he stopped coming 
to work vo untrrily, there is n 0 dispute left for adjudication. 
There was no necessity to issue any termination order to a 
daily rated person like the Petitioner who left woik voJun- 
Idiib'. The allegations that a fresh appointment was made 
in fivour of the Petitioner on 10-2-1977 ail after a lap^e 
o f 4 lUys, his sciviecs were terminated are false. 

4. The points for considet ation are ■ — 

fl) Whether the Petitioner was relienched T 

(2) To what relief ? 


5. POINT 1 — T his workman was admittedly appointed 
as per Ex. M-2 Order dated 10-4-72 which was modified ns 
per order dated 19-5-72 w.c.f. 1-4-72. Ex. M-l is the atten- 
dance register maintained by the concerned Officer of the 
Respondent. On the basis of Fx. M-l, Ex. M-4 extract was 
prepmed, according to the Respondent. It is not challenged 
for the Petitioner on the ground that it js not in accordance 
with Ex. M-l, Ex. M-l shows that he worked till 31-7-76 
and h e was absent continuously in the months of August 
and September, 1976 and from Octobei, 76 his name was 
not shown in Ex M-l attendance register. Further the 
Petitioner as WAV. 1 admitted that Ills name is not found 
n tire pay bills for salaries and allowances for the months 
of August, Septembor and October, 1976 nnd Exs, M-7 to M-9 
are true copies of the same. Ex. M-6 is tiue copy of the 
pnv bill for salaries and allowances for the month of July, 
1976, and therein WAV. 1 signed in token of the receipt of 
the wages due to him for July, 1976. 

6. It is admitted by W.W, 1 that reference Engg. FCI 
Sanathnagar 25 (232) 76-A2 Vol. 3 referred to In para 2 of 
his claims statement is in regard to this termination order 
if Narasimha, and he (W.W. 1) ieferrcd to that reference 
in his claims statement as he was infoimcd that he, Nara- 
simha, and Piemii were removed from service as per one 
and the same ordci, But Fx. M-3 copy of the office order 
of the reference was filed to show that it is only in regard 
to the termination of the services of Narasimha but not that 
of the Petitioner. 

7. The learned counsel for the Respondent contended as 
fo'lows : — Ex, MM, (he attendance register, clearly shows 
that this woikman worked only upto 31-7-76 and later he 
had not come to this office again If in fact this workman 
Woikcd till 16-11-76 as contended by him and again he 
worked for 4 days in Februaiy. 77, then he would have 
been naid the wages for those days. But the otiginaln of 
Exs M-7 to M-9 dearly show that this workman was not 
na ; d wages fiom August, 76. Hence the contention of the 
Petitioner that he worked til] 16-11-76 and he also worked 
lot 4 davs in Feb' nary, 77 cannot be believed. Ex. M-3 
dearly shows that it was n case of teimlnalion order Issued 
to Narasimha but not t 0 the Petitioner. A s this workman 
voluntarily left the service and as he was only n temporary 
employee nnpoimed on daily rated basis, it had not become 
necessary for the Respondent to issue order of termination 
to the Petitioner. So it is a case of voluntary retireirent of 
the Petitioner and hence it does not amount to retrenchment 
in view of Section 2 (oo)(a) of ED. Act, 
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8. The learned counsel for the Petitioner contended as 
follows The Petitioner worked under Kumar at the Head 
Office of the Food Corporation of India at the Masab Tank, 
and at the godowns o f F.C.I, near Gandhi Bhavan at Nam- 
pally and in Kcchiguda from August, 1976. The said 
Kumar was an Electrician in F.C.l. As he did not work in 
the godowns at Sanathnagar, the attendance of this work- 
man was not noted in Fx, M-l attendance register. But 
the Petitioner was paid wages till 16-11-76 as stated by 
him. When the Petitioner requsted for the order of termi- 
nation, the concerned Engineer informed him that he was 
not having any use of the order of termination and it was 
sent to the head-quarters. It is a case where order of ter- 
mination was passed blit M.W. 1 is suppressing it at the 
instance of his superior officers. 


experienced employee, If it feels that he will regularly attend 
to the work if he is reinstated. But this Tribunal cannot 
diicct the Respondent to reinstate the Petitioner as it is a 
case of voluntary retirement on his part and 1 find accordin- 
gly 

15, In the result 1 find that the Petitioner voluntarily 
retned fiom service of Ihe Respondent from 1 8-1976 and 
it is not a case of terminating the services of the Petitioner 
by the Regional Manager, Food Corporation of India, Hy» 
dcrabad, Andhra Pradesh. Hence Shri M. Shankar is not 
entitled to any relief, 

16. Award is passed accordingly. 


9. If in fact the Petitioner worked from August, 76 till 
16-11-76, at the head office of F.C.I. and also in its godowns 
at places other than SanathnagHr, then he would have cer- 
tainly been paid the wages for the said period, W.W. 1 
categorically stated that he was paid in Sanathnagar office. 
But the pay and allowance sheets from August, 1976 as 
per the originals of Exs, M-7 to M-9 were shown to W.W. 1, 
and he admitted that his name was not there, while his 
name with his signature was found in the pay bill for sala- 
ries and allowances for the month of July, 76. The Res- 
pondenl is a Public Corporation. In such a case, ils ac- 
counts would naturally show the amounts paid by it- So 
when the accounts of the Respondent do not disclose the 
payment of salary to the Petitioner from August, 76, the 
case of the Respondent that the Petitioner did not work in 
its office from August, 76 can be believed. So when Ex. M-l 
disclosed that Narnsimha worked till the order as per the 
original of Ex. M-3 was issued, and us the Petitioner did 
not work even from August, 76, the case of the Petitioner 
that the order as per Ex. M-3 was issued not only in regard 
to Narasimha but aho to him cannot be believed for there 
is no need for Respondent to issue an order of termination 
in the middle of November, 76 when the Petitioner did not 
work even from August, 76, and when it was stated for the 
Respondent that there was no need to issue an order to daily 
rated temporary employee if he voluntarily left the 
and at the godowns of F.C.I, near Gandhi Bhavan at Nam- 
strvice. Hence the case of the Respondent that no order 
of termination wUs issued in regard to the Petitioner can be 
believed, 

10. F,ven though in the claims statement it was alleged 
that the Respondent-Management informed him that thero 
was no need for the Petitioner to have the order of termina- 
tion, the concerned Officer of the Respondent who has said 
lo have slated like that was not referred to in ihe claims 
statement. But in the evidence W.W. 1 deposed that Junior 
Engineer informed him like that. Ex. M-5 conrilialion pro- 
ceedings do not show about representation by Petitioner that 
the Resnondent passed an order of termination in tegard to 
his services. In view of the above, the case of the Petitioner 
mat Junior Engineer of F.C.I. informed him that an order 
of termination was passed but there was no need for the 
Petitioner to possess copy of that, can be treated as an 
after thought. 

11. So in view of the above material on record, it can 
he stated that the Petitioner worked in the office of the 
Respondent till 31-7-76. and later he did not attend the 
office of the Respondent on his own accord, and thus it is 
a cns c of voluntary retirement on the part of the Petitioner 
coming within the scone of Section 2(oo)(a) of l.D. Act, 
and hence it does not amount to retrenchment and I find 
accordingly. 


12, POINT 2 : -Admittedly the Petitioner was flppointe 
temporarily on daily rated basis. He did not work cont 
nuotlsly from 1-4-72 to 31-7-76 Hnd he worked during th 
said period intermittantly. As it is a case of voluntary r< 
Jirement, the Petitioner is not entitled to any retrenchmet 
benefit as per Section 25F of ID. Act. It is not stated fc 
the Petitioner as to how the Petitioner is entitled to ar 
benefit of it is a case of voluntary retirement. 


13. But it was urged that as the Petitioner worked for 4 
vears Without any blemish, and as his juniors were reinstated 
the Respondent may be directed to reinstate the Petitioner! 


,u U A^ S Xh % Pem 'One r w orkc<1 as helper to electrician 
the Office of the Resnondent for 4 years he might h 
gamed sufficient experience. It is for th c Respondent 
consider the desirability of utilising the services of such 
280 GI/81 — 4 


Dictated to the Stenographer, transcribed by him and cor- 
rected by me and given under my hand and the seal of this 

Tribunal, this the 13th day of May, 1981, 

APPENDIX OF EVIDENCE 

Witnesses Examined : 

For Workman : 

W.W. 1 M. Shankar. 

For Management 

M.W. 1 T. Venkateshwara Rao. 

Documents exhibited for the Workman ; 

—NIL— 

Documents exhibited for the Management : 

Ex. Ml Attendance Register from March, 1975 to 
August, 1977. 

Ex. M2 Office Orders Nos. EE|Civil|16|72 dt. 18-4-77 
and EE|Civjl|16|72 dt. 18119-5-72 issued by Execu- 
tive Engineer (Civil) Food Corporation of India, 
Zonal Office, Madras to Mr. Shanker. 

Ex M3 Office Order No. Engg. 25(232) /76-A2/Vol. Ilf 
dt, 15116-11-76 issued by Executive Engineer, Food 
Corporation of India, Regional Office, Hyderabad 
to M. Narasimha. 

Ex, M4 Statement showing tire No. of days worked 
month-wise by M, Shanker. 

Ex. M5 True copy of the Conciliation Proceedings dt. 
5-5-79 in the industrial dispute between the Mana- 
gement of Food Corporation of India, Hyderabad 
and M. Shanker. 

fix. M6 True copy of the pay bill for salaries and 
allowances for the month of July, 1976. 

Ex. M7 True copy of the pay bill for salaries and 
allowances for the month of August, 1976. 

Fx. MR True copy of the pay bill fox salaries and 
allowances for the month of September, 1976. 

Ex, M9 True copy of the pay bill for salaries and 
allowances for the month of October, 1976. 

V. NEELADRI RAO, Presiding Officer 
[No. L-420 1 2(24)|79-D.II.B] 

New Delhi, thc 4th June, 1981 

S.O. 1779,— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ,(14 of 1947), the Central Government 
hereby publishes the following award of thc Central Gov- 
ernment Industrial Tribunal, Hyderabad, in the industrial 
dispute between the employers in relation to the manage- 
ment of Food Corporation of India, Hyderabad and their 
workmen, which was received bv the Central Government 
on the 26th May. 1981. 
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BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

PRESENT : 

Sri V Ncehtdi Rao, B.A., B.L., Industrial Tribunal (Cent- 
ral). 

Industrial Dispute No. 17 of 1980. 

BETWEEN 

Workmen of Food Corporation of India, Hyderabad 
(A.P.). 

AND 

The Management of Food Corporation of India, Hydera- 
bad (A.P.). 

APPEARANCES : 

Shri O. Kameswara Rao.— Advocate for the Workman. 

Sri B. V. Sobha Reddy.— Advocate for the Management. 

AWARD 

Under Sections 7A and 10(1 >(d) of the Industrial Dis- 
putes Act, 1947, the Government of India, Ministry of 
Labour referred to this Tribunal the following dispute bet- 
ween the Workmen and the Management of Food Corpora- 
tion of India, Hyderabad, by its Order No, L-420 '2(24)179- 
D.H(B) dated 24-10-1980. 

SCHEDULE 

“Whether the Regional Manager, Food Corporation of 
India, Hyderabad (A.P.) is justified in terminating 
the services of Shri M. Shanker, ex-helper with 
effect from 1-8-1976 ? If not, to what relief is 
the workman entitled 7” 

2. The case of the Petitioner-Workman is brlcflv as fol- 
lows : — He worked in the office of the District Manager, 
Food Corporation of India, Sanathnagar, Hvderabnd, Respon- 
dent herein, as helper from 1971 onwards for about 5 years 
continuously. Besides helper to electrical repairer, he was 
also attending to the miscellaneous work in the godowns of 
the Respondent. On 15| 16-1 1-1976 without anv reason, the 
Respondent removed and terminated the services of the 
Petitioner under reference Engg. FCI Sanathnagnr 25(232)- 
76-A2 Vol. 3. The said termination of the services are un- 
just and illegal, and he protested for the sudden removal of 
the services as unlawful. Then on 81 10-2-77 under the 
guise of fresh appointment, the Respondent took the Peti- 
tioner into sen ice and again after 4 days, his services were 
terminated by the Respondent. As his employment is tem- 
porary, his services were terminated orally, end all of a 
sudden along with several other employees. No termination 
order was issued to him, and when questioned that some 
were handed termination orders and that some were not 
given, the Management said that the order was of no use 
and the Petitioner could go out. Hence he was not Issued 
the termination order. Now the Management is taking ad- 
vantage of its own wrong Several temporal y majdoors who 
had put In service for a period less than the period for which 
the Petitioner worked in the office of the Respondent, and 
who were issued termination orders by accident, were re- 
instated. As this Petitioner Is not in possession of termina- 
tion order, he is victimised and he was not reinstated. Along 
with the Petitioner, Mr. Nnrasimha, a coolies also agitated 
for reinstatement, and because he won armed with the termi- 
nation order, he was reinstated In the same conciliation, pro- 
ceedings where the Petitioner was turned away, with a plea 
that he voluntarily left the service. It Is obviously a clear 
desire to evade the responsibility by the Respondent. Hence 
the Petitioner ha 9 to be reinstated with back wages from 
14-2-1977. 

3. The case of the Respondent is briefly as follows :■ 

The Petitioner was appointed as Man Mazdoor on work 
charged basis on daily wages of Rs, 3 from 1-4-72 by order 
dated 18-4-1972 as modified by office order dated 19-5-1972. 
His appointment was purely on temporary basis and liable 
for termination at nny time without any prior notice. From 
18-4-72 till July, 1976, he used to attend the work as and 


when he liked and In certain months he worked for only 
8 or 15 days in B month. It shows that his work was not 
continuous and his service was intermittent. He volunterily 
stopped coming to work from 1-8-76. The Respondent is not 
aware of what this workmen was doing for 14 months till 
he raised the industrial dispute. As he stopped coming to 
work voluntarily, there is no dispute left for adjudication. 
There was no necessity to Issue nny termination order to 
a daily rated person like the Petitioner who left work volun- 
tarily. The allegations that a fresh appointment was mode 
in favour of the Petitioner on 10-2-1977 and after a lapse 
of 4 days, his services were terminated are false. 

4. The points for consideration are : — 

(1) Whether the Petitioner was retrenched 7 

(2) To what relief 7 

5. Point 1. — This workman was admittedly appointed as 
per Ex. M2 Order dated 10-4-72 which was modilled as 
per order dated 19-5-72 w.c.f. 1-4-72. Ex. Ml is the attend- 
ance register maintained by the concerned Officer of the 
Respondent. On the basis of Ex. Ml, Ex, M4 extract was 
prepared, according to the Respondent. It is not challenged 
for the Petitioner on the ground that it is not in accordance 
with Ex. Ml. Ex. Ml shows that he worked till 31-7-76 
and he was absent continuously in the months of August 
and September, 1976 and from October, 1976 his name was 
not .shown in Ex. Ml attendance register, Further the Peti- 
tioner as W.W. 1 admitted that his name is not found in 
the pay bills for salaries and allowances for the months of 
August, September and October, 1976 and Exs. M7 to M9 
are true copies of the same. Ex. M6 Is true copy of the 
pay bill for salaries and allowances for the month of July, 
1976, and therein W.W. 1 signed in token of the receipt 
of the wages due to him for July, 1976. 

6. It is admitted by W.W. 1 that reference Engg. FCI 
Sanathnagar 25(232) 76-A2 Vol. 3 referred to in para 2 of 
his claims statement is in regard to tile termination order of 
Narasimha, and he (W.W.l) referred to that reference 
in hit claims statement as he was informed that he, Nara- 
slmhn and Premii were removed from service as per one 

and the same order. But Ex, M3 copy of the office order 
of the reference was filed to show that it r, only in regard 
to the termination of the services of Narasimha but not that 
of the Petitioner. 

7. The learned counsel for the Respondent contended as 
follows Ex. Ml, the attendance register, clearly shows 
that this workman worked only upto 31-7-76 and later he 
had not come lo this office again. If in fact this workman 
worked till 16-11-76 as contended by him and again he 
worked for 4 days in February, 77, then he would have been 
paid tire wages for those days. F> it the originals of Exs. 
M7 lo M9 clearly show that this workman wai i ot paid wages 
from August, 1976. Hence the contention of the Petitioner 
that he worked till 16-11-76 and he also worked for 4 days 

in February, 1977 cannot be believed. Ex. M3 clearly shows 
that it was a c,pe of termination order issued to Narasimha 
but not to the Petitioner, As this workman voluntarily left 
the service and as he was only a temporary employee ap- 
pointed on daily rates basis, it had no become necessary for 
the Respondent to issue order of termination to the Peti- 
tioner. So it is a case of voluntary retirement of the Peti- 
tioner and hence it does not amount to retrenchment In view 
of Section 2(oo)(a) of LD. Act. 

8. The learned counsel for the Petitioner contended as 
follows : — The Petitioner worked under Kumar at the Head 
Office of the Food Corporation of India at the Mftsnb Tank, 
and at the godowns of F.C.I. near Gandhi Bbavnn at Nam- 
pally and in Kachiguda from August, 1976. Utc said Kumar 
was an Electrician in F.C.I. As ho did not work in the 
godowns at Sanathnagar, the attendance of this workman 
was not noted in Ex. Ml attendance register. But the Peti- 
tioner was paid wages till 16-11-76 as stated by hint. When 
the Petitioner requested for the order of termination, the 
concerned Engineer informed him that he wa s not having 
any use of the order of tei mination and it was sent to the 
headquarters. It is a case where order of termination was 
passed but M.W. 1 is suppressing it at the instance of his 
superior officers, 
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9. If in fact the Petitioner worked from August, J976 till 
16 11-1976, at the head office of FCI and also in its 
godowns at places other than Sanathnagar, then he would 
have ceitainly been paid the wages for the said period 
W.W. 1 categorically stated that he was paid in Sanathnagar 
office Btit the pay and allowance sheets from August, 1976 
as per the originals of Exs M7 to M9 were ffiown to WW 1. 
and he admitted that his name was not there, while his 
name with his signatuie was found ill the pay bill for salaries 
and allowances for the month of July, 1976 The Respon- 
dent is a Public Corporation In such a case, its accounts 
would naturally show the amounts paid by it So when the 
accounts of the Respondent do not disclose the payment of 
salary to the Petitioner from August 1976, the case of the 
Respondent that the Petitioner did not work in its office from 
August 1976 can be believed So w r hen Ft Ml disclosed 
that Nnrusimha worked till the order as per the ou^tnal of 
Ex M3 was issued, and as the Petitioner did not work 
even from August 1976, the case of the Petitioner that the 
order as per Ex M3 was issued not only in regard to Nara 
simha but also to hi pi cannot he believed for there is no 
need for Respondent to issue an order of termination in the 
middle of November 1976 when the Petitionei did not work 
even from August 1976, and when it was stated for the Res- 
pondent that there was no need to issue an order to a daily 
rated temporary employee if he voluntarily left the service 
Flence the case of the Respondent that no order of termina 
tion was issued in regard to the Petitioner can be belieced 

10 Even though in the claims statement it was alleged 
that the Respondent-Management informed him that tlieie 
was no need for the Petitioner to have the order of termina- 
tion, the concerned Officer of the Respondent who has said 
to have stated like that was not referred to in the claims 
statement But in the evidence WW 1 deposed that lumor 
Engineer informed him like that Fx M5 conciliation pro- 
ceedings do not show about representation by Petitioner that 
the Respondent passed an order of termination in regard to 
hts services In view of the above, the case of the Petitioner 
that Junior Engineer of FCI informed him that an order 
of termination was passed but there was no need for the 
Petitioner to possess copy of that, can bo treated as an aftei 
thought. 

1 1. So in view of the above material on record, it can be 
stated that the Petitioner woiked in the office of the R“spon- 
dent till 31-7-76, and later he did not attend the office of 

the Respondent on his own accord, and thus it is a case of 

voluntary retirement on the part of the Petitioner coming 
within the scope of Section 2(oo) (a) of ID Act and hence 
it does not amount to retrenchment and T find accordingly 

12 Point 2 — Admittedly the Petitioner was appointed 

temporarily on daily rated basis He dal not work conti- 
nuously from 1-4-72 to 31 7 76 and he worked during the 
said period intermittently As it is a case of voluntary retire- 
ment, the Petitioner is not entitled to any i etrer.chment bene- 
fit as per Section 25F of I D Act Tt is not stated for the 

Petitioner as to how the Petitioner is entitled to any benefit 
if it is a case of voluntary retirement 

13 But it was 'urged that as the Petitioner worked for 4 
years without iny blemish, and as his juniors were reinstated, 
the Respondent may be directed to reinstate the Petitioner 

14 As the Petitioner worked as helper to electrician in the 
Office of the Respondent or 4 years, he might have gamed 
sufficient experience It is for the Respondent to consider 
the desirability of utilising the services of such an experienced 
employee, if it feels that he will regularly attend to the work 
if he is reinstated But this Tribunal cannot direct the Res 
pondent to reinstate the Petitioner as it is a case of volun 
tary retirement on his part and I find accordingly 

1 5, In the result I find that the Petitioner voluntarily re- 
tired from service of the Respondent from 1-8-1976 and it 
is not a case of terminating the services of the Petitioner bv 
the Regional Manager, Food Corporation of India Hydera- 
bad, Andhra Pradesh Hence Shri M Shankar h not entitl- 
ed to any relief. 


Dictated to the Stenographer, transcribed by him and 
c Tt rected by me and given under my hand and the seal 
of this Tribunal, this the 13th day of May, 1981 

Sd/- 

INDUSTRIAL TRIBUNAL 

APPENDIX OF EVIDENCE 
Witnescs Exammcd : 

T or Workman : 

W.W. 1 M Shankar 
For Management : 

MW IT Venkateshwara Rao. 

Documents exhibited for the Workmen 
-NIL- 

Documents exhibited for the Management 

Ex Ml — Attendance Register from March, 1975 to 
August, 1977. 

Ex M2— Office Orders Nos FE/Civil/16/72 dated 
18-4-72 and EE/Civil/1 6/72, dated 18|19-5 72 issu- 
ed by Executive Engineer (Civil) Food Corporation 
of India, Zonal Office, Madras to Mr Shanker. 

Ex M3— Office Order No Engg 25(232) /76 A2/Vol, III 
dated 15/16 11-76 issued by Executive Engineer, 
Food Corporation of India, Regional Office, Hydera- 
bad to M. Narasimha. 

Lx M4 — Statement showing the No. of diys worked 

monthwlse by M Shanker. 

Ex M5 — Tiue copy of the Conciliation Proceedings 
dated 5-J-79 in the industrial dispute between the 
Management of Food Corporation of India, Hydera- 
bad and M Shanker. 

Ex M6 — True copy of the pay bill for salailes and 
allowances for the month of July, 1976. 

Ex M7 — True copy of the pay bill for salaries and 
allowances for the month of August, 1976 

Ex M8 — 1 rue copy of the pay bill for salaries and 

allowances for the month of September, 1976 

Ex. M9— True copy of the pay bill for salaries and 
allowances for the month of October, 1976 

V NEELADRI RAO, Presiding Officer 
[No. L-420I2(24)/79-D.H B.] 
S S BHALLA, Desk Officer 

a I fte<st, 3 , 1981 

WT° 1 780 — s-lflu 7R*t>R ^ rij U*HIUW $t WfFt TT fa 
it fan WR4T 41, xfVtftfipp ftWM ’jfijfffitu, 

1947 ( 1 947 W7 14) ^ HUT 2 ^ W (^) ^ diWs (6) 

% iJTOlft % TOO <sf *t r 4RW IRAK % *TT saias 1?) Wffit^TOT 

m rro wto 130 tirffa 24 feuwR, i960 irt <an^ir tnTttft 
jnfbr it tort mr^N wrj ffant wit rwtt wfiiPmu snfraWt 

far 28 Psuwu, 1980 it $ UTW W>t ‘t'TTlwfir % far Wfa- 

3TU>ft iffiT fan «TT , 

tfk 1KW>R wit TR I fat it 3W WJPTOfa Tt 

® HITT W?t wftg fTtwraist % far 41741 WTFTf WPtfwT ^ , 

TO, TO WlttlfilWi fwW WtfirpEFT, 1947 (1947WT 14 ) 

gff HUT 2 % (|f) ( 0 ) % TR'JWT IRT 5PTO 

sifanjt wr spfar wrfa jr, »rtr rwr iwftr wit rw 
ttfaffant ^ Muixai % far 28 'WT, 1981 ir ® wit tflr 
Wi l Mlw fa fatrwfa gwfift im filfad WRtft $ I 


fwffiPTtts rtt-11017(l2)/81-tfol ijo] 


16 Award is passed accordingly 
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New Delhi, the 3rd June, 1981 

S.O. 1780, — Whereas the Central Government having 
been satisfied that the public interest so required had, is 
pursuance of the provision of sub-clause /(vl) of clause (u) 
of section 2 of the Industrial Disputes Act, 1947 (14 of 
1947), declared by the notification of the Government of 
Tndia in the Ministry of Labour No, S.O. 130 dated the 24th 
December, 1980 the Food Corporation of India engaged in 
the Food-stulf Industry to be a public utility service for the 
purposes of the said Act, for a period of six months, from 
the 28th December, 1980; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months; 

Now, therefore, in exercise of the powers conferred by the 
proviso to sub-clause (vi) of clause fiu) of section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be ft public 
utility service for the purpose of the said Act, for a further 
period of six months from tlye 28th June, 1981, 

[F. No. S-11017(J2)/8I-D.I.A.] 
440 STto 1781 — 4<'(fl4 u J 'ft TPTTHT0 4t J luT $1 fV tfit 

fp Jr Ortr xrtfwrr & fir vttr 4trFr Tt fart xfhtjtfrrr finrrc 

xtftrfbPFr, 1947 ( i 947 44 i 4 ) w xnjtjsf) ^ ** 4 *t 

fJrftre fw mn fr, 040 wfufiruu $ tniDrif % fan 

Jt4T UffiPT fs ; U 3TI4T 4T%<I 

xrar., w, xfrmfw ftuK xrfhfJm, 1947 (1947 44 14 ) 

•iff HT74 2 ^ WT (?) % 0*W ( tj) 844 SRol 'Iffttuff 44 HUPT 

4T»7T 5T %4fpT 04444 044 WW 4^ 044 XtffffJprit % jpfwiff 

$ faff rpium stuft Jr 0 - *00 qff 440F!rfEr % fitn 0 far 044tiff 
Jm qlfan 440 ft % 1 

[rfo 1700-1 1 0 1 7 ( 1 3 ) /s i-wVo 1 ^ 0 ] 


S.O. 1781. — Whereas the Central Government is satisfied 
that the public interest requires that the Coal Industry, which 
is covered by item 4 of the First Schedule to thr Industrial 
Disputes Act, 1947 (14 of 1947), should be declared to be 
a public- utility service for the purposes of the said Act; 

Now, therefore, in exercise of the powers conferred by 
sub-clause (vi) of clause ( 11 ) of suction 2 of the Industrial 
Disputes Act, 1947 /14 of 1947), the Central Government 
hereby declares with immediate effect the said industry to 
be a public utility service for the purposes of the said Act 
for a period of six months. 

INo. S-11017(>3)/81-D.I.A.] 

«tt*4t 

«Io WT<J 17 82- — UT04 04444 *T4 xfbr tBPTTT qff T Mt t 

iff wfu^sprt SW 44° WTo 456fc*Tfa 5 H4Tft, 1963 JT4T 
irfw ■00 - 49 - 1144 , jjujmw $ttwr % 'ffartfpt wfH4rrft 44 <tr 
f44?T JXTT 

*ra-, *nt rfftftfw famr xrfafmrit, 1947 ( 1947 44 14) 

HRT 8 % 0Wfft % 04004 Jr ^Tjfpt 04444 sf) $r 0 tjs?T 
4T4, 4?) 044 ufer 44 *441100 % t f)04ff4 0flJ444t Jf 

fqtpiff 4Arft ^ 1 


[90° tfo t^ro- 1 1 020/4 / b 1-^rfVo 1 tto ] 
ORDFR 

S.O. 1782. — Whereas a vacancy has concurred in the 
Office of the Presiding Officer of the Labour Couit with 
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headquarters at Hyderabad constituted by the notification of 
the Government of India in the late Ministry of Labour 
and Employment No. S.O. 456 dated the 5th February, 1963. 

Now, therefore, in pursuance of the provisions of section 
8 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby appoints Shri K. Subba Rao, as 
the Presiding Officer of the Labour Court constituted ns 
aforesaid. 

[F. No. S-l 1020/4/8 1/D.IA) 


4^ 5 °pT, 1981 

44° WI° 1783. — 04444 44 4^ 00THT4 5 ) 0Ft 44 f% 

0)4^0 Jr fiqr 9/00 tprfsPT *tt, sfarlfTF fetK q-raFpru, 1947 
( 1947 94 14) 4ft trrrt 2 (?) ifc 0mar<rr 4; 04- 

sTtfi 04040 it 0140 04944 % «w 00014 "tft Rfitri/PTr wtT 
44° XTTo 225, fcfflT 3 040/1, 1 98 1 8444 441 4t4 #0,^410 if 
(PtT 44 334 xrftlfmtu- 4 At % fTT 1 5 4 4 4/4, 19 81 Jt 

0. 0T0 lit TTtTPTftt % fjpr Hpp tjqqpft Jt 4 T UfftrT fcjT «tr ; 

xfk fofhT UT4TR 4ft Tt4 ^ f«P 34 tT TtHPTftr 44 0: ARt 4ft 
xfrt Trawfif fJpr jr?mr urmr xt'tfw-i ^ , 
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New Delhi, the 5th June, 1981 

S.O. 1783. — Whereas the Central Government hazing 
been satisfied that the public interest as required had, in 
pursuance of the provision of sub-clause (vi) of clause (u) 
of section 2 of the Industrial Disputes Act, 1947 (14 of 
1947), declared by the notification, of the Central Govern- 
ment of India in the Ministry of Labour No. S.O. 225 dated 
the 3rd January, 1981 the service in the Bank Note Press, 
Dewas, to be a public utility serice for the purposes of the 
said Act, for a period of six months, from the 15th January, 
1981. 

And whereas, the Central Government i s of opinion that 
public interest requires the extension of the said period by 
a further period of six months; 

Now, therefore, in exercise of the powers conferred by the 
provision to sub-clause (vi) of clause (u) of section 2 of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purpose of the said Act, for a further 
period of six months from the 15th July, 1981. 

[F. No. S-Jl 017/1 1/8 1/D.IA] 
L. K. NARAYANAN, Under Secy. 

MINISTRY OF LABOUR 

New Delhi, the 3rd June, 1981 

S.O. 1784.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the following award of the Cen'ral Gov- 
ernment Industrial Tribunal, New Delhi, in the industrial 
dispute between the employers in relation to the manage- 
m r nt of Punjab National Bank, Jullundur and their work- 
man, which was received by the Central Government on the 
1-6-1981. 
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BEFORE SHRI MAHESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, NEW DELHI 

I. D. No. 113 of 1980 

In re : 

The General Secretary, Punjab National Bank Northern 
Zone Employees’ Union, 162, Shakti Nagar, Jullun- 
dur City. . . Petitioner. 

Versus 

The Regional Manager, Punjab National Bank, Civil 
Lines, Jullundur. — Respondent. 

PRESENT : 

None— for the workman. 

Shri K. K. Gupta, for (he Bank — Management. 

AWARD 

The Central Government as appropriate Government vide 
its order No, L-12012|20|8O-D.II(A) dated the 10th October, 
1980 referred an Industrial Dispute in the follwing terms to 
this Tribunal : 

‘Whether the action of Regional Manager, Punjab National 
Bank, Jullundur in transferring Shri Harjinder Singh 
from Lambra to Kangsabhu on 27-2-1979 is justi- 
fied ? If not, to what relief is the workman con- 
cerned entitled ?’ 

2. On receipt of the reference usual notices were sent to 
the patties. In to far as none had appeared on behalf of 
the workman side inspite of notice, cx-parte proceedings were 
ordered against the workman side. A statement of claim was 
filed by the Bank. Upon the pleadings of the Bank follow- 
ing one Issue was framed vide my order daed 25-4-1981 : 

ISSUE : 

1. As in the order of reference? 

3. Thereafter cx-pure evidence of the Bank was recorded 
which consists of Shri Arun Verma, Personnel Officer, PNB 
as M.W. 1. Ho has in addition to his statement tendeied Ex. 
M|1 to Ex. M16 into evidence. It would be appropdiato to 
re-produce his statement verbatum. His sta'cment reads as 
under : 

‘The workman Shri Harjinder Sin^h was appolned as 
a Probationary clcrk-cum-cashicr at B.O. Mewla 
Maharajpur, Faridabad on 15-7-1974, under the 
jurisdic ion of Regional Manager, Delhi. On 5-8-78 
he made a representation to the Regional Manager, 
Delhi Region for his transfer to Jullundur or any 
other near place. His transfed request is Ex. M.l. 
The said transfer or lequest was accepted by the 
Personnel Division, Head office on receiving the 
consent from R.M., Jullundur for the posting at 
B.O. Iji m ra, Jullundur Dlstdict. The order is 
Ex. M|2. The workman was relieved vide order Ex. 
M/3. The workman joined at Lamra and reported 
vide Ex. M[4. Subsequently on account of some 
administrative exigencies as his services were urgently 
required in the interest of the Bank at B.O. Kangsabhu 
as Cashier Incharge. He was relieved vide Eex, M)5. 
He joined at B.O. Kangshabu vide Ex. M6 after 
availing usual joining time. By this transfer no 
hardship was so ever was caused to the workman 
concerned neither his services conditions have been 
changed on account of the said transfer done by the 
Bank.’ 

4. After ex-parte evidence was recorded, arguments were 
heard. I have gone through the evidence produced by the 
Management and have given my considered thought to the 
matter before me and 1 have come to the conclusion that the 
Ac'ion of the Regional Manager, Punjab Naional Bank, Jul- 
lundur in transferring Shri Harjinder Singh from I.ambra to 
Kangsabhu on 27-2T979 is justified and the workman was 
not entitled to any relief. 


5. From the perusal of statement of M.W. 1, I find that 
this workman was appointed as probationary clerk-cum-cashier 
at Mewla Maharajpur Branch, Faridabad on 15-7-74 and on 
the written representation of the workman made on 5-8-78 
he was transferred Irom the Delhi Region to Jullundur Region. 
His transfed request is Ex. M|l. As a consequence of the 
said request he was transferred to Lambra, Jullundur District 
vide order Ex. M|2. After the workman was relieved vide 
orded Ex. M]3 he reported for duty vide Ex, M|4 at Lambra 
and thereafter on account of some administrative exigencies 
he was again transferred to Branch Office Kangsabhu as 
Cashier Incharge. He was relieved vide order Ex. Ml5 and 
it appears that the wodkman without raising any objection 
to the said transfer joined at Kangsabhu Branch vide Ex. 
M|6 after availing the usual joining time. In these circum- 
stances it appears that it cannot be said that the transfer 
was not valid. The transfer is an administrative function 
of the Management and unles it is established that it was 
malafide or for ulterior considerations the right of the Bank — 
Management to transfer cannot be curtailed. In the inslant 
case 1 do not think there is anything to even remotely suggest 
that he transfer was malafide or due to ulterior motive. It 
has further been stated that the transfer did not result any 
hardship what-so-ever to the workman and it did no result 
in any change of service conditions of the workman either. 

In view thereof it cannot be said that the transfer was not 
justified. 

For my discussions and findings above, it is awarded that 
the transfer of workman Shri Harjilidcr Singh from I.ambra 
to Kangsabhu Blanch on 27-2-1979 was justified and the 
workman was not entitled to any relief what-so-ever. How- 
ever the parties are left to bear their own costs. 

Further ordered : 

That requisi e number of copies of this award may be sent 
to the appropriate Government for necessary action at their 
end. 

Dated ; the 5th May, 1981. 

[No. L- 1 2012|20| 80-D.II. A.] 
MAHESH CHANDRA Presiding Officer. 

8 .O. 1785. — In pursuance of section 17 of the Industrial Dis- 
putes Ac', 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
industrial Tribunal No. 1 Dhanbad, in the industrial dispu'e 
between the employers in relalion to the management of 
State Bank of India, Patna, and their workmen, which was 
received by the Central Government on the 29-6-1981. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matier of a reference under Sec. 10(1) (d) of the 
Industrial Disputes Act, 1947. 

Reference No. 10 of 1981 

PARTIES : 

Employers in relation to the management of State Bank 
of India, Patna. 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers. — Shri Dinesh Chandra Sinha, Advo- 
cate. 

For the Workman. — Shri Sheo Shankar Tiwary, the con- 
cedned workman. 

STATE : Bihar. INDUSTRY : Bank. 

AWARD 

Dhanbad, dated, the 23rd May, 1981 

By Order No. L-12012|102|80-D.II,A., dated, the 13th 
March, 1981, the Central Government being of opinion that 
nn industrial dispute existed between the employers in rela- 
tion to the management of State Bank of India, Patna and 
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their workmen in respect of the matter specified tn the sche- 
dule attached to the order referred the same to this Tribunal 
for adjudication. The schedule lo the reference reads thus : 

“Whether the action of the managment of Sate Bank 
of Indio, Patna in terminating the services of Shri 
Sheo Shankar Tiwary, Cashier, Bihta Branch with 
effect from 28th February, 1974 is justified ? If not. 
lo what relief is the workman concerned entitled?” 

2. After notice to the parties they have filed their res- 
pective written statement. In the schedule 1 attached to the 
written statement of the management is given the number 
of days the concerned workman worked as a Cashier under 
the Bank before his services were terminated finally. In 
Schedule II attached to the written statment is given the 
dates on which the services of the concerned workmen weie 
terminated from time to time before final termination. In 
the written statement filed by the union there is also an 
Annexure ‘A’ in which the union has given the number of 
days the concerned workman worked as cashier under tlie 
Bank before the impugned order of final termination. Parties 
agree as appears from schedule I attached to the written 
statement of the management and from Annxure A attached 
to the written statement of (he union that the concerned work- 
man put in service for 983 days between 8-12-1969 to 
22 -2-74 when services were finally treminated. Ihus within 
one year before 29-2-74 the workman had put in more 
than 240 days of service under the Bank. 

3 The case of the management as narrated in it written 
statement is that the concerned worman was appointed as a 
temporary Cashier at Bihta Branch ot 'he managements Bank 
on 8-12-1969 that on 29-2-1974 the services of the concerned 
workmen were terminated as he could not pass the department 
tal test for being absorbed permanently after serving on him 
14 days usual notice as required under the prevailing practice 
in the Bank, that after termination of lus service on 29-2-74 
the concerned workmen never approached the Bank for rein- 
statement that only after 4-1)2 years of termination of his 
service the concerned workman filed a representat.on on 
28-10-1978 before the Regional Manager of the Bank tor 
his permanent absorption, that since the claim of the work- 
man was a stale and belated one the Bank declined to ie 
instate him, that after the Bank rejected ‘^ representation 
of the concerned workmen he raised a dispute betore the 
Asstt. Labour Commissioner (Central), Patna, that in _ the 
conciliation proceeding which was taken up by Asstt, Labour 
Commissioned (C) the Bank while disputing the claim of the 
concerned workmen for reinstatement as a gesture of good 
will made an offer so the concerned workman to re-appoint 
him on a tempoiary basis without any back wages, that the 
said offer not being accepted by the concerned workman 
conciliation proceeding ended in failure and that therefore 
the concerned workman is not entitled to any relief. 

The case of the union as made out in its written statement 
k that the concerned workman was appointed on a temporary 
basis as a Cashier in the Bank on 8-12-69, that his services 
were terminated finally on 29-2-74 as he could not pass de- 
partment test for permanent absorption that between 8-12-69 
to 28-2-74 the workman had put in 983 days of service that 
having worrked for such a period the workman had acquired 
a permanent status as an employee under the Bank, that so 
his services could not have been terminated for not passing 
the departmental test, that the termination of his services 
being nothing but retienchment the order of termination is 
illegal, invalid and non-est for non-compliance with the 
mandatory provisions of Sec. 25F of the I. D. Act and that 
therefore the concerned workman is entitled to reinstatement 
with full back wages. 

4. In course of hearing the workman has examined himself 
only. Management has not chosen to examine any witness 
in support its case. After closure of evidence parties have 
been heard at length on their lcspcctivc cases. 

5. The contention of the union that the order of termina- 
tion of the workman's services with effect from 29-2-74 is 
nothing but retrenchment has to be accepted. The law on 
the point Is very clear. Whatever ba the reason every termi- 
nation of service not being a punishment inflicted by way of 
disciplinary action and not covered by Clauses (a) (b) and 
(c) of Sec. 2(oo) of I.D. Act is retrenchment. Admittedly the 
service of the concerned workman have not been brought to 


an end by way ot punishment or because of his voluntary 
retirement or on account of his leaching the age of super- 
annuation or due to his continued 11 health. Necessarily there- 
fore under Sec. 2(oo) of the Act the termination does amount 
to ‘retrenchment’. Reference in this connection may be made 
to the observation of Justice Krishna Iyer of the Supreme 
Court in the decision reported io 1976 SC 1111 (State Bank 
of India Vs. N. Sundara Money) which leads as follows. 

“A break down of Sec. 2(oo) unmis.ak.,bl j expands the 
sementics of retrenchment: ‘Termination. .. .for any reason 
whatever’ are the key words. Whatever the reason, every ter- 
mination spells retrenchment. So the sole question is has 
the employees’ service been terminated? Veibal appaiel apart, 
the substance is decisive. A termination lakes place where 
a term expires cither by the active step of the master or the 
running out of the stipulated term. To rrolec: the weak against 
the strong this policy of comprehensive difmition has been 
effectuated. Termination embraces not merely the act of ter- 
mination by the employer, but the fact of termination how- 
soever produced, May be, the pressnt may be a hard case, 
but wc can visulaise abuses by employers, by suitable verbal 
devices, circumventing the armour of Section 25F and Section 
2(oo), Without speculating on possibilities, we ir.uv agree that 
‘retrenchment’ is no longer terra incognita but area covered 
by an expansive definition. It means ‘to end, conclude, case.’ 
In the presen' case the empkvmcnt ceased, concluded, ended 
on the expiration of nine days — ant Ufl.itii.nllv may be, but 
cessation all the same. That to write into the order of appoint- 
ment the date of termination confers no moksha from Sec. 
25F(b) is inferable from the proviso to Section 2JF (i) (sic) 
Section 25F I'al 7 ). True, the section speaks of retrenchment 
by tho employer and it is urged that some act of volition by 
the employer to bring about the termination is essential to 
attract Section 25F and automatic extinguishment of service 
by effluxion of time cannot be sufficient 

Moreover, an employer terminates employment 

not merely by passing an order as the service runs. He can 
do so by writing n composite order, one giving employment 
and the other ending or limiting it. A separate, subsequent 
determination Is not the sole nagnetic pull of the provision. 
A pro. -cm olive provision to terminate is struck bv the same 
vice as the post-appointment termination. Dexterity of dic- 
tion cannot defeat the articulated conscience of the provision." 

The position of law indicated in the aforesaid decision has 
also been reiterated in subsequent decision of Supreme Court 
reported in 1980 SC. 1219 (Santosh Gupta Vs. State Bank of 
India Patiala) where the services of an employee hav ing been 
terminated ns he could not pass departmental test it was held 
that the termination was nothing but retrenchment. Chinnapa 
Reddy., in the said decision observes as folows. 


“If the definition of ‘retrenchment’ is looked at unaided and 
unhampered by precedent, one is at once struck by the re- 
markably wide language employed and particularly by the 
use of the words ‘termination for any reason what- 

soever’. The definition expressly excludes termination of ser- 
vice as a ’punishment inflicted by way of disciplinary action’. 
The definition does not include, so It expiessly says, voluntary 
retrenchment of the workman or retrenchment of the woik- 
man on reaching the age of superannuation or termination 
of the service of the workman of the ground of continuus 
ill-health. Voluntary retrenchment of a workman or retrench- 
ment of the workman on reaching the age of superannuation 
can hardly be described as termination, by the employer, of 
the service of a workman. Yet, the Legislature took special 
care to mention that they were not included within the mean- 
ing of ‘termination bv the employer of the service of a work- 
man for any reason whatsoever’. This, in ou 1- opinion, ex- 
phnsizes the broad Interpretation to bo given to the expres- 
sion ‘retrenchment’. Tn our view due weight is given to 
the words ‘the termination by the employer of the service of 
a workman for any reason whatsoever’ and if the words ‘for 
any reason whatsoever 1 are understood to mean what they 
painly say, it is difficult to escape the conclusion that the 
expression ‘retrenchment’ must include every termination of 
the service of a workman by an act of the employer. The 
underlying assumption, of course, is that the undertaking Is 
running as an underaklng and the employer continues as an 
employer hut where either on account of transfer of the under- 
taking or on account of the closure of the undertaking the 
basic assumption disappears there can bo no question of 
‘retrenchment’ within the meaning of the definition contained 
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in Sec. 2 ( 00 ). This came to be realised as a result of the deci- 
sion of this Court in Hariprasad Shivshankar Shukla V. A. D. 
Divikar (AIR 1957 SC 121). The Parliament then ateeppsd 
in and introduced Ss, 25FF and 25-FFF by providing that 
compensation shall be payable to workmen in case of trans- 
fer of undertaking or closure of undertaking as if the work- 
men had been retrenched. We may rightly say that the ter- 
mination of the service of a workman or the transfer op clo- 
suie of an undertaking was treated by Parliament ns ‘deemed 
reli enchment’. The effect was that every ease of termination 
of service by act of employer even if such termination was a 
consequence of transfer or closure or the undertaking was 
to be treated as ‘retrenchment’ for the purposes of notice, 
compensation etc. Whatever doubts might have existed before 
Parliament enacted Sections 25-FF and 25-FF about the width 
of S.25-F there cannot be any doubt that the expression Ter- 
mination of service for any reason whatsoever’ now covers 
every kind of termination of service except these not expressly 
included in Sec. 25F or not expressly provided for by other 
provisions of Ihe Act such as Ss. 25-FF and 25-FFF". 

In view of the settled position of law as indicated in the 
aforesaid two decisions there can be no escape from the con- 
clusion that the termination of services of the concerned work- 
man in the present case is ‘retrenchment’. It is nobody’s case 
that the services of the concerned workman have been ter- 
minated either on account of closure of business or on ac- 
count of transfer of undertaking. The impugned terminal ion 
as has been stated earlier is also not a case of voluntary 
retirement or retirement on reaching the age of superannua- 
tion or is not due to continued ill-health or is not the result 
of disciplinary action. The management does not dispute that 
at the time of termination of concerned workman’s services 
the provisions of Sec. 25-F of ).D. Act have not been com- 
plied with. This being the state of things the impugned order 
of termination must be held to be invalid iri law and so non- 
est. The result, therefore, is that the concerned workman Is 
entitled to be leinstatcd since the impugned order of termina- 
tion is non-existence in the eye of law because of admission 
by the Bank that before the impugned order of termination 
the concerned workman had put in service for the required 
period within a year prior to the date of termination of his 
service to entitle him to retrenchment compensation. It is, 
however, argued on behalf of the Bank that services 0 f the 
concerned workman having beeen terminated In February 1974 
and the present dispute having been raised more than 2+ years 
after the claim to reinstatement must be held to be stale and 
therefore should be rejected. This contention of the Bank is 
without any substance. As has been indicated earlier the 
Bank has not chosen to adduce any evidence even though it 
has been asserted by the union in its written statement that 
since the date of impugned order of termination the workman 
as well ns the union have been agiiating against the order of 
termination before the management. This assertion in the 
written statement is corroborated by the evidence of the con- 
cerned workman himself who has been examined before the 
Tribunal. Nothing has been elicited in cross-examination of 
the concerned workman to discredit his testimony. According 
to the concerned workman from very beginning he has been 
agitating and challenging the validity of the impugned order 
of termination of his services. The evidence of the concerned 
workman further goes to show that when all his attempts to 
nursuade the management to reinstate him in service failed 
he made a complaint before (he A.L.C.fCI which resulted in 
the present reference. Such being the position if cannot he 
said that the concerned workman or the union i s guiffy of 
negligence and that the claim of the workman cannot be en- 
tertained the same having become stale. 

The next question which falls for determination is as to 
whether the order of termination of services of the workman 
being declared invalid and f he workman being deemed to be 


been found to be invalid. If the services of the workman had 
not been terminated he would have continued to work and 
would have earned wages. If the workman was always ready 
to work but he was kept away therefrom on account of in- 
valid act of the employer there is no justification for not 
awarding to him full back wages. This view finds support in 
the decision of the Supreme Court reported in 1978(11) LU. 
474 (Hindustan Tin Works Ltd. Vs. Its employees). But ip- 
spite of the settled position that, when an order of termination 
of services is declared invalid the normal rule is to grant back 
wages still in the nature of things there can not be any 
straight packet formula for awarding relief of back wages. 
At this stage the Tribunal will exercise its discretion in a 
judicial and judicious manner. It has to be remembered 
that the Bank terminated the services of the concerned work- 
man illegally without following the mandatory provisions of 
law. At the same time the delay on the part of the concerned 
workman to take recourse to legal remedy can not be lost 
sight of. It will not be out of place to mention here that 
one of the contentions of the management is tha* the claim 
of the concerned workman being stale should not be enter- 
tained. I have already negatived this contention earlier by say- 
ing tha: from the very day the services of the workman were 
terminated he has been agitating individually and through 
union. There may be cases where entertaining stable claims of 
a workman will be to the disadvantage of the management. In 
such cases the Tribunal will be justified in rejecting the claims 
even though law does not prescribe any period of limitation. 
These are cases vvhen due to lapse of time management may 
not be in possession of documents to prove its case. But 
the present case is not one of such a nature. Here there is no 
dispute that the workman had rendered 983 days of service 
before his services were terminated and as per the Schedule 
given in the written statement of ihe management the workman 
had rendered service for 240 days within one year prior to 
termination of his service. Such being the admitted position 
it would not be proper to reject the claim of the union be- 
cause it is a stale one. Therefore in the context of things as 
revealed in the case while deciding the question as to whether 
the workman has to be granted full hack wages the circum- 
stance to be considered so far a 5 management is concerned 
is its illegal act terminating the service of the concerned work- 
man thus depriving him of his means of livelihood. On Ihe 
side of the workman the circumstance which has to be borne 
in mind is the delay on his part to lake recourse to legal 
remedy. Tlie other circumstances against the workman is as 
deposed to by the workman himself is that he did not make 
any effort for an alternative employment during the period 
of Idleness which was forced upon him bv illegal action of 
the management. These arc the circumstances which have to 
be weighed before annlying the normal ride of granting full 
back wanes. Thus taking all these factors into considerations 
while T hold that the management is solely responsible in 
terminating the services of the -workman illegally, and Ihe 
workman is entitled to reinstatement, I hold in view of the 
conduct of the concerned workman from the date his services 
were illegally terminated till the dispute was referred to this 
Tribunal, that he is not entitled to full back wages but to half 
of it from 29-2-1974 till he is reinstated in service. The work- 
man is entitled to bo reinstat’d provided he reports to duty 
at the Bihta Branch of the management Bank within two 
months from the date of publication of the ward. On rein- 
statement the workman will have full benefit of continuity 
of service on the footing that his services were not terminated 
on 29-2-1974. The reference is answered accordingly. Tn the 
circumstances there will be no order for costs. 

B. K. RAY, Presiding Officer 
[No, L-12012/1C2/80-D. 11(A)! 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CALCUTTA 


PRESENT: 

Mr. Justice R, Bhattacharya, MA,, BL., 
Presiding Officer 
Reference No. 22 of 1980 


PARTIES: 

Employers in relation to the management of United 
Commercial Bank. 


AND 

Their Workmen 


APPEARANCES: 

On behalf of Employers : Mr. S. Siinivasan, Chief 
Officer. 

On behalf of Workmen : Mr. Dcbabrata Chanda, Vice- 
President of the Union. 

STATE : West Bengal INDUSTRIAL : Banking 

AWARD 

On the basis of an order No, L-12012|71|79-D,II.A 
dated 7th April, 1980, the Government of India has sent 
the instant reference under Section 10 of the Industrial Dis- 
putes Act, 1947 for adjudication of an industrial dispute 
mentioned in the Schedule to the Reference between the 
management of the United Commercial Bank, hereinafter 
referred to as the "Bank” and their workmen represented 
by the General Secretary, United Co mm ercial Bank Em- 
ployees’ Association, hereinafter referred to as the "Asso- 
ciation” in the following terms: 

"Whether the action of the management of United 
Commercial Bank, 10-Braboume Road, Calcutta 
is not offering the post of Special Assistant to 
Shri Farimal Ganguly, Clerk, Calcutta main Office 
as Promotion Policy Agreement dated 31-3-75 is 
justified ? If not, to what relief is the workman 
entitled 7” 

2. Both the Bank and the Association appeared in this 
case and filed their respective written statements. To be 
very short and to the point, the case of the Association 
is that the concerned workman Parimal Ganguly is a clerk 
in the Bank at Calcutta Main office. On 31-3-75 a promo- 
tion policy agreement was arrived at between the Bank and 
its workmen represented by All India United Commercial 
Bank Employees Federation and the Bank is to follow the 
promotions of the agreement in the matter of promotion 
and selection to posts carrying special allowance. There was 
a need for several posts of Special Assistants on and from 
1-10-77 and offers to fill up the posts were made in Cal- 
cutta Region. The concerned workman although eligible 
to such post according to his seniority, the post of Special 
Assistant was not offered to him in contravention of the 
promotion policy and the agreement. The management did 
not give such offer to Parimal Ganguly on the plea that 
he had forfeited his chance for the post of Special Assis- 
tant because in spite of call or interview for consideration 
of the offer of post in July 1971 and February 1973 he 
absented himself from such interviews. According to the 
Association, as stated in the written statement, there was 
in fact no offer of the post either in 1971 or in 1973 and 
even if the calls for interview be regarded as offer still 
the concerned workman was entitled to get a third chance 
for such offer according to the provisions of the Promo- 
tion Policv Agreement arrived at in 1975. The Association 
claims that the refusal to make offer to Parimal Ganguly 
was illegal and, therefore, the concerned workman was en- 
titled to get the office of Special Assistant with effect from 
1-1C-77 and/or arrear of emoluments as such from that 
date. 


3. According to the Bank’s written statement Parimal 
Gnruilv was called for an interview on 17th July, 1971 but 


he did not avail himself of the said opportunity for consi- 
deration for appointment as Special Assistant. On his fail- 
ure to appear at the interview the Bank informed him that 
for his non-attendance he was deemed to have forfeited 
his chance for selection for a period of one year from 1 7th 
July, 1971 according to the provisions of the Agreement 
dated 6th December, 1968. The Banks intimation was ac- 
knowledged and accepted by Parimal Ganguly without any 
protest or objection. Again in 1973 the Bank offered posts 
of special Assistants to eligible candidates in term* of the 
said agreement of the year 1968. Parimal Ganguly was 
again called for n interview but he did not appear for such 
interview held on 9th February, 1973. The Bank by Its 
letter dated 14th March, 1973 pointed out to Parimal Gan- 
guly that in consequence of such non-appearance nt the 
interview and on his declining the two chances for being 
considered for the post of Special Assistant, he would Ire 
deemed to have permanently forfeited his claim for being 
promoted to the post of Special Assistant according to the 
provisions of sub-clause (5) of Clause I of part II of the 
said agreement dated 6th December, 1968. This Promo- 
tion Policy Agreement dated 6th December, 1968 was 
revised and superseded by another agreement dated 31st 
March, 1975. According to the provisions of this agree- 
ment a provision or third offer was made before the 
candidate in question was deemed to have permanently 
forfeited bis claim to a post carrying such functional 
special allowance. Thereafter in February, 1977 the Bank 
made offer for the posts of Special Assistants to eligible 
employees but as Parimal Ganguly had forfeited his right 
to get any chance he was not eligible and no offer was 
made to him for such post of Special Assistant. At that 
time the concerned workman or the Association did not 
raise any objection. Thereafter when offers were made 
again in NovemberlDecember 1977 to several eligible 
candidates for the post of Special Assistants, the Associa- 
tion put forward the contention that Parimal Ganguly 
should have been given an offer. The Bank objected to 
that question raised by the Association and leplied that 
Parimal Gangulv was not entitled to get any offer as he 
had forfeited his right by refusing to accent the previous 
two offers made to him. Thereafter the Conciliation proceed- 
ings started and ultimately the matter has been referred to 
this Tribunal in the form of dispute as already mentioned. 
According to the Bank the concerned workman can get no 
relief in this case. 

4, Mr. S. Srinivasan, Chief Officer f t! e Bank appealed 
on behalf of the management of the Bank and Mr, Deba- 
br.ita Chanda, Vice-President of the Association appeared 
on behalf of the workman. Several documents were matKed 
exhibits on both the sides, formal proof thereof being 
waived bv the parties. Both the parties submitted that they 
would not adduce any oral evidence but would depend 
upon the admitted facts and documents exhibited in the 
case. 


5. Die con'eution of Mr. Chanda is that in the present 
case the concerned workman Parimal Ganguly was called 
fji interview for consideration in connection wilh tnc 
after of the post of Special Assistant. Thera is nc. denying 
the fact that the concerned workman did not appear at the 
interview but simple non-appearance at the interview docs 
not mean refusal of the offer of the post of Special Assis- 
tant as contemplated in Promotion Policy Agreement of 
af 1968 and 1975. In fact, there was no offer made by the 
Bank to Parimal Ganguly for the post of Special Assistant. 
Therefore, there was no refusal of the offer of the post. 
Cl“arly, according to Mr. Chanda, the concerned workman 
lid not forfeit his right in any manner to get offer ot the 
post of Special Assistant and that the Banks conduct in 
not offering the post in 1977 to the concerned workman was 
highly illegal. 

6 The submission of Mr. Srinivasan. on the other hand, 
s that the Bank in due course called Parimal C.angulv tor 
interview but Parimal Ganguly did not appear at the in- 
ervffw without giving any reason whatsoever and when 
Bank wrote to him on the first occasion that he had lost 
his first chance bv not attending the interview in 1971, he 
,-»Tht silent which meant that be accepted the position. In 
1973 again when he did not attend the interview, the Ban 
old him that be had forfeited h,s right permanently to 
ffaim promotion to the post of Special Assistant. At that 
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time also the concerned workmen remained silent which 
shows that he accepted the position, In 1977 offers were 
made to eligible candidates for the post. At that time 
there was no objection raised from the side of the con- 
cerned workman or on behalf of the Association. When in 
Noverri her J Decern her, 1977 offers were again made to seve- 
ral eligible candidates for the post in question, the Asso- 
ciation for the first time in February, 1978 raised the objec- 
tion. This objection is not tenable because according to 
the Agreement of 1968 Purimal Ganguly had already for- 
feited his right by refusing the offer. After the forfeiture 
of right the new agreement of 1975 gave no right to the 
concerned workman for a third chance of such offer be- 
cause already Parimal Ganguly had forfeited his right 
permanently. 

7. Before dealing with the main question a» to the for- 
feiture of right of Parimal Ganguly to his claim for promo- 
tion to the post of Special Assistant, I shall state some 
admitted facts not disputed by the parties, Parimal Gan- 
guly was in the clerical cadre. In 1971 when some Special 
Assistants were required, the Bank, according to (he 
seniority and the provisions of the Agreement of 1968, 
called Parimal Ganguly for an interview in connection 
with the promotion to the post Parimal Ganguly did not 
attend. Again in 1973 when some Special Assistants were 
required he was again called for an interview. There is no 
dispute also that in 1977 the Hank made offers for the post 
of Special Assistants to eligible employees. At that time 
Parimal Ganguly was not called for interview, neither was 
any offer made for the post. There Is no dispute also that 
at that time no obiection was raised either by the concerned 
workman or from the side of the Association for the absence 
of offer to Parimal Ganguly. There is no challenge abo 
about the fact that in November|Decemher, 1977 offers 
were made by the Bank to several employees for the post 
of Special Assistants. In fact, thereafter on 29th February 
1978 the General Secretary of the Association lodged a 
protest to the Assistant General Manager and claimed that 
Parimal Gnngulv should be made Special Assistant with 
effect from 1-1(177 as no offer was made to rum in spite 
of hi* seniority in his cadre. 


8 . First of all let us see whether in fact any offer for 
the post of Special Assistant was made to Parimal Gan- 
guly either In 1971 or in 1973 as alleged by the Bank. 
For that purpose we are to see the provisions appearing 
in the Memorandum of Agreement regarding policy and 
proceedure concerning promotions arrived at on 6th Decem- 
ber, 1968 which has been marked Ext. M-l. Admittedly a 
similar agreement concerning the provisions connected with 
nnr case was arrived at on 7th December, 1968 between 
the Bank and the workman represented by, All India Bank 
Employees Federation and All India Commercial 

Bank Staff Federation. The agreement dated 6th December 
1968 was between the Bank and Its workman represented 
bv the All India Bank Employees’ Association and the All 
India United Commercial Bank Employees Federation. In 
any view of the matter Ext. M-l is the relevant agreement 
and the relevant provision therein for which we are Inter 
ested would be Part II Clause I and Clause m(B). Sub- 
clauses (4) and (5) of Clause I, Part n, read as follows : 


"fjf) The employee who is so offered a post carry- 
ing a functional special allowance but declines 
it. or does not unconditionally accept It within 
two week* from the date of the offer, shall be 
deemed to have forfeited the chance and shall 
not he given another chance until one arises In 
the region after the expiration of a full year from 
the date of the offer. 

( 5 ) if the second offer (made when a vacancy arises 
after the lapse of one full year) is not uncondi- 
tionally accepted within a period of two weeks 
from the date the offer Is made, the employees 
concerned shall be deemed to hay e permanently 
forfeited his claim to a post carrying such func- 
tions! special allowance," 


According to sub-clause ( 4 ) before an employee forfeit* a 
chanee an offer of a post must be made to him and after 
lueh offtr he must have declined it or refused uocondi- 
,'fl, accept it, within the date mentioned there. Ac 
cordine to mbclause (5) before a candidate Permanently 
forfeits his claim to t> post, the second offer for such post 


must be made and in case the offer is not unconditionally 
accepted the consequence of forfeiture will follow. Accord- 
ing to Bank the calling of a candidate to an intenlcw is 
an offer of the post, whereas according to the Association 
tho call for an interview is not an offer. Offer comes upon 
the result of such interview. For this purpose let us con- 
sider the provision of sub-clause (2) ot clause 111(B) of 
Part II of Ext. M-l. Sub-clause (2) of Clause III (B ) runs 
as follows : 

“The management, before making an offer as above, 
may however, interview the employee concerned 
and point out to him the respects in which he is 
considered deficient for the duties and reponsl- 
bilities of a Special Assistant It will be open to 
such employee to request the management in wri- 
ting within two weeks of the interview to defer 
his selection by such period as he may consider 
necessary for equipping himself suitable. Tn such a 
case, the offer of a Special Assistant’s post to him 
by the management will arise only when need 
therefore arise in the region after the expiry of 
such period and there will be no Interview be- 
fore such offer Is made.’’ 


From the reading of sub-clause (2) mentioned above, tt 
is clear and there can be no doubt that offer comes sub- 
sequent to interview and that interview is quite distinct 
from offer. At the interview the management considers 
whether the candidate Is fit for the post and if he Is found 
fit then the offer may be made. Tt will also be evident that 
if at the Interview a candidate is not found fit but there 

is some deficiency, no offer will be made unless the defi- 

ciency is made up. By no stretch of Imagination can It be 
stated that a call for Interview Is as good as an otter or 
the post to the candidate. At the interview the candidate 
is considered and if he is found fit, then It is for the mana- 
gement to make the offer or not. Admittedly, as T have 

already stated. In the vear 1971 and 1973 Parimal _ Ga n- 

Eiily was called for Interview for consideration whether he 
was a fit candidate and whether anv offer would be made 
to him For reasons best known to Parimal Gangulv, may 
be that he did not consider himself fit for such assign- 
ment at that time he did not appear at the Interview. I, 
therefore, hold that he call of a candidate for Interview is 
not an offer of the post in question to him. 

9 I have also gone through the provisions of Memoran- 
dum of Agreement regarding policy and procedure con- 
cerning promotion of the year 1975, marked Ext W- . 
relevant portion of the provision will appear in Clai use E 
particularly Sub-clauses 4) and (5) of Clause I. Part 
II and Clause 1(B) including sub-clause (2) thc ^UMcr. 
The language in the two agreements are more or less < he 
same Of course, according to the new agreement a A*r 
chance would be available to the Candidate under certain 
circumstances. However, giving my best and i ^ 

° f , n S t P of ii llm7 S tjio t iSlter eltr nie view of the Bank was erroneoa, 

So»L“we m X ftj Of the l.hko.oe the 

when it held that Parimal'. "on-attendance on a caH f 

was no offer of such post to him- 

10 That there was no offer to the concerned workman 
will further be evident from the fact that the 

for making offer^ by the an • contains t he terms and 

SSoS’TotoC' there i. clearly an 

the candidate whether he accepts the offer or not. 7 ,' 


1 Now the question is what relief the concerned work- 
t_ *i, e f sc ts and circumstances of fhis case. Tt 
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1977 the Bank dispensed with holding interviews and offer 
of the post of Special Assistant was made to all the eligible 
candidates without holding interview In 1971 and 1973 though 
called for interview Panmal Ganguly did not attend He did 
not even give any reason for his non-attendance. When the 
Bank wrote to him about the forfeiture of his right to the 
claim of the post he did not object to that in the year 1973 
In these circumstances, it is not unreasonable for the Bank 
to infer that Panmal Ganguly did not want to be consider- 
ed for the post of Special Assistant In February 1977 some 
offers were made for the post of Special Assistant to some 
other employees At that time also neither the concerned 
workman nor the Association objected to the Back’s con- 
duct in not offering the post to Panmal Ganguly Only in 
November/December, 1977 when offers were made to some 
employees, then the Association raised objection claiming 
relief for the concerned workman Certainly In February 

1978 the Bank came to know that Parimal Ganguly was will- 
ing to get an offer of the post According to law he did not 
forfeit his right permanently for the claim to the post 
Admittedly again, for 1977 candidates the Bank dispensed 
with interviews and in the facts and circumstances when the 
matter came to the notice of the Bank that Panmal Gan- 
guly was eager to get th c offer, such offer should have been 
made to him who was quite eligible according to the senio- 
rity There is no evidence before me, however, that after 
28th February, 1978 the Bank offered the post of Special 
Assistant to the employees No doubt there had been some 
appointment after that date In the facts of this case, I hold 
that when Parimal Gangulv has been superseded by several 
Junior employees after 28th February, 1978 for no fault of 
his and in spite of the Bank's knowledge that he was will- 
ing to get the offer, the Bank should appoint him as 
Special Assistant on a date sub equent to 28th February, 
1978 with the first hatch appointed placing him according 
to the seniority with reference to other employees appointed 
after the said date and the Bank shall pay to him wages and 
other emoluments as holder of such post from the date of 
such appointment according to the seniority Of cource, 
whether the concerted workman will be made parmanent 
or confirmed in the post of Special Assistant will depend 
upon his fitness or otherwise according to the provisions of 
the relevant agreement regarding policy and procedure con 
cerning promotion and under Bipartite Settlement and other 
prevailing Rules and procedures followed by the Bank 

12 In view of my finding above, T hold that the manage- 
ment of the Bank acted illegally and unjustly in not offering 
the post of Special Assistant to Parimal Ganguly The said 
workman shall be appointed Special Assistant as indicated 
hereinbefore and shall get wages and emoluments as indi- 
cated already 

This is my award. 

R BHATTACHARYA, Presiding Officer 

Dated, Calcutta, 

The 22nd May, 1981. 

[No L-12012/71/79-D II A 1 

Now Delhi, the Jth June, 1981 

S.O. 1787. — Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov4 
eminent Industrial Tribunal, New Delhi, in the industries 
dispute between the employers in relation to the manage- 
ment of Oriental Bank of Commerce Limited, Cannaught 
Place. New Delhi and their workman, which was receiv- 
ed by the Central Government on the 27-6-81. 


[Part II — Sec. 3(il)J 


BEFORE SHRI MAHESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, NEW DELHI 
I.D. No. 171 of 1977 

In the matter of : 

Shn Manphar Lai Khanna, 3,900 Khirki Tafaul Hussain, 
Near Jagat Cinema, Delhi . Petitioner. 

Versus 

The General Manager, Oriental Bank of Commerce Ltd , 
Connaught Place, New Delhi Respondent. 

AWARD 

The Central Government as approprite Government vide 
its order No, L-12012|129|74|LR III dated the 21st January, 
1975 referred an Industrial Dispute to Industrial Tribunal, 
Delhi in thc following terms : 

"Is the management of Oriental Bank of Commerce Ltd , 
New Delhi, justified m terminating the services of 
Shri Manohar Lai Khanna, Clerk, with effect from 
the 19th Jnty, 1947. If not, to what relief Is he en- 
titled 7” 


On receipt of the reference it was ordered to be registered 
and usual notices were sent to the parties On receipt of the 
notice a statement of claim was filed by thc workman. Then 
a written statement was filed and upon the pleadings of the 
parties issues were framed. A preliminary issues was decided 
by Shri D D Gupta vide his order dated the 16th October, 
1975 and thereafter the case was transferred to this Tribunal. 
After evidence of the parties was recorded talks for compro- 
mise started between the parties and ultimately a compromise 
has been arrived at end has been filed and is Ex. CJl, In 
pursuance of the compromise following statement of work- 
man was recorded : — 

‘I have today received draft No. 2945643]148|81 upon Ori- 
ental Bank of Commercial, A-Block, Connaught 
Place, for Rs. 71,000 has been icceived today by 
me A no dispute award be returned Tbx liability is 
mine 1 

2 In view of the statement recorded above, a no dispte 
award is hereby returned leaving th; parties to bear their own 
Costs 

Further Ordered : 

That requisite number of copies of this award may be 
sent to the appropriate Government for necessary action at 
their end 

MAHESH CHANDRA, Presiding Officer 
Dated the 15tb May, 1981 

[No L-'2012|129|74-LR.m] 

S.0. 1788. — In pursuance of section 17 of thc Industrial 
Dispute? Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial' Tribunal, New Delhi, in the industrial dispute 
between the employers in relation to the management of 
Punjab National Bank, Jullundur and their workman, which 
was received by the Central Government on the 1st June 
1981. 
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BEFORE SHRI MAHESH CHANDRA, PRESIDING OFFI- 
CER CENTRAL GOVERNMENT INDUSTRIAL TRIBU- 
’ NAL-CUM-LABOUR COURT, NEW DELHI 


transfer of Shri Sehgal from Civil Lines Branch of Punjab 
National Bant to Chowk Sudan Branch on 18lh May, 1978 
was illegal, unjustified and malafide and an act of victimi- 
cation and he should be re-transferred to civil lines branch. 


I.D, No. 42 of 1979 


The General Secretary, 

Punjab National Bank, 
Union (Regd.), 

162, Shakti Nagar, 
Jullundur. 


North Zone) Employees 
. . . Petitioner. 


Versus 


5. In its written statement the Management has not denied 
the transfer but has urged that the transfer was neither mala- 
flde nor by way of victimisation nor in violation of para 535 
of Sastry Award nor illegal nor with a view to curb the 
trade union activities by the workman. It has further been 
urged by the bank that the transfer wa s in exercise of its 
management function by the bank in the exigencies of service 
end as such it was valid. 


The Regional Manager, 

Punjab National Bank, Civil Lines, 

Jullundur. ...Respondent. 

AWARD 

The Central Government as appropriate Government vide 
its ordei No. L-12012/104/78-D.1LA dated the 18/21st July, 
1979 referred an Industrial Dispute u/s 10 of the I.D. Act, 
1947 to this Tribunal In the following terms ; 

‘Whether the action of the management of Punjab 
National Bank in transferring Shri O. P. Sehgal 
from Civil Lines Branch of Punjab National Bank 
Jullundur to Branch Office, Chauk Sudan, Jullundur 
on 18th May, 1978 is justified? If not, to what 
relief the workman is entitled to ?’ 

2. Upon receipt of the reference it was ordered to be re- 
gistered and usual notices were sent to the parties. In pursu- 
ance of the said notice a statement of claim was filed on 
behalf of the workman side. Thereafter written statement was 
filed by the Bank and finally a replication was filed. In view 
of the pleadings of the parties only issue which are as 
follows 1 

ISSUE: 

Aa per order of reference 7 

3. Thereafter evidence of the parties was recorded. I have 
gone through the evidence produced by the parties and have 
heard their representatives at length and after giving my 
considered thought to the matter before me I have come 
to the following findings upon this Issue. 

ISSUE No. 1 : 

4. From the perusal of statement of claim filed by the 
workman side I find that the contention of the wo'kman side 
is that the workman joined the service of Punjab National 
Bank on 3rd of July, 1944 ; that the workman was selected 
as General Secretary of the Punjab National Bank Employees’ 
Union, Punjab and continued to hold that post till March, 
1978; that the workman formed another union known as 
Punjab National Bank, North Zone Employees’ Union in 
April, 1978 ; that on 5th May, 1978 a notice wa? put by the 
Bank which read that ‘it is proposed to transfer Shri Sehgal 
to B.O Chowk Sudan, Jullundur City, A notice of five days 
is hereby given to the employee and all concerned in terms 
of para 535(2) of the 'Sastry Award’; that in pursuance of 
the said notice the workman was relieved on 18th May. 1978 
and he reported for duty on that very day at Chowk Sudan, 
Jullundur City Branch; that thereafter on 2nd July, 1978 
a letter was addressed to Senior Personnel Officer, Head Office 
of the Punjab National Bank, New Delhi which read that 
‘Shri Sehgal has been transferred to Chowk Sudan, Jullundur 
City Branch when he was Org. Secretary of the Punjab Natio- 
nal Bank Staff Union. A notice was displayed vide para 535 
of the Sastry Award and accordingly Shri Sehgal submitted 
that in other circles all the leaders S/Shri 1C R. Nagpnl, 
Daljit Sinjjh. D. P. Chadha, P. R. Bhatia, Shiv Ram Gupta, 
V. P. Puri lias' since been transferred back to their original 
places, but a different stand has been taken in the case of 
Shri Q. P , Sehgal’- that Shri O. P. Sehgal was now General 
Secretary of Punjab National Bank Northern Zone Employees’ 
Union and the transfer of Rfr. Sehgal Is vindictive, malafide, 
and aimed at to put a curb on his trade union activities, 
besides being discriminatory; that the matter was taken up 
with the ALC, Chandigarh on 26th July, 1978; that as no 
settlement was .arrived at -this reference was made and hence 
the workman side has claimed that it be declared that the 


6 . In order to establish his case the workman has tendered 
his affidavit which is Ex. W.W. 1/1 in which he has practi- 
cally re-produced what was stated in his statement of claim 
and as such the affidavit need not be re-produced. However, 
a reference would be made lo it as and when necessary. In 
addition to his affidavit the workman has tendered Ex, 
W.W. 1/2 to Ex. WAV. 1/12. 

7, During cross examination it is admitted by the workman 
that inspitc of his transfer his service conditions and salary 
have remained the same. It is further admitted by him that 
it was correct that he was Organising Secretary of Punjab 
National Bank Staff Union at the time of his transfer and he 
attended a meeting of the Federation as a delegate at Allaha- 
bad. Likewise it is admitted by him that the dispute in the 
instant case was raised as General Seci et ary of the Punjab 
National Bank Northern Zone Union. It is also admitted like- 
wise that two representations, one on 9th May, 1978 and the 
other on 2nd July, 1978 were submitted regarding hi a trans- 
fer. He has exhibited ignorance about the fact that office 
bearers of other unions were also posted outside their regio- 
nal headquarters. He has denied the suggestion of the Man- 
agement that the transfer in his case was a routine transfer 
on administrative grounds and was not either malafide or 
in consequence of a formation of a union by him. Coming to 
exhibits Ex. W.W. 1/2 to Ex. W.W. 1/12 I do not find 
that any of these documents has a direct bearing upon his 
transfer. In fact the facts stated in these documents arc 
practically admitted by both the parties and the question is 
limited lo the fact as to whether the transfer was malafide, 
vindictive und with ulterior motives to curb the trade union 
activities of the workman which fact is not born out of 
these documents, 

8 . In order to establish its case the Bank has also examined 
cniy one witness and he is Shri S. K. Dcwan, Manager, 
Punjab National Bank, Samrai Branch, District Jullunuur who 
has stated that he had worked as Staff Manager, Regional 
Office, Jullundur during the period 23rd June, 19/7 to 
22nd August, 1979 and was looking after the staff matter of 
Jullundur Region. It is further slated by him in his affidavit 
dalcd 25th March, 1981 that in October, 1975 the Bank vide 
its circular No. 193 dated the 16th October, 1975 laid down 
that the employees in the cadre of woitman should not re- 
main for more than seven years at the same office at such 
places where the bank had more than one office and those 
who have completed 7 years of stay in one office should be 
transferred to some other office and in accordance with the 
above mentioned circular Shri O. P. Sehgil who was conti- 
nuing in Branch Office, Civil Lines, Jullundur City since 
3rd July, 1944 (i.e. since his dale of his joining) was trans- 
ferred to Chowk Sudan Branch and that the transfer was 
after compliance with para 535(2) of Sastry Award whi.h 
wa s displayed on the Notice Board on 5th May, 1978 on 
which date Shri Sehgal was present in tile office. It is also 
stated by him that no representation against the said transfer 
was received by the Bank either from Punjab National 
Bank Staff Union, Jullundur or from All India Punjab Natio- 
nal Bank Employees’ Federation rather the only representa- 
tion received was from Shri O. P, Sehgrl in Ms personal 
capac ty. It is likewise stated in the affidavit tint the t-ansfer 
of Shri Sehgal to Chowk Sudan Branch his brought him 
noaitr to his residence and there was no change : n service 
conditions or wages etc. of Shri G, P. Sehgal in consequence 
c f the said transfer which was affected as per Guido’ines 
approved by the Bank and after complying with the relevant 
F'oviuons of Sastry Award. It is finally staled that the trans- 
fci of Shri O, P. Sehgal from Civil Linss Branca to Chowk 
oiiaan Branch wa* not to victimise him for nis trade union 
activities and was also not vindictive but was purely on the 
administrative grounds in the inte'est of the Bank. 
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9 Hu# witness lias been cioss examuied at length on 
bttiair 01 tne woiuridn and auimg cioss eMiliinauon it 18 
auued Oy turn dial n was incorrect to suggcjt that tne tianstcr 
wu» ny way ot victimisation it is tuitnei stated by this witness 
timing oss examination mat He coulu not say it he was the 
omy uiau transtened bUL there was no otuer worKnian in 
Civil Claes BianUi who was posted in that Branch who was 
theie toi more than 7 years and the transtei Waa necessitated 
due to latest tianstci policy ot bank adopted in 1975, it is 
sigmheant to meDtton here that It has categorically been 
stated by this witness that Shii O. P. Sehgri was transferred 
in 1978 as the transters were effected m phases and he 
being a union man was tiansfeired last 1 here is no other 
evidence led by the workman. Statement on oath of the 
workman is denied, in statement on oath by Shu S K. Dewan, 
the then Staff Officer Of Regional Office, Jullundur Office. 
There is nothing to suggest even remotely which has been 
brought on tecord, to show that this woikman had been 
transferred on account of his trade union activities Simi- 
larly it cannot be said that there is anything to suggest piesence 
of any malahdc or vindictiveness in the si id transfer. It cannot 
be lost sight ot that according to Shu S K Dewan this 
workman was transferred from the Civil Lines Branch as no 
other workman had been working at that time in that 
Biamh who had been theie for more than 7 years. Likewise 
much weight would have to be given to the statement ot this 
witness to the effect that Sbn O. P, Sehg.rl was transferred 
in 1978 as the transfers were effected in phases and he being 
the umon man was transferred last. I am afiaid in die cir- 
cumstances it cannot be said that the transfer was malafide 
or born out of vindictiveness or was a result of trade union 
activities of this workman The requisite notice under para 
535(2) of Sastry Award had been duly displayed in 1 i co-dance 
with the said para by the Bank There wu s no repiesentation 
by any union again st the said transfer If at all there was 
any representation it was in July and by the Punjab National 
Bank Noithern Zone Employees’ Umon Admittedly according 
to the workman he was at the time of his transfer Organising 
Secretary of PNB Staff Union There was no objection by 
the said staff union to this transfer As a reference to para 12 
of his statement ot claim would show the transfer was effected 
within the same city from Civil Lines Branch JuUtmdur to 
Chowk Sudan Branch Jullundur and this by itself would 
show that the intention was not to curb the trade umon acti- 
vities of this workman. Admittedly the tiansfer had not 
effected change in his service conditions or salaiy etc. ]f at all 
according to para 7 of affidavit of Shri S. K Dewan the 
transfer has resulted in bringing Shri Sehgal nearer his resi- 
dence and to that extent it would be said that the transfer 
had helped him. From whichever angle I may consider the 
matter in the instant case I come to the conclusion that the 
transfer was pure and simple a routine matter ailsing out of 
exigencies of service and administrative consideiations and 
was not motivated by malafide intentions or ulterior pur- 
poses or with a view to victimise the workman or vindictive 
Lncidently it may be mentioned here Ihu accoidmg to 
Shri S K Dewan it was for the flist time that this workman 
had been transferred since 3rd July, 1944 from Civil Lines 
Branch to Chowk Sudan Branch Keeping in view these facts 
it cannot be said that the transfer is in any manner illegal 
or void or vmdictiv 0 or malafide with a view to curb the 
trade union activities of the workman As long as the transfer 
not found to be tamed by ulterior motives or arbitrary 
or malafide or vindictive it would not call (or in any way 
Setting aside It also cannot be said that the transfer is in any 
manner discriminatory, in so far a s Mr Sehgal was the last 
man to be transferred from Civil Lines Branch who was there 
for more than 7 years at the time of transfer. The transfer 
was effected within the same city. In fact a perusal of 
para 535(2) would show that the transfer visualised therein 
implied a transfer from one city to another and were not 
likely lo govern inter-sectional transfer in a branch oi from 
one branch to another branch in the same city 

10 In view of my discussions and findings above, I hold 
that the action of the Management of Punjab National Bank 
in transferring Shri O P Sehgal from Civil Lines Branch 
Jullundur to Branch Office, Chowk Sudan Jullundur on 
18th May, 1978 is iustifled and the workman is not entitled 
to any relief what-so-ever and it fs awarded accordingly. 
However the parties would bear their own costs 


Farther ordered : 

That requisite number of copies of this award may he 
sent to the appropriate Government for accessary action at 
their end 

Dated the 14th May, 1981. 

MAHESH CHANDRA, Presiding Officer 
[No. L 12012/104/78, D.II(A)] 

S.O. 1789.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cential Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal, New Delhi, in the industrial 
dispute between the employers in relation to the manage- 
ment of New Bank of India, New Delhi, and their workman, 
which was received by the Central Government on the 
1st June, 1981. 

BEFORE SHRI MAHESH CHANDRA. PRESIDING OFFI- 
CER, CENTRAL GOVERNMENT INDUSTRIAL TR1BU- 
NAL-CUM-LABOUR COURT, NEW DELHI 

I D, No. 57 of 1981 

Shri Piara Ram Petitioner 

Versus 

New Bank of India, New Delhi. ...Respondent. 

AWARD 

Shri Piar a Ram has filed this petition u/s 33-A of the 
I D. Act, 1947 on the allegations that the respondent-Bank 
had altered his service conditions while a petition u/s 33-C(2) 
was pending in the Labour Court and as such order of the 
Bank was invalid and hence this petition u/» 33 of the I.D, 
Act. 1947. 

2 On receipt of the petition it has been registered as Indus- 
trial Dispute and notice was given to the Management side, 
The Management side filed a reply staling that the said 
application u/s 33-A of the I D. Act is not maintainable. 
On merits it is uiged that no Industrial Dispute within the 
meaning of Section 33 was pending between tbe parties at 
the relevant time and as such there was no violation of Sec- 
tion 33 of the T D. Act and consequently section 33-A did 
not come into operation. 

3 It is however not denied on behalf of the Bank that 
the referred petition u/s 33-C(2) was certainly pending before 
this Labour Court at the time there was alleged change, in 
the service conditions. 

4 In view of the preliminary objections of the Bank 
regarding maintainability of this petition u/s 33-A it waj 
fixed for arguments but as none appeared for the workman 
side I heard Shri N. C Sikri for the Bank and nfter going 
through Ihc petition and the reply and after giving my con- 
sidered thought to the arguments of Mi Sikri I have come 
to the conclusion that certainly thi 8 petition u/s 33-A is not 
maintainable 

5 The contention of the workman is that the petition u/s 
33-C(2) of the I D Act was pending when the alleged change 
in the service conditions of the workman was effected without 
formal permission from this court and the respondent violated 
the provisions of Section 33 of the ID Act I have perused 
the provisions of Section 33 of th e ID Act They speak of 
pendency of an Industrial Dispute between the parties. 
Until it is held that an Industrial dispute was pending at the 
relevant date of alleged change of service conditions Section 33 
does not come into operation Obviously Industrial Dispute 
referred to u/s 33 is the one which has been referred u/s 
10 of the I.D Act and not a petition u/s 33 C(2) A petition 
u/s 33-C(2) is a summary proceedings intended for (he bene- 
fit of the workman to enable him to get his money du© 
to him computed through the agency of a Labour Court and 
it cannot be relegated to fhe position of an Industrial Dispute 
within the meaning of Section 33 The proceedings u/s 
33 C(2) are in the nature of execution proceedings only 
It mav be mentioned here that Section 33-C(2) was introduced 
much Infer while Section 33 had been in exirterwn an <j ;, t t h 0 
tune Section 33 was enacted a petition u/f 33-C(2) Was kbV 
even visualised and not maintainable and consequently also 
It cannot be said that the Industrial Dispute referred to u/s 
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33 would include a proceeding u/s 33-C(2). I, therefore, hold 
that there was no Industrial Dispute pending with the mean-' 
ing of Section 33 before any Labour Court/Industrial Tribu- 
nal or Conciliation Authorities and in consequence it follows 
that section 33-A does not come into operation. With the 
result that this petition would not be maintainable. It is 
accordingly awarded that this petition u/s 33-A is not main- 
tainable and i* dismissed leaving the parties to bear their 
own costs. 

Further ordered i 

That requisite number of copies of this award may be 
sent to the appropriate Government for necessary action at 
their end. 

Dated ; the 12th May, 1981. 

MAHESH CHANDRA, Presiding Officer 
[No. L. 120t2/l04/78-D.II(A)I 

S.O. 179#. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal No. 1 Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Central Bank of India, Patna, and their workman, which 
was received by th e Central Government on the 2nd June, 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO.l, DHANBAD 

In the matter of a reference under section 10(l)(d) of the 
Industrial Disputes Act, 1947 


an tx-servics man. While in service as peon ha made a 
prayer to the Bank, on 13th. September, 1977 to be converted 
to an Armed Guard of the Bank. The Branch Manager of 
Gaya Branch of the Bank whero tha concerned workman wa« 
serving forwarded the petition of the workman to D.M.O., 
Gaya vide his letter No. DMO/37/169 dated 20rh October, 
1977 recommending that the concerned workmun should be 
appointed as an Armed Guard. The Divisional Manager being 
satisfied about ability of the concerned workman passed an 
order to convert the post which the workman was holding 
to the post of an Armed Guard on 11th July, 1978. The 
Divisional Manager after passing the said eder was pres- 
surised by a rival union and was asked not to appoint the 
concerned workman as an Armed Guard. On the very next 
day following the day the Divisional Manager passed the 
order in favour of the concerned workman, the Divisional 
Manager again passed another order to stay the implemen- 
tation of his previous order to appoint the concerned work- 
man as an Armed Guard. Thereafter the union took up 
the case of the concerned workman and approached the 
management several times with a prayer to Implement the 
order of the Divisional Manager appointing the concerned 
workman as an Armed Guard! When the management did 
not listen to the prayer of the union the union approached 
the conciliation officer. During the conciliation proceeding 
the management did not accede to the demand of the union 
and so a failure report was submitted on which the Central 
Government was pleased to refer the dispute for adjudication 
to this Tribunal. Since there Is no justification for the man- 
agement not to implement the order of the Divisional 
Manager appointing the concerned workman as an Armed 
Guard, the order staying the implementation of the earlier 
order appointing th e concerned workman a? an Armed Guard 
Is liable to be vacated and the order appointing the work- 
man as an Arm Guard should be implemented. 


Reference No. 6 of 1989 


PARTIES : 


Employers in relation to the management of Central 
Bank of India, Patna. 

AND 

Their workmen. 

APPEARANCES : 

F ° r S - *: Chief Manager 

with Shrl D. D, Khanna Chief Officer. 

For the workman— Shri Sukhdco Praaad. 

STATE : Bihar. INDUSTRY; Bank. 

AWARD 

Dhanbad, the 27th May, 198 1 

° rd * r No L-12012[31|79-D.n.A, dated the 1st July 
r Othe Central Government being of opinion that an indus- 
ial dispute existed between the employers in relation to the 
mmganrait of Central Bank of Mb ,* M iff 

t£e r orde?rafe£dI I ra tter ths attached to 

ateSS Ordor dat ' d llth Ju| y> 1578 of Divi- 

fmm th^ a *, er convertin 8 Sri Jugal Kishore Sinha 
from the post of peon to Armed Guard with retro; 

rTf l8 M Uly ’ 1978 » finj^fifled ? if 
not, to what relief is the workman entitled 7” 

some documents which h^v* UmJ i s bavp also filed 
they shall be dealt with in ^ 

cho,e°to examtoe any h ^ ? id oot 

concerned workman 

follows. Sri Li gal ^shore'sinh^th C ° Ut lt# pIead, ' n 8 is as 
appofoted ™ 


ine case of the management/Bank as revealed from its 
pleading may be briefly stated thus. Sri Jugal Kishore Sinha 
a subordinate member of staff joined service as a peon in 
the Bank on 19th May. 1975. On 13th September, 1977 Sri 
Sinha represented to the Bank in writing for converting the 
post he wa s holding to the post of an Armed Guard. The Em- 
ployees Association of which the concerned workman is a 
member approached the management for acceding to the 
request of the workman to appoint him as an Armed Guard. 
Management informed the concerned union that the request 
could not be complied with as to accede t 0 the demand of 
the union would not be in accordance with the policy of the 
Bank and would be against an agreement between the man- 
agement and the recognised union. In these circumstances 
tn e management informed the union that if its demand fa 
permitted by Patna Regional Office it could appoint the con- 
cerned workman a* an Armed Guard if there would be a 
vacancy. In spite of this when the workman pressed his request 
for being appointed a* an Armed Guard by saying that a 
vacancy had occurred In Gaya Office on account of death 
tv i rr ^« Gu , ar l ‘here, th « management particularly 
JhhS ?uu ^i Ce , a i, G T '"formed the workman by order 

fion d hnt th «„i, U in 19 8 ‘" at £ * , r .“' UMt was m^er conaldera- 
subsequently on checking facts the management 
J° l '? d that ‘° comply with workman’s request would be 

Div^lnmd a rWRr P °t n' Con,e 9uently the order Issued by 
Divisional Office at Gaya was withdrawn. The allegation of 

Mv Un /97fi t on t th ® mana f racnt withdrew its order dated Uth 
J J2 y ; 197 im i aCCOUnt ? f Pressure of a rival union or of any 
other political ground is false. As a matter of fact the man- 
agement had to withdraw its order dated llth July, 1978 as 
the same wa s against it s established policy. The workman 
never worked as an Armed Guard on any day and S 
performed the duties of an Armed Guard as claimed bv him 
Appointment of the concerned workman as an Armed Guard 
serts^thaf ff* ti tte P f 1 ‘^ y i ° f j'h* management, management as- 
hy withdrawing W rSSS 

policy STZ* e WO i r ^ an . b ' ins ‘he management’s 

t0 A appointed 

workman assert, that he foined the ™ of < L hearfn ?' T £* 
Bank on 19th Mav 197? On ntt, e» P? 1 ?" under the 
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recommendation in favour of the workman. On thia appli- 
cation «. formal order appointing tie concerned workman 
w#s i#tu«d to him by tlw management on 11th July, 1978. 
The workman further asserts that previous to the order 
dated 11th July, 1978 appointing him as an Armed Guard the 
Bank had appointed one Sri R. F. Bari a peon as an Armed 
Guard and that this appointment was about a year before 
11th July, 1978. The Bank did not implement the order 
dated 11th July, 1978 appointing the workman as an Armed 
Guard vide Ext. W1 without any reason and that instead of im- 
plementing the said order the Bank issued an order keeping 
Ext. Wl in abeyance. The order staying Ext. W1 is Ext. W2. 
The workman’s application to be appointed as an Armed 
Guard was forwarded to the Divisional Manager under 
Ext. M2 and M5 and it was thereafter Ext. W-l was issued. 
After Ext. W-l was stayed the Bank had recruited 33 Armed 
Guards. Before the conciliation proceeding the plea taken by 
the Bank was that there was no vacancy and so the order 
Ext. W-l was stayed. This obviously was a false plea because 
subsequent to Ext. W-l the Bank had appointed as many 
as 33 Armed Guards. Ext W-3 shows the plea taken by the 
Bank before the conciliation officer. The workman further 
asserts that at the instance of the Secretary of rival union 
Bihar State Central Bank Employees Union the order Ext. 
W-l wa s stayed by the management. While appointing Armed 
Guards management gives preference to ex-servicemen. 

This evidence of the workman has not been shaken in 
cross-examination and nothing has been shown by the Bank 
to throw -doubt on the oral evidence adduced by the work- 
man. 

6 . Coming to the merit it is seen that the concerned 
workman was appointed as a peon under the Bank cm 
19-5-73. This position is not disputed. It is also not disputed 
thaf the concerned workman before his appointment as a peon 
was an ex-serviceman. Parties agree that on 13-9-1977 
the workman applied to the Bank for appointment as an 
Armed Guard. This application was forwarded b.y the 
Branch Manager to the Divisional Office. This is found from 
Ext M-l dated 28th October, 1977. This document appears 
to have been signed by the Branch Manager himself wherein 
the Brunch Manager has said as follows : 

“Please refer to this office letter No. DMG/37/144 
dated 13th September, 1977 under which we had forwarded 
the representation of above member of sub-staff seeking 
conversion of his cadre. Sri Sinh# is a retired army personnel 
having good physique and health and an attractive personality 
and length holding a suitable gun licence jn his own name. 


The sudden demise of one of our Arm Guard Sri Ram 
Pravosh .Singh has created one vacancy here at this end. We 
shall therefore, request your honour to please consider his 
case sympathetically and post him at this Branch as a 
Guard’ . This document Ext. M-l clearly supports the union's 
case that the workman's application was not only forwarded 
by the Branch Manager to the Divisional office but the 
Branch manager ' himself recommended that the workman 
being fit in all respect to do the job of an Armed Guard 
sheuld be appointed in place of Ram Pravesh Singh an 
Armed Guard since deceased. The application of the con- 
cerned workman to be appointed as an Armed Guard was not 
only forwarded by the Branch Manager to the Divisional 
Office but Divisional Manager himself under Ext. hf-2 dated 
9th November, 1977 recommended the case of the concerned 
workman, It was after Ext, M-2 dated 9th November, 1977 
Divisional Manager by letter dated 11th July, 1978 Ext. W-l 
pawed an order in favour of the concerned workman inform- 
ing him that his representation dated 13th September 1977 
had been accepted and that the post which the concerned 
wqrkman wag holding had been converted to the past of on 
Armed Guard with effect from 1st July, 1978. Under this 
Ext W-l the workman was further informed that he would 
bo kept on probation for a period of six months and will be 
confirmed on the post subject to his work, conduct and 
attendance being found satisfactory. From ail these it can- 
not he said that the order Ext, W-l was issued by mistake. 
The management has not produced the relevant documents 
from its Regional office showing what the Regional office did 
? n ‘be recommendation of the Divisional Manager contained 
m Ext. M-2 In the absence of any such document it has to 
be presumed that the Regional office accepted the recommen- 
datron of the Branch Manager as well as of the Divisional 
Manager and directed the Divisional Manager to issue an 
appointment fetter under Ext, W-l. The story made out by 
the Bank before conciliation Proceeding that there was -no 
vacancy must be held I t 0 be false when the Branch Manager 
himself bad said in Ext, M-l that a vacancy had occurred 


on the death of one Ram Pravesh Singh and that the con- 
cerned workman should be appointed in that post. The Divi- 
sional 'Manager while recommending the case of the work- 
man under Ext. M-2 also reiterated what was said by the 
Branch Manager regarding the existence of a vacancy. The 
plea which was taken by the Bank before the conciliation office 
seems to have been abandoned by the Bank before the Tribu- 
nal because there is nothing regarding absence of vacancy in 
the pleading of the Bank. The only plea taken by the Bank 
in course of the hearing Is that the appointment of the 
concerned workman to the post of an Armed Guard ft 
against the policy of the Bank, In support of this the Bank 
has produced an extract of rules Ext. M-4 which have been 
framed by mutual agreement between the Bank and a recog- 
nised trade union, namely. All India Central Bank Employees' 
Federation. An elaborate argument has been advanced on 
the basis of this document by the Bank saying that the rules 
do not permit appointment of a peon ns an Armed Guard. 
I hav@ gone through the document carefully and ns a matter 
of fact the original document wa s also produced before me 
at the time of argument in order to enable the Tribunal to 
verify if Ext. M-4 a a true copy of the rules contained in 
the original agreement. After examining the original docu- 
ment as well as Ext, M-4 I find that there Is no prohibition 
for appointing a peon as -an Armed Guard. Th c rules only 
say how a member of sub-staff namely, a peon can be posted 
to a post belonging to the sub-stafif cadre but carrying an allow- 
ance. Rule 12.6 of the Agreement only says that the rules 
in the agreement shall not apply to the post of Drivers, Air- 
conditioning Plant. Helpers, Armed Guards, Liftmen, Electri- 
cians. Such being the position the contention of the Bank 
thaf as a matter of policy a member of sub-staff, namely, a 
peon can not be appointed as an Armed Guard finds no sup- 
port from Ext. M-4. Regarding appointment of Armed Guard 
freedom has been given to the Bank and Ext. M-4 docs not 
restrict this freedom In any way. If really as contended by 
the Bank that the rules Ext. M-4 do not permit appointment 
of a Peon as an Armed Guard thc Branch Manager as well 
as Divisional Manager could not have recommended the case 
of the concerned workman. It cannot be said by any stretch 
of imagination that neither the Branch Manager nor the 
Divisional Manager was aware of Ext. M-4 at the time 
they recommended the case of the concerned workman. 
Furthermore Regional office does not produce any paper 
to show that the recommendations of the Branch Manager 
or of the Divisional Manager were not accepted because they 
were against the policy of the Bank. Neither the Branch 
Manager nor the Divisional Manager has been examined in 
the case to say under what circumstances they recommended 
the case of the workman. On the other hand Divisional Man- 
ager s order Ext. W-l would go to show that his recommen- 
dation to the Regional Office was accepted and therefore he 
issued the order Ext. W-l. In these circumstances I hold 
that Ext. W-l I? an order of the Bank validly issued con- 
verting the post held by the concerned workman to the post 
of an Armed Guard and the Bank cannot now go back from 
the position. Then comes Ext. W-2 under which the Branch 
Manager writes to the concerned workman saying that imple- 
mentation of the order contained in Ext. W-l is kept In 
abeyance till further orders. No explanation has been given 
by the Bank m to under what circumstances Ext. W-2 was 
issued bv the Branch Manager. Ext, W-2 does not say that 
es the order of conversion contained in Ext, W-l was against 
Bank’s policy the same is withdrawn. Ext. W-2 seems to be 
an interim order giving no reason, ff really as contended by 
the Bank the Regional Office was against the conversion of 
thc post held by the concerned workman normally one would 
expect the Branch Manager to communicate under Ext. W-2 
the decision of the Regional Office withdrawing the previous 
The Branch Manager who has issued Ext. 
W-Z doe s not examine himself to say under what circum- 
stance he issued Ext. W-2. As 1 have already said the rules 
framed by mutual agreement between Bank and All India 
Central Bank Employees' Federation do not prohibit con- 
version of the post of R peon to the post of an Armed Guard. 
That apart to this agreement between the Bank and the All 
India Centra! Bank Employees’ Federation the sponsoring 
union namely, Bihar Provincial Central Bank is not a party. 
Under Sec. 18 of the I.D. Act a settlement arrived at by 
agreement between the employer and the workmen other- 
wise than in the course of the conciliation proceeding shall he 
binding on the parties on the agreement. The agreement in 
the present cane on which reliance is placed by the Bank 
has not been arrived at in fl conciliation proceeding and to 
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this agreement the sponsoring union is not a party. Therefore 
this agreement cannot be said to be binding on the mem- 
bers of the sponsoring union of which the concerned work- 
man is a member. In this view also the agreement cannot 
stand in the way of the union, assuming but not admitting 
that it contains a prohibition for converting the post of a 
peon to the post of an Armed Guard. In the absence of 
any satisfactory explanation by the Bank as to under what 
circumstance it stopped implementation of the order Ext. 
W-l. I must hold that Ext. W-2 under which implementation 
of order Ext. W-l has been stayed is a malafide order which 
as claimed by the union is the result of influence of a rival 
union on the authorities of the Bank. In these circumstances 
Ext. W-2 cannot be given effect to and Ext. W-l under which 
the post of the concerned workman has been converted to 


the post of an Armed Guard must stand and has to be given 
effect to. Necessarily therefore I hold that the action of the 
management in keeping in abeyance the order dated 11th July, 
1978 Ext, W-l of Divisional Manager converting the post 
held by the concerned workman to the post of an Armed 
Guard with effect from 1st July, 1978 is not justified and 
that Ext. W-2 is of no effect in law. On the strength of Ext. 
W-l the concerned workman shall be held to be holding the 
post of an Armed Guard with effect from 1st July, 1978. 
The reference is answered accordingly. There will be no 
order for costs. 

B, K. RAY, Presiding Officer 

[No. L. 12012/3 l/79-D.lI(A)l 
P. V. SREEDHARAN, Desk Officer 
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